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VKtm fWir 

Th« purpoM of cxplorlnf this topic h«i b«co to exmin* 
vcrloua Mthodc uo«d in recruiting woMoa oollcf^ gredvatee and to 
erwlyso the bockground egeinet tihldi tliese methods ere eppllad^ in 
the hopo of geining now insist into the prc^leoe of Revj reesruiters 
end of providing new epprooehee to recrultaent of for the co*^- 

siesion^ pro vmo» 

Ihc Nevy*s ig)proadh to reendtnent of college women hee been 
Iv/Toly e seles ep^roech end ooe that hee not aeeeed •» et least to 
the ifrlter — to bo reinforced strongly enouGh by public relation 
theory and nethodc* It hee eeened that conraeiicati<Mi of the ?lei^ia 
nieelone sni idoels^ of the pro^Tans whereby wata can pcrtlclpate 
in the foraulatl^n and execution of tbeee* have missed their sedienoc. 
An flSQiBlnatlon of tho mothode used by %vy reerulters, of the audi- 
ence to liwm the ?lavy oppeaXs* end to whoa it periwpe ehould appeal^ 
of tlie cowonicetlone tlie Mevy tisee — in shorty a survey of tho en- 
tire sltvsation, uein^ public relations theory — wight produce con- 
cluelons and poselble solutions %)fel<ij adfht have slgnifioent af *ect 
if further studlody producing a reeultant more succeseful end econo- 
mical recroitaiint effort* 

Ltudy iiethods and procedures 

The rTsduate coureoe in public relatione theory at oiPtoo 
Ihlverclty provided the iewodlote lore required to analyse the problesj 
from a public roletl''ne aspect but, at the time of chooslnv th« topic, 
the vrlter had hel no caq^erience with wtlitary ivcrultwent. Sowe cc- 
operetlon frow the Wavy Recruitlar fervlce waa neceJed, m ‘ Intervlawe 
at th« Mavy Pecruiting Station la Boston, ant Intervleve an’ files >;t 
t4ie Itureau of Naval PereO!inel in Vas!\lngton, *• C*, helpad to eetab- 
11^ perspective as vail as to provl o iaforwatten* jlie vrlter also 
sent questionnaires to vomtn officers on recruiting duty. Tor their 
opini(KJS sJid analyses of their eltuationa, «id intervieve, other per- 
tinent poraons, "xarther backrrouxid v»a provided by library research 
into public relatione, persoutel ednlnistration and nani^ewe.'t, tfie 
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•tataa af wmci In tha t^tad Stataa« racruitlns Matho^a uaad by 
prlvata lnrtfrtry» and other topics i^ilch ralatad to t a i#)ola sub- 
ject. 



Xl hMl baen suapactad that a public opinion problaa aslatad 
In racrultaant af vonen for allltary aaanrloa^ and tha larltar tui«iod 
t# public opinion reaaard) on tha aubjeoi. Tha results vsrsj far 
tha «Mt party disiqppaintlne; elthw tha gumtjn vara outdatad or 
thay vara quastlMtabla aa to aaliditj. Thus, analysis of t!M quaa- 
tionnairos and surveys ussd Is largsly coajseture, and tends only to 
ahcKt ths vaaknaas of teMvladga in this la^sortant araa. 

Final rosoarch vac In tha ra«l« af expcrlanoa, for tha wltar 
vaa aaslpfiad to raeruliinr duty and at tha ti»a of conpletlcn of thia 
thasls, has acttially bsao vcrldn(r on ths ^or tan »r>nths. tbwy 

of Itia thsorlss strongly fait bafora thia aasignnent have awllovad 
and tlw davalopamt of the thaals has baen tan^arad ty aaq^arianoa in 
tha field. 

and conoluslons 

Frobably tha s»st Important finding of thia thaals is sitat vss 
suspsctad at its initiation — that raeruitsrs are not comramlcalins 
with tholr targat eudl<KK^, possibly baeausa of a lack of knovladwa 
cf tha audlanoa. The pcroblan la, hoietrw*, conpUcatad by a still- 
exlsteit projudloa against vooan in unlf ora. !<ere, not only tha tar- 
get audlanoo proisent* a cnaaunicatlon probleai to be analysed, but tha 
groups shioh fora tho influencing fringe are active. Thus, tha ra- 
cruitar is faced vlth a full-acala public relations problss vith shleh 
s?v» cm eopa only on a vary estall ssala. Ths ncsd for a n»ra coctan- 
Blva education effort is needed, both vithln and outside of th* Savy, 
artd the only method shldi this <»n be done econoedcelly la by a 
tightly coerdlnatad effort of oertaln exlstlag agenoiee oftha *aiy. 
m short, there needs to be a marriage of eonaunloation and poraoiDiSI 
manaeament baaed on a profMalonal snalyela of vhet kind e^ eowailoa- 
tion la needed, vhere, to vhom, and vhat kind of cooKunicatlen can be 
provided. 

fuch *^or effort can be boletered by more limited aetion 
a perns, from findings of this paper, to be needed. Such act lam in- 
clu'^.ee tailoring cerqpue recmltln^ methote ta a wor^ modem atTV*«*ch 
on tha collago campus — utilising tha time spent at displays for mere 
effective intcrvieelng in Flaees»nt <Tflcee; asaurlng that one is 
ccntact ng the target audlanea (i.e., college voski) plaoieg -via*# 
self in aituatlona of potential eoemftni cation vdth these wan , rather 
than ttt.lllaing mathocis vbldi are geared to recruitment o'* meni train- 
ing officer racruit4ss prior to their aesigament to vork tdildh is ba- 
cominf ineraaslngly conpatitive and hattoa profaaaloriali raln*'Qrcing 
local atatlona with public rel>tlo^m-traln^ offieera in chcr«e of 
pvfoliclty. Incraasad enpi'msla «n personal contact with potential ap- 
plicants — adsdttadly purs salaa»«r\a3tLp — needs attention. 
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TTm pr«s*nt paper landa Itaalf to earandipltj bjr lha vary 
fact that It axpoaae problans, qaaatlona vhlcdi need mamrijngp set 
only ft9m a Kavy racriiiteant point of vlcv, bat on a larger aoale* 
If thia la Indeed Uie age vhiKi mat^xTwer la inereaalnsly thoo<^t of 
aft naeesaarlly including eossanpouer Inxt ia» in faot» iho aga when 
oolloio vosien aaea to ahrlnk t!ia raaponslbilitios foe ohldi 
they tiro prepared by thalr education, thon wtdh. atuJy and wuch pU)» 
lie edu&otion <»o Mif^lt transpoae the vex«i **public ralatiozai’'} are 
deaande<i, 7.hia thesia eontrlbxrtoa than, to a v;iat, fast»;^««dn^ 
subject* 



The paper also attusi'^ta t>^ e;cpl;«re t!)c very fino line between 
poblic relatione and iianas<Mie:rt cr aA-ginl atration. Seeruitnaot ia 
a rjaaageeent function, but It ia carriol on la & public opinion en« 
viremtent) hence public relatlena la i^ortant in rocruibaent. Kvan 
ao, there la no good public relations uitJiout f^ood adDdniatratiosi} 
tha reletionahip coaae full circle, and the problen la again probed* 

Finally^ the aoat obvious outcome of this paper ia that it 
ia an exaRinatlon of the T^avy’a effort In recruiting women, a»i an 
attempt to offer nev approa^ee to the effort. If the flndlnga of 
this theala can be envisioned by tha Uavy as wrthwhile of father 
ezsKinctUon and pe.^slble iv^laeentatlcu, then it shall have accow* 
pllahad a praoticel purpeos. 
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^Ut«i 7 r«crultins !• • two*fold «nd««vor« fir»t« it is 
ptrsoniMl naiMTo^cati aecond. It 1« i:roootion« Cam e«nnot r*- 
crult partom in a social vmojb. The advaDt«;;es of Havy Ufa and 
Hiavj projqraMi rauet ba coarflunicatad to aliclbla inilvlcbiala but in 
ad' Jit Ion, thay emat bo oosnunloatad to tha Influancinf: eociety In 
lAiid) tha iAilviduato ii3vo« I>trha;;-« thla premotionaX aapaet of ra» 
oruiting a!)ould hava tbo ipraataat iriiare of tha racrultins affort* 

Tho proQOtlon aapaet ia ptsbllc rel&llotia vorh. sxarult- 

nant would banaf it ftois t^a uaa public ralationa moViodm ipora- 
scribed pni>lic ralationa offleara working in close csoerdinatioa 
with raeruitara* At pa^scaot, tSta Havy doao not heaa auc^ a aahiela, 
but it roliaa hoavlly on tho ingenuity anrl aabitlon of its raarult* 
era. ConMnt ia, howavar, giawi to tha ijaport&noe of ptbllc ra- 
lationa. 

*ha la^xHTtanca <ff aoirlrorisaital praiotlon ia broarht ahorply 
into foct» tho voaea'a ppof^mm ara esesainad. oongporiaon 

with ciailim ao^loywnt, tha *lavy offora outatsndiag opportuaitlea 
to today's vxsmn gradteato^ yat not anouidi eligible wo*an arply t© 
Meat tho line offloar quota aadb year* It &.':^ara that tha t^onen 
offlcar raerultins program ia blocked by •Awaa* attltudea. 

this thaalo will esatslno a tiiomy raoruitBiont problan 
aaaoa roc tad in unfavorable attltuioa and cosuaent on it fro^ ' 




mm M iM 



(ti | a. 



• * 

«o M «f» mm $ 

nw vkvlMAR aOMT 

H 



4 #*r 



II 



Ml •! 



,U mrnooj M 



•I m^¥mmg Jmr — -»-<w v 

9M «M*^«4 4*WB 



Ik 









relations Theory* It vlll everest Msane of inprorlng Iniiri uel 
aepecte and outline a propoeeX for lonc<-ran«e ia^Trovoeent of the 
recruitnent of w e n effieere* 



CHKPTiJt I 



sine* t!)« si&Jdet of this IhMlt 1« to bo tbo roorultaent 
of vomn for Hxty offiowr ^rosrmm, it aiQr b« ipod for rt«d«r 
to bocone aoquolntod vlth tho history^ os^vsitetion and oprortmltlaa 
fiaround Kavy Monan* Appondix A outlinaa tho Officer Cuidi» 
dato Proeran for Voaon <— tlsa aaana by collar** ^aduatae 
Bay baeoBo \rc«MQ offioora* Tho follovlnc short chapter vtll give 
aona background bahlnd the peosrm* 

Rlatory 

Frior to World ^'ar 1$ tho Bayy ratadnad rrtireaa on retlva d«t|r» 
but duaring tba war^ It began to accept vomsb for clerical v<ork* 

7i\99$ woBen aero air^atad Kami F!aaa 2 *Tlata callad "laoBanattaa^” 
and they vara dladur^ after ttta var* 

m 19l2p tho axBed awvlcaa again oallad t]9t>n yotaen to aarve 
in unifonc* Theaa venan ware alao Baval R^arviata and vara 
flad as »»WAViS’*, Which abbreriataa "Voaan Accoptad for Voluntaay 
EJaargancy CarvlGa*'# Thay aarvtrJ vall| after the ver a controi^riy 
mmrp!9^ regarding tho retention of vonan in the aarvlcos* Ad- 
Blrala and Ganarala pointed out to Conitrata the isgjracticatollity of 
dlaeolrlne the vo»an*a orcanlsati ^na «han thay vould am'ely be needed 
iu the event of anothar mar» The ilao and furtda naeoeetary to saobl- 
llea anJ raesta&liah vosioa in the aervlcaa ahould be avoided, thay 
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pointed cvtp and c^ul-d be the retentl >n of a fev nllltacy wo wen 
vho vould provide the orcanlxatlon and trelnlDB nuoletJa fo** the 

nmtmra aoeied In vartine* PeaoetlM ceidLd bo vtllleed to 
«3Q>eriBtant idth the tjpca of Military v^rk for •4vLch vonon eoold 
be beet anlted* 

Ta 19U7* Congreea peeeed the Areed 5ervlcee loiacratlon Act* 
ehfch provided not only for the retention of woann on active duty* 
but for the* to beeoee regular aeeibcre of their a«rvlcee, 

Voeen In the Kavy at the end ef Vorld War II nuahasvKi 
thovaenda* dlpp«3 aftarvu^i and roae again during the Koroao -ar« 
Today there are approxir<atelj 55^0 eonen on active duty in the Havy, 
in aatahlialiedi ratio to the number of aen* Five hundred of these 
w^ota are caMtloaloned officers* 

Work 

VTAV^ are Intecrated into the Stevy* Thla aeana iHtai they 
serve alongalde aaUors* liavln the saae authority and reeponaibill- 
tiee twhat a of their rank hae* vitb t2>e soae opportunltlee fer 
pronotiofu Voann do not* hoaever* serve idboard ooMhetant ahipe or 
aircraft «id* thue, they are eaceluded fron nany of the apeelaltlee 
Mhidi are intec;ral to tho oper tion of ahipe md idjrcraft* Meet 
of theee sjeci^tiea req’Jlre sale strength and vould have little ag^ 
peal for vomn^ 

'•■Qom cm serve aa taveairleted lino offlcera unar<ociaI> 
lead* eanaral duty adainlstratlve offioere •*> and thay seer ba aa- 
algned to adsdniatrate a^y unspaeialiaad Navy taak* fillinv ashore 
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tho Jobe (or uhloh ars alao AMlfned to «nr«atrlet*d 

lint offletrt. Sont of thtst lnclul« tMiptotntt M postal tfCtmn, 
aa tHun icatlona of^lcara« Adairal'a aliW, ailltary aacratary^ parawinal 
offlcart InTomatloo an^ »ltioatlon efflcar* adnlnlntraliva aaelatant^ 
aacurlty o^ficar, tnmj^xjrtation cfflcar, raeraatlon offlear* public 
litfomation, or nunaroua othar rv^rriaory joba« Woraan offieera of 
proper backgrottni alao mqt aarva aa atttff affleara in tha Mat^aal 
Corpa (doctora)f in tit# Corpa (dantiata)} in tha Nriiaal r^ar- 

Tica Cofpa (occt^tlonal thar^ata^ diatidanef phjnaical than^3lsta> 
pa7dv>Ioslata« etc«)a in tiio }ftsraa Corps, aad la tha Supply Cerpe, 

Orr’mnimtiiim 

‘Ihera ia no organleaticn of Ktvy wonan aa sud}» but avny Maml 
baaa uhidi haa anXiatad veaea aaaignad to it iiuat hava a voaan Qffl> 
car aaaienady and uaually aora than ona* This ottiGcv la eallad ih# 
r«Mn*a yaproeantati'va”f aha advlaaa t^us (kanaanding Officar on aattera 
rel«tlva to th« wxam, and aha ia arallabla to ttie veawn for ooun- 
Baling. Thle ia uaually an extra duty, in addition to har fulltiaa 
billet. 

At haadqujirteTa lavol of aaah Saval ^iatrlct* a aanlor ‘'’am 
offioBT odvieaa her &mnsiv3mt in aattare ralatlng to Hzvy vocian 
ait'tin tha sliotriot* Tbia la a paritaary aaaigraaant for the Aaaiat- 
ant for i.^caiaa, aa aba la titlad. 

Within tha Uureau of »aval Fartorjnol, tha Aeaiatant Chiaf of 
Maval f^raoT'jTieX £of togaan adnlniatrataa wfviaaa alX aettera 
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(mrtalnlng to Nbvj w o wa n , Tlt« no— n e'Tlaor uho bolrt* this poaltlon 
has ths hli^—t rank attalnabla bj wo— a -* Captain (i^loh corrs' ates 
with Colonal in tha othor aarvio—)* Thm rwik la t aa pwar y^ held 
for tha duration of tha asal^nronta* 

Tha aaslennaot of wo— n to dut^ etatlona la also tha task af 
wo— n nfficors within tha Bureau of Mawal Fersonnal. Tha billata 
of tha— wo— n ara — Tiaserlalt militarar control and arhalnlatration 
of woaea ra— Ina in the regular Kmyy coN—nds to which tha vo— n 
ara — eignad. 

Oixiort.igittio^ 

For a VavOf tha Hayjr is an ideal (sapla^ar* Sho le prowi'^od 
not only with aalery but with Hvla» allowane— or facilltl— , with 
fr— — dioal and <^tal faclliUra, with spiritual and t^ipo— 1 

coan— tdth cos^ianlonahlpf a fonth of paid vaeation each yaar^ aad 
fr— raeraatlonal fafcilttioa# Tha Mawy offara her appertxjnl^ t© 
t—1 to n— plao— and to broaden her horlaons by baecmin^ ae<;ualntad 
with new people even new culiur— • She qualifiaa far adTanaa—nt 
an an aquatl baoia with caen, and her salsTy la the aa— aa that of — n 
having’ her rank and tisia in s— vice* 

Ech&eatlm 

Opportuoitias for adt^tlon asdat in tha fiavy*a earvlco saho le, 
in eoUaeo aactanaioa cour—s offered at a low f — througfi tha • - • 
ArsMsd ''ore— Xhatitote^ throuch the »ovy»a Corr— pondanoe Ona*— 
Cantftr, ttawurh tuitloa aid far off-duty collate enroll— ntf throu^ 
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0 p«cl«l prosranw for fBll-tiM coU«f« •tt*nd«n«<i on b«lh 
ipnidxjat* mi Krftdu^t* 

Salny 

Salaiy i« cos^Mrabl* te that racaivad bgr civilian co«ntarp«*taf 
«l>an ocn*t8eca!>la allovaneca arc canaldarad* On tMLc baaia^ an ^ 
sign (aqulvalant to Second Licutanant^ other aarvlcaa) aetiMlIor aaraa 
nora than tha averaca voawn collafa eradiMitey and har eemijncri in* 
(Mraaaa at an aven rata» ao that bj lha tlaa ehe la a Liantaiwnt (i^l^ 
la Captain In othar acrvicaa)^ aha haa a cr^> inooiai of over *S000 
par year* 

Fviitgo 8«Mifita 

Ilia salary la «ada nora aemincfal bacaaac part of it la not 
tasttdy and be(x.ise. of lev-cost shopping facllltlaa eudi ae sarvioa cca»- 
nlaaazlca ( aupaarsurkata)^ aiGahogaa (da pc r ta ia t rt. atorea) mi valtcm 
(^jopa* Fta^thar^ idillo haaltii authorltlsa r vea wwanc^- aiv:ual p^^ioal 
amnlnatlona and aaeti*annual dmtal asaaninatloae (and a 
phyalcal oMMlnatlon for a Tfsam ooata *$0 or nQra)^ the Mavy 
vldoa thia fraa avan ragclrao it for offlaars* 

*3» c«ailaalonad officar haa^ fwrthar, opportmlty t© Join 
non-aarvlca-KSonnaotad laauraneo and cradit eorporatlona atri^iaad of 
fallev officers all sarvleaa* Thoaa <Mr*]|$inlsati9na ara tallorad 
to tha naada of ailltary parsomol and have low pranlunn or low tn- 
teraat ratac* 

Tha Havy paya all tranaportatlon «id ahipplnsr coats aocruad 
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la novin^f fron ana localitar to aaothar wv^mr ordcro. 

Moat cltiMf at lM«t la th« Ihital St«tM, provlda ^SO oon* 
tMM «h«r« thaator tlekata* atc« , eon ba por^aaad ahaapar than at 
tha box offloa by ailltaxy parsonaal* nailroa^fay baaaa and air- 
llnaa have vtUtary rataa for peraanoal cn Tacctlona, if tbay vaar 
thalr mifoma« At ary rata^ nllltary fliehta wmy ba taken on a 
opaca arailabla batla Vtiaranr tha aircraft le deatinad* Mmy 
utility coe^nlaa require no dapotit of a nllitery paraon livy hae 
a nwibcr of years In tha aendca* >'any hotels provide asllltsay dls- 
eoiait rates. 

T^otlranant 

ratlraaent Is noa-o^atrlbutory and llboroli howver, <*or of- 
flcarsy It Is dap'^idant cn attaireiaat of tJ^a rank of Llautansnt Co«- 
mniitr (K^or In other services)* A vossn of tha rank of Lieutenant 
Cosnander ratiraa at twenty yaors^ «ltih a ratlraaant pension baaed 
cn her years of actlTa duty and her rank. This is usmlly no lass 
than fifty par cent of her ratlrla^ basia esliry^ or between ^250 • 
par rsonth. Vlth ohly tsjanty yesra of active duty, tha voaea 
officer is still young onouf^ to pursue a second career. 

If a vonen is not preontad to tiautanant Cotaiwnder, she la 
dlachargad froa the Ikivy tdth a saparetion pay baaed on her rank 
and years of sarriee. She may raawln i« tha Kavy until ^a has 
fifteen years of active service If she so elects. 
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Ptra<St3zLo*lIj’f Many of tl* «f Military aarvlM 

aay ba viawed also aa dtaadvantaraa* Hany «o««a not lo^k vfion 
liKT*aaad authority anl raeponaibllityf for «xaapla« ac adTantawa, 
rat^ar• aa dleadvantafoa ^or vonan* 

Ma»gr do not oirrlaion t h awa a lvaa vorlda^ for aora than a faar 
yaara prior to merrijtsio* Looking at sdlit^ry earvicay they aaa 
that tJ • doKicos cf wcrlttM In ^ Mtvy are prcfei^ly no hettar 
thar in oivUlaa life* In thoae di^a of IMraraal Hllitcry ‘Traic- 
Ing aMa'ifttne Married aeo^ the point la dc^ataibla* 

BetiTUMsnt 

Moat vonen do not «rrialon thaaealvea voridn^ for tvanty 
yBsrm, or aa ever being ellf^ible for rati nM aa n t Ineeao — In tha 
itevy or anyfctMira «lae« 

for yeara* attelnmont of wti r awa w t rank waa for aonao a 
difficult andaavor* Tiie nusbar of homb o vho antcrad tha Bfavy at 
a, prcoclnataly the sana tiae (dwriny t‘w vsr)^ liMtatlmn on the 
nunbtnr of Wave Meutanant CowMwvlera tha Mayy could promote, caroaed 
a "backup” or in the era*ki of XAautenont, vith a resultant 

attrition rata of vo««i Mara qualified for hitter rmk but eor*V 
neither bo pronoted nor retaiaod* ?^ee«3t et^a taken hare elladiyKted 
thia problem, but for e loaj tine it vwm a aerioua dlaadvanta«e. 

Trawl 

Travel itsalf la a t«o««1^d propoaitlon* Moa* »onen look 
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forvcrd to a (x>ao of th*lr o«o 8o<wda/f <tid viillo tho atvonturo 
of travol hM ita appeal for thoee beteeaft tvanV and thirty* 
paekiog and novlac aivery t»o or threo years befins to pall da- 
apito the fact that all la done at no CKpenec to the indlvidoal* 
and that relatlealjr little work la icrolTod* further* fbr elnrlo 
pareons in the Ka^^* no livlnsp alloeonoe la proyided in tt*anelt* 
and eapensea will «^^int if t!ie trip la Ions or delay Is Involve 

Kegulatlona 

Finally* ahlle the rievy wocaan ^ a ^^ee tine la her own* a^v^ la 
of course aubjeot to rules mi resrulatlone* hMco* e eertaln aarunt 
of eonfOTKlty* In truth* nllltary regulationa Inpoeo no aore on 
the military uoann than social preaeure dooa on anyone elae| In fact* 
there mre payoholosical edventa.^e in established deflnita rules 
w^idi iqjply to all* mac;^ woman aee this Mi a distinct disad- 
ventace and dansar to the independence they can emerciao in civilian 
whine and *fewinlno feiblaa*” In the military* one cannot C3eerdaa 
the privlleje of aisi^le realcnotlcn* 

Tn brief* ailltsry oervlce offers wuch to wnnicn* vhlla it 
pacts mudt. It does have sons disadvantejjea* Thxrn it la that the 
Individual euet weigh the offarlnra md maSs* a deeiaiev}* and the cor”* 
fortablo daoiaiaa aeons to be to asintaln the status qeo« 

Women have served cootlnuoualy In the Kavy since V?h2p amd 
their idutl-^ are roatrlcted to abeam activities and noo^oeobatant 
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tocMla mi aircraft. 7h«y ptm aeo«pt«d ae aquola with mry mm 
in frivllarMf MUry^ atrthoritgr, roapocMilblUly Md promtton. 
Komn offlcoire my bo mopoclolSmu, cnrootrieted line of^lotsVf 
doctoroy ooctif«tional ihoraplata, dlotlclanB^ physloal 

tharoixlata or othar Madieally-roleted eciontlats^ nuram* or auraly 
offloara. HdvantogM of naval a a r v i eo for voma ar« mmay, and 
thara «« dlaadvanta«aa also for tha inilvidml to tralfh* 
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7h« Chl«f of th« Cur««u of NatsI P«r*onneI h«e HenaevMnt 
rMpnoAlblllty for all Mtt«r0 concerAlnc peraonoal ateiniatratlon 
md sanafaaant, iaclttdlng raerultinf* Kia Aaalat«nt Chief for Par* 
aoitnal Control 



•••edadniatara and eocardinataa the direction 
of the Cfflcar *^latrlbtttioa. Officer ntatri- 
butlon fittf^jort* Officer Proant loiw, Enllated 
Taraennalf racruitlng, r.etlremsnt and rareonnal 
Traaaportation ririalcna of the Bertau of Ifaral 
PM?aonnal«**^ 

Tha PaaarutttnK rtvialon 

‘Thia diaeuaalOQ of tha racrtdtlne orfinlaatlon ia flrrt con» 
caraad with tha racroitlag Clrlalon aanagaa the racrult- 

Ing affortj mora apaclfieally^ it ia flrat concerned with tfia 'K'flcar 
Caididata (Voenn) Frocraaa (X (W)) lijit of tha Racrcltlnf: "Iviaioo, 
Officer Candidata (Vomki) lAiit 

As can be aatn in Uluatration 1^ tha Officer Ca:'.dldata (Wcewn) 
Fhit (hereinafter referred to as tha OC (V) Unit) ia cectalaad in tha 
tlrcct Appolntnant and OC(V.) Section, under the Officer rrograna Braich, 



^ Btaraeu of ?9aval Pereonnol Manuel, .AVPA»S 15791A, Perieed. 
(vashlnctoi* S* Covomaimt rrlntlng: Office, 1959), A-U13. 
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Rccpumto 



* AdRlniater* pto srmB Tor tfw recruit* 
mot of non end «onon for onIlst«d« of* 
' fleer eteitMi In repiler end reee rro of 
the Kevy. Freparee docunente for ep* 
poltitnent to verrent «id coenieeloni^ 




Uluetretion 1. A<*ept«d fron Bureeu of K«v«l FeroonneX 
Qiert 11 "ecaBber 1961* 
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The eectlon and both unite are coeprleed ef one officer^ vlioae ervr- 
ell teeiee include tho f^leving: 

e« Peeaw c ood new propwse when neeaeearjr* IhplMent md 

edeinlatar new progracaa or chenijeo to ejtletloe peocrmiBi 

« 

b« Rneure aesl^nod Chile carry eut their Klaclone; 

e« Know reqtiiraoente end prooedtzroo of ell proeureneot 
prograMB eeeifned in order to give accurate iaibraw* 
lion Quioitly. 

d, nrganlee tho vork of tho Section to anaure that all 
assigned prorT«*s are adnlnietered eiTleiantly and 

in accordanea «dth axleting regulatione and direetlvee; 

e. Stq;>«r«iae and direct efforta of all parsone aesiipcd to 
the Section for dutyj 

f • JKelnteio offective liaieon vith offieeta in the varioue 
Bureaue end CKD vho are etHxcemad vith profTma adadnla- 
tered by thie Section | 

g* feep inforraed eonceming propoaed diraetlvea of higher 
authority Including proposed legislation affacting ra» 
emlting wtd sake tlnely plans for I'splanentation uhan 
pleeed into effect; 

h« Roeelvt oontrorersiid. iseuta uithln scape of authorilyy 
referring unraeoleed iaeoes to higher authority vith 
appropriate reooo!«»y*aUon| 

!• ReYievy take eppropriete ection <m end prepare for elg- 
nature of the Director, Recruiting iiviaion, Reed, C^flcer 
Trograae Brandi or other appropriate officers repllee to 
correepondenoe and reqneeta relative to thi eefilgned pero* 
gevm «dii<^ deviate from the eeti^liehod niandarde or 
policy; 

J* Keep euperiora Inforoed of auittcrs of giRieral or parti- 
cular intoroet; 

k« Act ea advisor to the Ehranoh 'feed in all aottem coneem- 
l£^ the C5>eratlon of the Sectloa; 
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1« ActlFHi far th« Chi«f laiMl Pareconelf fTaiit iMiivvni 
f«r «i?{X>lxiitaKmt in Um VmrA Kmmtvb If r«eo«wivM 1)7 
tb« Chl«f of tlM Bure*tt of Hodiclnoj 

■« Ansvtr Inquirie* (Mid* cithir \>j X*tt«r or la 

paraoa) of oppllocnto^ proapoetivo oprlleonto mod othor 
iatorostod partloo Incltadlnf aoiiber* of Conpross^ hiph«' 
ranklnc; Noir«l offlcoro and rooruitins offieero in t:i* 
f iold oonoorning aj^licotiorio onri all aattoro rolotod to 
th* rowiiitlRg of wesmn Of floor Condidatoof 

n* Froaoto good pii>llc rolatlcno In oil contact*, ol*h«r 
ia Forson, t>y toloph too or by wkLXs 

o« roep fuperlora iaforaed of aatter* of gon»r«X or po^l- 
ovlar intorooti 

p. jTorfora such tosks so aoy be asolsaed by 1^* Mtod, Iroct 
^ppolntBont Section, Tbeoo tasks have in the poet and 
nay la the future incXudai 

(1) ycprosanting the t'eorultiaf ririaion at B«eti'i'*a 
of tho 'cfonse Advisory CooElttoe on Vo»on in tfio 
uorvicss (Herolncftesr roforrod to *»i iTf )| 

(2) S«nrlng on eolaotlon boards. 

q. Coogptlo and maintain cacpleto statietioa in ro«»rd to ra- 
cndtlnf station pwrforaanoo, and dispooltion o?* all ap- 
plicoUons roeelvad. Prspare such reports ae may bo re- 
quired by sup-.ricrs in tho Iha'oas." 

Special Projects Aaclstent 

Fttolle rolstione posltloTS in the Pecruitia#' ^Irlticn are 
limited to one entitled "Special rojecti Assistant" (See IXIueir*- 
tion 1). The longer md more deecrlptime title of the job le 
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huroeu of Natrsl Peraorgicl, Or^gaRlsatlon. Hlgsiona yrl unct.lnas 
of the tfecrultlna ^lYteicn. ectlon S 622 . teipublished. ' 



13 




V 



f«crultlnc laformtioQ Project# OfflwMp#** Tho inounb«nt *9 
nlMlon IneludMt 

1. To set M the fubllc Poletione coordlaetor fer the 

'ir-ctor of Poerultlng with Anw<1 Forces office# con- 
cerned end civilian exoeutivee for the developty'nt ef 
special KetioneX Ibivy recruitijvr InforMtion project** 

2* To edviee the Director ooneemins proposed epeciel Navy 
recroitlns inforaeilon project** 

3* To keep tho rirector apprised of th* lateet pdblle re- 
lntlixi9 trend* *»3 te^'tnlqoee ctirrently encoeeoftil for, 
and in t 2 *e by, pre^eeeioiial pi<>lle relatione and advar- 
tlslnj^ executivoe*^ 

Included in tjMks under this tdoelon are the follovinf » 

1* 'evelop through coordination vith branch tvsed* and etaff 
nnchtrn, newe rolaaees of national or locd intereet 
oooosrnlng the ffawl Pecrultlnr Service* Obtain mrliwi 
coverafe of developed releases throu^ national release* 
cr Jlrea birector* as a^rropriate* 

2* Halntaln liaison and develop npeciiil InforBntlon project* 
with ptAlic relatione and is^f^'oetrlal excotstivee, creative 
rar»onnel and production ataffr of* 

a* Radio and ’’V networks j 

b* Motion Pictw* Indsatr/i 

c* Setlocal Frees and Gartoonivt Aaeodatlen] 

d* Salacbiv* c*mercl*l pufellcatlone (Kouae Or-an*); 

«• felactiv* cospvrcial erganiatlloti* (contractors, 
boat end plaM coRpanle*}} 

f* v*^el*ctlv« occmreial Ptiblic Pelation* oofspml** 
(Fublio felatione 'oci«ty ef *n«^.ca); 



3 



Ibid *. 



^realal Froject* Aeclatant* Fi6d * 



- lit - 




BiMf ^ 



§9 Ifftvy Cemondanla* PB Co«p«alM (Sp«ciAl Frej«et«)| 
h« •c«aelt«| 

!• drlo ocnwationa (t«« Scouts^ B07 Sccute, 

Catholic Touth Oreanltatlony *av7 LaacQ«» *BU)| 

j* Salactiw ln:h4itrliil canvaotlona (HI14, Jttfi, 

llAHA, IfCA) by i»ritt«n eorratpondcKioa^ t«l•y^an• con- 
versational Individual personal aaetiztjra, spoelal- 
Isad group Msotlncv* verksbopa and Mtaintara, at- 
tcnllng seoial funetiora^ participation in pro- 
fesslocsl csoaferancaa and by sttKiding ealsetad 
oonvsntlona to etieulata intareat and participation 
in epaclal racrultlng laTomailon presets j 

3# Halntaln Ilaiaon with Ravy InforBation of fleas, l»e«> 
ters-l6, !ara-J13, » rowasndanta, Savy Fhotorraphle 

''cater, CHtlf'^0, Also aaintain liaison vith the raarult- 
irig and IIO of Hess of epsrtneata of the Aray aasd *ir 
^crea, Coa^andant Karina Corpa, Coast Ouard and Treaswy 
IcpartMoat fesr Specif recruiting laforaation rroj*«t»J 

k* Kalntatn liaison vith Interested Wavy elvlllaa ir<wsps tn- 
cludlne t}» Hsvy league, Wavy Relief Aaaoelation, 'RA and 
other vstcraas* orca»il»atlona for Special Recruiliag In- 
forssetien promote. 

?• ''evalop and coorcilnate *?ec’1av cruisea to enhance national 
iBiase of I'a S* Xavy. 

6« Arrange, suparvlsa and coordinate raquestc frost local re- 
cruiter# for apacial cxJiiblts support iriLth civllisn or- 
ganlsstions, Wavy Bureaus, 0'«il.;70 ami Wavy ■ aMblt 
Canter to Imrera swdjijwa utllltailon of availi^Ia aae- 
hibita at a sdnivun of ejqtenee to the Ravy. 

7. Cnncaive, design and coonlinete and develop a« nocaseary 
spocial reertdiis:^ Infonwti n pro,1aote to ebtsln eaepoaura 
for Savy raaraltln'’ proinraws, recruiting alda and Mtt««rlal 
fUTOducsd and printed by tlia ' avy Recruiting Aide caeility, 

Ccncalva, dasi(pi, coordinate and develop aa aaceaearr 
special recruiting laTorwatlon projects to obtain addl- 
tlonatl axpoacra far '>avy reendting aid# and Materials 
through civilian spenaorshlp aa a public service. 
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9# local racruitara with cxarant racrultlnc in- 

fonution ({uidallnM in or imp tocbtain mximaB publicity 
vlth local and/or national pt^llcity avanta un^ar tba 
cofniaanca of B6d« 

10« Maintain liaiaon vlth tba Of near in Charse, Srral 'a« 
aruitinp Aide Facility ooncamir^ Wavy racruitlnt In- 
foraation pro'^raMa^ and atatua of pro>M>ta to parmlt 
aasdJKB uao of the capabilitioa of the offioaa of 
and Wtif.it 

above taaka are tha antira reaponaibility of ona officer^ 
vho la not a denisnatad public infoneation officer* Tha dutiaa liatr^ 
above reqclre bln to ba abaant fron hla office eu^ of tha tlr«i this 
la eienJficant in llrht of tha fact that Kud) of hla work ineludoa 
alight, lnfor*ial Halaon batwaan tha Chiaf af 'faval Inforaatlon and 
tba Itecnjltd-ie? hlvisioa* ilao^ the Coacial Projects Officer Ic, by 
ike aboTs dtrtlaa^ tha link bat>7ean tha Recruiting ' irialon «id tba 
Navy Pecruitln^ Aida •'acillty* 

Havy Fecrvdtiag Aids aeillty 

Tba Navy Faervitiag Aide *^aoility (« -^'') banilee the i-rltinf, 
art work and diatributlon of rocruitMmit post ore, brochures, pjwipJilfita, 
fllaa, tares, etc , Illuatratdon 2 ahowe tha or.;:anisatlon of tba ^ * , 
«td tha dutloa of each dapaarUient within it* 

T’ho ndd errant gati^’^n 

For tha rwnrLtlng nlation, the Navy dlvi«jae tba IJnitad fftataa 
into aicht recruiting Arana* vithln theea are nain P.oeruitini» * tatl«*na 
with awboniiriete a^statlona* 'nob "ecruitin* Area is wic'er tha men- 

^ loc* clt . 
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g. mn i»rrnTij tvm ^ act: it? 
WaSilnfcion Bevy terd Annex 



Offlow in Chnre» 

To Plen ' •velep md JUinleln xletributlon l 
C‘«trol of noorultlnr Aid* and Katorlals 
for xtilleetlon by the '^evy •ecroitlag 
'Progree a» preecrlbtd by Chief, Bureau 
of -Hefei' Fereonnel. — 



^lSH 

Aleo rooter of 
■ietjribi.tlon ""e- 

rttrtnent. 



I 

! Aditnif tret loo ^epeart^nt (I) 

frovldee a<Mni strati ve export 
and advisea an the deeel<^pMnt, 
jfuetl^icatlcn «d analyals of 
fun's required to support vari- 
oue procraeKi sponsored by the 
Freperee bullet eetliaatas 
for c'*ntre«t ite^aj wa.*ntaina 
activity* a reooirdsj pro'ri''oo 
for inventory control} weintair'e 
pe«w>nnel records Kid fumlshse 
* office _ __ 



I 



I'rlnied end 
Vlauel Alta 

> ert»jrts»nt 

Crtrlnetas 
and devoid 
printed and 
visual re- 
emitlnf aids 
for uos in 
ths recrclt- 
in* service, 
an.* provides 
guidance as 
to optlsum uae 
in local ro» 
er uitlag ef forts* 



Padio, Hovie end i 

ty "erartwint i 

Adniii nietera "nPf© I 
and TV roerultaiant j 
ssslstanea pr^rerj i 
plans and •^avalopa j 
l^rograHS} fumlvhec | 
guidance to re- 
cruiting activltleo ’ 
in local effort#. 



Wstributlon 
rersortrient 
Peeelves, stores 
and dietrlbutos ro- 
oruitirtg aide; nadn- 
tfidns dlatrib’«tloffi 
control of Co^aanoa 
I itess In “nvy 
fecruiting Ftoctst, 



lUustraUoft 2. Bevy Feandting Aids »aciUty Chart r3?JU0. 



1 ? 




• II* 



ofaasnt and tac^:nleiA dlraatlon of a *4avy Kaorultlng Area riraetor# 
vho a\;tparvlaaa and ooordlnatae the raer-diins affort in hla araa.^ 
Faaruitinf; Araaa ara sublivldad Into racrultlnff dlatrlcta adslnia- 
tcrad liy tha Itacrultlng Statlor«a. *ach atatlcn haa an Officer In 
C^erpa a^dxnrdinate io the Paerultlng Area iracter, raeponatbla for 
Claaa A Substation Adsiinlstjratora and Claaa B Stibataiioa Aaarultara 
la Charfa In hla dictrleU 

Areas and .;>tatlcaa 

’*'«crulttnf areas and their etatinns are as folXoaai^ 

^irat gecr^Atln~ /Tea ; headquarters Klhmny, Btew Torkj stations 

in Albany^ Boston, Buffidlo, Haw York City* 
Second *‘ecrvrltln.? A res t headquarters ^altiworo, Maryland; statlora 

In Asblsid, Kcntiicky; BeltlsBoraj ’onlselllaj 
Eicheson'*, Virginia; Vasiiingtoo, C, 

Third t^(KTuitlng Arisft t heftdquartcrt Macon, Csorfrla} stations in 

Jirninrhaw, Alabana; Col\«bia, South Caro- 
lina; Jectecnvlllo, florldaj Kaoon; Kash- 
villa, Tennassee; 'lalslgb, Morth farcltna. 
Fourth Mecmtting Ares t hMdquartera Colnnbue, Chioj stntlcna In 

Cineinnati; Clerelsad; Colurbus; rbiladal- 
f^ia, -anncylvania; flttaburih* 



^ nuraau of Haval Feracnnal, yecruitlnr Servic * i ®****^’ * • 

158>5* (Vashington: I’* 8. '‘OTarnaent rrintlng Office, 19^3)* 

A-1303* (rJareaftar referred to as cb'TTKAK). 

^ A-1302. 
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sH* nutm r>~^ ■ ■ •*«« 

-f taii#f •rnthfi*^4m MB iMU ipriiif n 

<%! ymtf% m BMf Mt V 

m% ^Id^asfmt tm vrtrVnpir iwaiMNin wk^n 

IMAJPVlBI AAMIMi* Ffiit Kri^ ^l|0M A tiBi> 

•mi >4ii ^ «x «l 

M SbOUM %amt9 ^ 

•0- iJ . • I T l agsu rycj p 

•V^ ^ If «vwa al 

r cr<QBlfiif rr-.» 

CBfftraxi»v! iT*-~tm^ «* 

,11 p i r^ MWi «|P0^ f *tnrl Wfl^gg^gl 

-'*«r 4«it «MMUr* 

«W i «airt9«9r<^ • fsitr 

k»*»^ 5^1^ «l«iNrf>»7^.*rt^* W4 
g mit d ui^ t%Mipr%in 
•4l|MBifA tPAA«« 




Fifth Ke^niltln? Are*} 


headquarters Chlcero, niinole; stetione 




in etroltf M.chlgen; IndianeroIiSf ladiami; 




Hllifsckeoy Visconotn; Bt* Touts, Mlseourl* 


Sixth Jfecrvltlny Aresi 


headquarters Gswhe, Hebresks; static»ne in 




'hsehej ■ enver, Coloredo; es Moines, Tows; 




Ksneas City, ^JLtsouri} Mlnnespolis, Kinre- 




sote* 



th >cr» tttnc Ar<^*» t h©«<<q’Mrrter8 ' aXlim, *exn«j •taVcn# In 





rsllos; Albuqrerqrak, Ncv Mejdeo; ^oust(»}; 




little ''offk, •Tkensas; Hm Orleans, ’^-^clsi- 




tnaj Oklahoaw City, hklahoaw* 


recruitlus Area* 


hoadouarters fwi ^wjclsco, Calif cumie; 




etstl-'n* in ?*i ”rsncisco} los Angfelse; 



Portland, oro 'an} SoattX*, ^ eaf^tlnctoa* 
nivuitration 3 rIvmi «i «s«^lo o^* the orivaniMtlon of h 
oruitinr eteticsnj i^owevery thte ie often wjdified, end »wny ef the 
duties overli^a At the botton of the chia>i Is the Officer r^ron'easi 
rivislon* All w:>Aan officer quotes «r* esslyned to this division; 
hmfevwr, eKi;:»)x:les of the service preclede eeeignMent cf e of- 

ficer to eseh rem:ltlnf etatlon, ^••'re ere fifteen West cfTleers 
•selened to recruiting duty^ en^* they ere responsible for 'nelpl^ 
other stetione as well ee tfieir om to «» teln quote* Vihere v o we n 
offleere ere not eeslgned, tho dey-te-dagr reoruitlnf effort for the 
0"(W) progrens falls to the *<sle cf^'lcers of the Offloer hro^raec 
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OTflc«r In Chers* 
/ygtttant Offlotr In Qatrct 
To adainlaterf Kpcrrlna all sub« 
rooruiting actlvltlM «»-’*«• cog- 
niaanoa; obtalo nan artd wTsiaa ii^o 
aaat atandasrda in aiXficlaat nun- 
bar* to aaat qaotaa aaais?iod for 
anllatad and officser proT^aa in 
I Tegular and %aaerva aa diractad 
bj Area ’'iroctor. 



- reaarva i 

'■ Training 
. Idalaon 

I rHrTiBIrva ^ 

Training i 

"*| T,ialaon j 



ATMRi }'ar^B IxiiSiiii tioa' 
f^atloa Liaison 



Adalniatratinrt onartinaQt 
Irovldae^ 

aarrices; tr»:cportatlon, 
BUpply, dlabyjmlng. Fro- 
ceaaaa qualifltd appli- 
eantJi for anlialad nod 
officer pron ra »ai in I'Jasu- 
I l«r cn'* Facorne Kavy. 



A'<^« 


• 1 rro- 




'•"Tana- 


istra* 


• 1 ces- 




porta- 


tive 


sing 




tlon. 


Ivl- 


lvi« 


* 


Supply, ; 


aloQ 


' alcn 




. isbme- 






iac 






I adon ' 



Wadlcnl. '^anartaant 
I ^f^ialniataTa phyaioal a»»!-j 
I Inatlona for certain ca^a-j 
rcr^aa of Mavy and fJarina I 
! Torpa arllatad appllcanta j 
1 end for all offlcar afipll-j 
canta for ♦Wi’fj and Ksval j 
raaerea Officar Prograaia. ‘ 



f^nrultlng Ai'*8 ;.epartjegnt~ 
j xtiblloiaaa H&vy eni it# par- 
aonnel recn.*it’«at pro»ra«s, 

j , Htlliaina free#, Paviio, Tf, 

I **!»*ion Picture#, Public 
iiiatitutionfil Perlodleala, 

I ' ublio Siarvleo Cbrgaaieatlona, 
. "rat^^rnal C-roepa, novemsiarit 
ic'iTltifta, other vlaiial ai>B 
md public eirentc. 



l.>'eruita aan and veaen vho caet 
a»*>ciflc standards for anllat- 
»enf or reanltatacnt for enlisted 
pr c«T «e ui and for offlo^ pro#raes 
1^* afular and Peaorve *a#7* 
~relna reeruitlag ' iU.- 

Mi natrict in recmltin* techni- 
'laa. 



' 'ffic^r 
Iro.'Taaui 
’’i vision 



nlist^ 

rrop*«R» 

^ivialod 



’b'snch 

f»tati«ns 

''iyrialtm 



Ulustratloo 3 * Adapted ftm ^ ecruitir^ Kanual Chart, 
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rivlslon* xm hsv« a lert?* quota aasignnent In tho Mn*a 

pro^raMf heRca* thalr X(Vi) afforta am IJjdtad, 
loiMn Qffloar 'ecruitara 

ulT iBeisrrmat 

'Tha forafoiog diacuealoc pointad out tha ciaad to hara aoaa 
vca a n effleam on raaruiting T^la ia dlaeuaead in dafinlta 

t^nat 



Thara la no alloaanea for '^AVE offlewa at 
racrultinc atationa l)ut Om^t am aaaienad 
in authoriaad 1100 UaaipMttor btllata aa 
recruiting naaia dictate. J\>^liciciia aa- 
al cgw a n t of ooUataral dutlaa and raapon« 
alMlitiaa to ViVB offic.ra coc^aaaxs'ata 
with thair rank and <op«da(oea la par'ia- 
eiOle, but it w.uit ba bema in alnd t'lat 
they ora aaalgaad to raon4.tinir duty pri- 
ntrily to aaaiat in raaruiting voMao ef- 
fioare by |:a^Tldlng tha iaaga ef tha wonian 
nawal officer to reoruitinc aots^ grcu^a. 
vsadsKai tloa msat thaiafera ba offcrdad for 
tha« to racrult for tha wo m a n officar pro- 



VToeian officem on reerultiwjr (Jo«y are located at JJoaton, Wew 
York City^ Fhlladalphia« -aahlneton, ^oon* Colvgtnm, Chleaffo^ aaltla* 
atrolt, Kaneaa city, Jtlnnaapolla , alias, Ttm (Vleana, toe \nraloa 
and San '>anciaoo.^ 



^ ® A— 

ft 

thsraau o** Kaval raraonnol, Fecndting ’'Ivlsion. ti^;ii>ll#»iad 
Hat dated Janmry !i, 1963* 
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titM«n officer reoruiter* ere either Ueutenento or r>l«uteiiant« 
Junior Crede« rmk eMtxrea thet they have had aoaie naval es> 

rerience. In ad4.ticm to erparlcKtoe^ offieara are eoaignad to re- 
crultljir accordins to the foUowin* conalderatlona j 

1. AppearaRCO, The offioer tfiould be reeaonably yoiaif!; and 
attraotlvef an-i nuat veer her wdf<^ propctrljr aa*^ viell 
aa a repraaoatativa of the l\ S. Havy. 

?• Health* Thia la a aajor conel<li«ration bec^ae of the re- 
cruiter*! rl^oroue tramlli^ ati!>edele* Reeent hoepltal- 
isetlon would tend to diaqtiellfy an offlear belt«ec con- 
aldctred for recmltlnc duty* 

3* Ability to get aleog idth people* Feoruitlng ia a taek 
id)ich requireo auch contact with people* It ia a oeeeealty 
that the offioer be outgoing^ aelf-oonfident^ and «rthuei- 
aetie perauadins peraona to Join the H«vy* If a 

wosiaa officer dooe not daalre recruiting duty and ae Indl- 
catee, her praferenoe will be honored* 

U* loceXity* Atten^t la eedo to pleoe woeen re<nruitere — 
and recrultera in general — In geogn^lcal areea with 
whioJi they are fcnlllar* It la eapedally deelrable ia 
place a recruiter in the aeetlon of the Itiitad Stetee Wiloh 
ia Jwsr ho»e, althcx-ifi thia le not alwaya poeaible* fcw*Ti- 
aanee le given to the point that aoao areas require recruit- 
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iia* liM wM^fiii mi mm ttBm 

•1«i# • 0 

^ >i ^ m % «t cir .aiiwJ 

^iB^QP» lU W* •lu<^W9 WBSnK%t% P’W*rrp» 

gMtf %t^Jf%y M *tttnf ^ ViMBi 1 U i r"«AlMn 

»«^ • •♦ irMirpM»« «%lir*^ ^ ■• VAf*^' •*, 

rfmmrnm • ti <r i* ^ #»iiue *«» «p a ( iw i^iiix^ 

V • 

tai *•«’ iwl^ fdT »|i^ 

« ^ ^yfnt( pM ^ >»* 4 »g^ baUmotp*! «aalb 

— fti pwBi mm»f iMi^ ^w» Bi .t. tLm^ «i 

* 'W IWtlH>TB1 Ml — ^:aiW« Ml Mm*Jr9M9f 9m 

^ % ‘vrJBi ■ |M 4ii IX ^fPlitlll P«* ^aJI JMAI 

«a>*4» ii^hi,' ■* 'l» «f BveifWC * Hcit 

4^ia imi Mi r^f #■. t^*/ 9 9mt%tT 



tmt 



Mt §mm%i 



T9 Mho wiioratand thair eoatona* Tha South la a {raod 
cannpla. 

5« AvallablUtya Althoufih aTailabllitj for raaaal tw aa n t la 
naturally tha first eonaldaratlon In that a paraon not 
dm ta ba raassignad la not eotvildarad^ avallabilltjr la 
tha laaat le^portant fcr tha purpaaa of racrultlnf* In* 
cladad in lha ataHability ccnaldaratlon la the naoaaaity 
to allov ttna for tha raportlnc reerulter to ba 

brlafad on atatlon by her pradecaaaorf aa vail aa ta ajand 
aoao tl*a In Vaahlnirton, J', C, for brlafinga <m affloar 
prof r a ae.' 

Training 

No apaclaX trainlns ia affordod officGrs aasifnod to racrult* 
inff eacca t that moan ofl^eara raoalva a thraa*de/ briafiiM; at tha 
3var<aau of Naval Paraorr.al bafora raportlag for duty at a racruitin.' 
atatlon. l^n r^portingy th^ usually have an inloctrinatlon (■•rlod 
vith tha paraoQ tdion thay ara raliavlng} thla period May ba aa briaf 
aa two daya and ia prafarably two vaaia ** da{>andent on tha data of 
daparturo of their pradacaesora* Tha Indoctrination perin • Ineludae 
briaflnga and eup«rvisad on*t1'a*Job praetli^. 

Ih addition to briafinsay tha racruiter la prorided vith ad- 
vloa by tha Racrulttnf Sfervicay usually in the fowi of »eMoranday 

C 

A. L. ucey, Comrandary I’* 5, avy, Wooan Officer Aaai a ta— ot a 
Offiewy Bureau of Naval Pcraonnol* Interview on ?lay 20y 19^3* 
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notlcM and dlraetlYBa* Th# eaatral fvida to rooruitln; Fraetloa 
raaalna th# H»onti.tlng .iarvlco Hanual. vhl<A doacrlbaa rocrultinc 
policy^ procadtra* orcanlaatloB, and pro c r aB # uniar vhlch paraoaa 
M 7 anllat *n the ^tavy*^^ Imothar aaaful p^d:lleation publti^ad at 
one ilaa by ♦•ha Boorultinj 5wvioe la SvcccestvCL Fecrultlng In tha 
Thlc book frlvaa a dotailed aalae approaoh to raeruit> 
ln#« rlaacrlblnc hov te utiliaa provaa mthoda vaad by prlrata la- 
dtarUry* J^oalfoed priJMerlly for the an31stad raerultar, !♦ ia aaally 
adapted to officer recrultaaat* The handbook includec a blbllOfiTtijity 
ablch ioclo^a vall-known booke of aalcvaanablp, aadia and pronotional 
rala^ona* 

Navy raerultlnr policy ia fo«ay!ad on the ^vy*a adaelon and 
public policy, and a atatanant c'’ it la contained in the t’. ?. 9avy 
fSaendtin Kanoal. 



Our Navy cm only bo ca foai aa tha pooplo 
who eerve ia it. It ia Uiarafore particu- 
larly laportarit that all ^vy raan and vootn 
ansagad in racrulttn off tear and anllated 
p«raonml wjtaratand elaerly tha !■agnltxlde 
of the raapoaolbllitlea placed on than. 

SlBifily atatod, tfia 50 ^ of the 'levy recrdLlar 
ia to offer all qimllflad young aan and weman 
tha Of^c^t^:nity to aerra their country In an 
laportant role at a critical tiaa In ottr na- 
tlwi’s liiatory. Tt followa loricslly that 



Sea footnote 5 for coeaplota dtatioa. 

fharoan of Kavd Perawr jel, Paecoacfnl recruiting in t^a 
Navy , k ]»acruiting I!a»S>3ok for ♦h© 1‘. C. Havy tecrultlmj 
rvica, tlvlated and no longer la print, thla book ia nev- 
ihal^a held by woat ractultlng at8il'>ne. 
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our r«erultinc t«ohai’-u« an pr«otic«» auct 
Iw th 0 hlchcietf in tpit* of tMqptfttions tnd 
prMSUTM to loti«r or c^aig^roaiM that. F?i|2) 
standarcis produce higti Quality* it to 
%M# quality uhlch Hairy raondtar auet 
ai>iaaa* Oar country «nd oar •^avy daearva 
no loaa*12 



Claaaly lalatad to the above atataaant la an aerliar laforaa- 
tlon policy atatod by the Chief of ►•val Operatlona* 



It ia axloaatio that good parformanca la 
the coTOMi^tona of aoxiad i^lic relatione. 

A cood reputation cannot ba aynt-haalaai. 
Good public ralatioaa policy and ergaolsa- 
tioo can only euccaad on the baaia of paat 
and present accoa^jllshaent. The watdiw(mS, 
t!^an*..rirat* to do our job v©ll,^3 



In doini; thair jobs vail* Ravy raeruitera ara guided aa vail 
aa liaitad by toe broad policy Inatructione contained ia the lavy ' e- 
cruitlag Kanusl and other directlvea. The tochnlquoe and literature 
vhich they uaa are to reflect tNs ideals of the Savy* The very p»r- 
aonnal eaeifnad to recruit 



• ••are carefully aalactaci for thair Intel- 
licence, good conduct* allltary bearin' and 
apponranea* nod ♦hair apaeial fitaa^o for 
recruiting duty. In aaqy coaraunltiaa the 
Ramdtlng Service la the only Ravy actlvltyi 
its medbttm suet bo Man and vooen vho idll 
nalea only the vtry beet linpraaelon upon the 
pt»blic,lu 



• P, S*edburg III* Viea Adairal* r, S, Kavy* Chiaf of "^val 
faraontial latter of 18 Hartfi 19<S3* contalQed in r, S, Havy J^o- 
crutlng Haoual* op, cit , 

^ Chief of Haval Operatlona, pijbllc falatlone, ^val Operatloim 
nsirucUon 5720,9 of 12 Se^taMbar 1953. 
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Th« rverulting •ffwrt »ueh that 

no dlacradlt !• lirouj^t on th« servloo 
throuch Inaoproprloto •♦rwrtlatnr. falM 
proraiaaa or i^uaetion^la ethloa*^ 

Vie* A<±plral Saadbtnrg'e caution araiiwt lOHMrlog atandaril* 
beoaueo of "tiwjstatlona and preaouraa," ia ftsrthar amphaaitad fcjr tea 
abort <aiotatlona from tha ^ccrultinr Manual. In oniar to ¥n%rata«! 
tea naoaaaity for tiMaa eautlona, ona auat k»ov about quota policy. 

Quota T^slley 

Tha woat eoaBon taaptationa and presatrrca for tea raerulter 
arlaa froa hla quota aaalpn»ant. Ma la oriarad to obtain for tha 
(jary a Cvrtaln nuaibar of paraona in aate pro'^raa^ aceorllti$ to hia 
araa and pravloua auccaaa. *iia to ratlraaant» daatha and aitrition, 
tea Rary noa'a a certain nuabar o** new paraonncl ante yoor In bote 
offlear and anllatad eata^*’l*>a. Tet, tea !lafy wuld ba a'jort of 
peraonnal rather than rlak the datrioent aecrulnr froa 

txKrttallflad or tindlaclpXlnad imr9or\ml, Thvn ia public ralatlo:ia 
algnificance in thlai tha Kaey haa a raputatlon to cMtintaia, l»oth fov 
ita capabla acconpliahment of eilaalen and for ita noral atan'^ar^a. 

Ia tha caaa of vofsen, thla policy aay ba arsn aora airlngantly aif^jllad 
than In tee caao of nan, liaeaiiaa of a praralant public ataraotyraa of 
lanorallty, aa ahall ba ao«*. in tea foiarth teaptar. In acklitioa to 
teeaa pubUo ralatlons aapacta aalata ttia practical one that tha 
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cannot affoT'-’ th«* coat af training ya raenaal lAo tt:m out to tie 
undMlrablft*^^ 

Adfartlainit Policy 

A kay part of Itavy rccruitiru policy 1« that» in contract 
vlth tba and tha Air •’crca. It (Joes not bvy advartlainr afkaea. 

Tha Hairy *aal«!n» advertlaoacnte to b© vac-* on radio and tal«vial<vj> 
in navaj^para and on blUbearda aa a public aarrlcay but It daaa not 
aapand fwda for the actual plaoa*aant of Ihia aatarlal. ' (>n tha 

other hand. If a co^^iany visbee to buy advartlalnp space on bitfialf 
of tha Kavy« It la accepted,^® 

This policy throw the btsrdan of publicity on public ralatlona 

taelinlQucs. Thtsro ia an ovarali^ltf * ad definition of piiblie rolatteww, 

**a<lTertlelr'- ie paid apao? and riAllclty ia free e^aee,” ubleh 

19 

arjaar to ba operative Hare* Put in vi.ev ef the fact that the *«vy 
rellea on eacictlnp "nodae of opinion" which allow apaoe to ba aaad 
for Havy publicity, and in fact attaapta to devolt^ men* theeo 
opinion leader* a fetcrable attltv*e toward the H»vy, the publicity 
aapect la ln?eed dependent on, In **aet pt^lie relations, I# 'arei/^* 
Flm dletin-nxis^eej 

Ibid, 

Ibid , 

1 R 

'Hia advartlaoMant auai not iaply that tha Hairy andkrrace tha 

ccR^pasy'a product, AdvtsrtlaaBMinta Kuat be approved by the 

Kavy before th^ aro aocrnptMm 

and — please sea pays 2*, 
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• ••to th« «rt«nt tbjit •'Tort* of p«r*ua«ton 
opttrflt* Inimpmidvit no>« of p\^llo 

opinion, thoy «ro public r«l«t om In noturai 
to t&o oztoat thot ottoifjW or* ■•<!• to croato 
noioo, or rurchaeo «Klstlnr onoo (ahich, then, 
are no loorar Indapatvlont), tha ^fori lo an 
adwrtising ona*21 



Policy Conoernlnf ■ ooan 

V^illa the *tav 7 *a policy toward Navy woomq la not a raerjiitinf 
{^liey* It hr^a public ralationo, hanea remtltina, l»pllcat.tono« lp> 
pendix A daacrl ao the oc(t) 'C(' ) Junior progr«!Mi, and alaboratao 
oa dttty Malenaanta after conolsslonlnf:. woeian ere accord 

aaa antlally tba aaee opportunltiee ao non, reooivins t}vi e«ao oolary 
Mvi banofita, and thoii^ they ora aomoeted to axeeuto fully tho re- 
eponoibilitlee of tb«dr rank, pisyolcal and poyd’^oloclcol dlf^eroncoo 
era pi von eognisanca* 

^cnan art net required to do heavy or dirty an1 they 

are fo!!:t)ld'lan by law to servo on tveibaiont i^lpo*^ Uhila women of- 

(Floasa rafor to pafo 27) -avid ‘ Inn, '•Public Illations and 
?*arkotinp," I!an'*book ef t\tbltr *elvttona ed* Kevard ^tOj^ana n> 
(naw forks Kc&rr«f-iiill book toQqeny, I960), p« 63* 

^ (floaae rafer to paca 27) R>ld «, p* 65, for full diacaaalwj 
of tha tam "nodea of opinion.'** 

P* 66. 

rcept in tnuaual clreiaMstanoaa, naval offlcara are not rerulrad 
to pw'rorB heavy or dirty labor. In dono:iatratlen of tho point 
rof arming wwjtn, refer to V’^vy "'egrrtting Aide yacilllary f, 
Itoy ./ccuretlonal Van^ook. 1X501 (Waohiag ton, '• C.i % V, 
Covemne^' Fjrlntinf QiTioo, oment). 

23 Uhited SUtaa rubllc Lav 62«, The >«aen*e Arsed Inte- 

•Tatl<m Act ef June, X9U0. 
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flc«(ra vrm in a poalticn to glTe or<l«>ra( INey nay not harm 
of a baM or activity* Kavy coam&rvda asually roquira a lmovla4to af 
oonawl at sea^ baoat^a Vtimy arm aqtlralant ta ooaaaad at aaa* 
tha hlfbaat rank attalnabla by a ^aamam ofriaar» although it la »au« 
ally a co a» m nd rank, la tmftorery aV llnhad to a staff blllat in 
thf Bra'aao cf Tfaval Parsonoal* 

Navy wonen aro Intagratad into tha Kavyj thia la to aay, t^iay 
ara not rataioad as a vcaiaR*s oorpa saparatc fr^ tHa bmru Thay vark 
•song Navy »ien and ara subordin«ta to tha aase coanandlJig officers 

aa Sian. 

Vfttlla t^MOO sanpla poXioiaa wcra conatrocted for tha Mrala 
of Kavy public c^inion afilch is nov favorabla voold tmdoi^iadly 

look aakaricc 1** thoaa f'^llclcs were rcra^amC, As a nattar fact, 
aa shall be aaan in tha fcis*th ohaptaif a lo-rra sapient of tha pt^u- 
latt'^n Is not aware that vonen *rm *.raat«d differently froai icon In 
the earvleaef and it la this aopi^t vedch is onf avorabla to voaan In 
tha eas’Vicc. 

ftaassry 

Tha Favy’s recruiting affert for tha •nlistwwit of wonan of- 
ficer candidataa is ccntarad in tha *C(V) section of l^rsNsu of 
Naval Farsomal Racruitlng ’■ivlaian* Also In the "Ivleion la a fpa- 
elal Infomallon lYojecta Aealstsnt whs is the public relatioaa ad- 
viser for the 5^1vlaion and tha po^nt liaison vlth the Nsvy “scrult- 
ing Ail# ^'aellity, a asparats entity which designs end distributes 
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vcxruiXlim natcrlml* Th« flala <»nr«nitation !• broken into 
Recruitinc Atom ylXh »<in recrjltinf stetionc* Only fifteen bf Mm 
t^rty recruiting: eteiloM are aeelfn^ voeen officers fer Mm voro«R*a 
proicraiee; thue, swat ef the recnJLtaent effort falls to sale ofri««re» 
Neither mo oor wenen offioera receive trainina prior */> their rv> 
ercltlna aa»i|!nMatej they leam their new dotiee t>a'OUj:h V/riefl^tee^ 
on»the-Job e^perieoce^ and directivee. 

The goal of re«ruitiag orranisstion, policy and procrene ie 
to obtain deali'able enliataee* folicy stated by the Chief ef ^eval 
?*reennel sad ths Chief of Ma'.al Cperatlone ahov recard for coevinued 
public eateeRu Certain of the policiee throw the burden of reeruit- 
iat la'oeotlon on public relations tecduilquea* Although raeruitnent 
is a pera<»iiiol Moagesent function of the bureau of Xa/al Tmraonatl, 
credence is given to the public relatlMM aspeote of recruitinff '•••ieh 
iavolvee considerable contact with mrlooe publics. The «^vy*s pell- 
clea toward Navy t<oaon la pertinent beeeuee of their potential ia^iect 
on public opinion. Oaeio policise are op«s*etive for both pcraeomsl 
K^nagaMni and public relstl na^ ae that c solid found&tioo for a 
etronger public relations pro^m, exiate. let, whils. 3Ruch of the 
policy and the design cf the ptorvm revaai concern for public opin- 
lon, there Is little in the way of a public relatione ercanlMllon 
to aecoupliah public relati<^ objeetivee. 
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Thare ara three aot;rc< o of oary^ldatoa for i!ia «oaan*a 
lino of'*lcer i^ocrant 

(1) ceXlaft vomsni 

( 2 ) alunnaai and 

(3) qualified «nllaiad vomn. 

Snliatod tioaon apply for Officer Candidate School through lntra*^ty 
procedure rather than throuc^ raerultlng atationay but collar vcraon 
and alunnae apply through raorultera. 

Tha young; vonan attandin* collae« todiy ia Intaraatoc) xilti* 
nataly in eecurity* She aa^ora In a aii>Jaet vtth the intorttien of 
working; in a field directly related to it«^ Koat collate %caien 
do net, hokevar, plan to naka lifetlaa caraara of tho field bfut 
rather plan to surp^^ thanaelvaa until they can be a«Tled«‘ 
emrircMin^it of a young vomm from tlae of birth dlctatea thia. 

Thue it ia that the 66«09D apparently eligible uoeen graduatea of 

^ U* "• eparteent of Lidx}r* ^Irat Jobe of College Kopan 
^l^par-t rtf t>o?)»n Craduatee* cfise of 19^7 > Vcnen*a Bureau 
Bulletin No, 2w, 1959* (vaahinirtc®*^ S. OovemFsent 
Frlntina Office, 1959), p. 1# 

^ p* 11« 
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••eh elsta la con«id®r«bly narrowed. Hmvf <M»not 4n»er«nt*« 

•MlipWDt of p«rtonn»l in work rolatod to ih«lr Bfijoraf fwth«r, 
for Uw vomoa nbo pleat to f«t ntrritd •• toon at f^atlble, nUltnty 
tervlc* with Itt •etivs doty ofolloetl'^n «>p«tra ptrhape too bL-;<!<-nr« 
Ag^in, to etrlleo ovt on on«*o o«n In • «;r*dORlntntlj wait environ* 
MNfity far froa hnaity it • docltion ptrhi^pt too rrotsly In'^eponloat 
for tiht av«ra«* Aittrlctn voMn; it would tt«m t« b* alncMit • aorttlon 
of teeurily. Beyonl thlt» tuch aetlon muy Men to noat • rick of 
parental and toclal dlaplaaaure* 

Ifavarihelaatf thera axlat youn® woaen for whon the ^lavy con* 
■ittlon MQT hold appeal* Theta are acatterody at preatnt, only na 
or two to a oolleoa or coanunity* The colleca la the noat proluotiva 
and noat*aaally>reaahad point of cwitact, mi racruitera aracxJ -wra 
tlM vialtlnt ooUa^a than the* o In any other aotlvo racrultlnr* 

The ToUara V’elt 

Irocadura 

The oollaga dtlt^ la ucually arrcRred In advnnoa with flaca* 
Mat iraetort or other dealpictad ooatacta, and with ^eana of VMMy 
cither by latter or peraonally* Q?cei arrival at tlia caapws, tha ro* 
oruitera call on theta ptraona* >%>et reertdtera ccaalder it a wita 

^ P* 3* 

^ ?feat of tha atatanente in tills chapter are batad on quaatlonnaireay 
inter viaat an-: pertonal esiparlanca* Keterlal ralatlnf to epeclfle 
rearulters irill be footnoted* 
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prftctlea to pay coyrtccy c*ll 0 Feservitts m* n r i 

C^floer Tralnlaf Corp« p«ricr»l (cf xhaXorwr s*rvio«) If »U0h 

5 

on owpus.^ 

^ft«r the recrult«r« har* call0f^ on their tJ»€7 

“eot «p* a ^l*pl«3T la a plcea * by ‘h* colle'M — tita^lly 

in an araa t«har6 atn^anta conri«c*ta, evch aa a ce^otarta 

or lobby — and raiaain at the dlarliy to be available ahouK atudaKts 

viah to diaeuaa rron*ama rlth them* 

Ire*" releasee are cent la a-tvaica the rocrulters» arrival, 

and poetera also, eo that the c^u-iwate will be ovare of the vt«it* 

Com recraiter* aiana^ to obtain spcakirv* appolntwenta at elta> and 

sorority aeatln'rs, if their echfr^yle » 111 allov, So<ee rociriit^re 

Freeode their visits vtth ■ailers, snl r»oft send post-vleU let*#v», 

rroblcaw a»itl rcrabatfn^ "*ec*igln*’ys 

Available thci^gh the recruiters eabe Iheneelves, vjsien are shy 

of approaching thoei for lnfom>tlon* ^eick of cesrsunlcatlon is the 

worst prcblcas the recruiter feasj th» recrolter Kuet sell a r«y*'*et, 

tha 'C(i>) Frorras*, but obvlouely a ea2^*etn %dll have no eueco#» If 

the door Is r»t opened* Tha closed doer faced by recruiters te^es 

two forae: piiysical evaelon and aontal ovaeien of ex- 

6 

postire* 



^ foae •oservista are Jesirvte^ bv tbs !2avy ae "liaison orfj*«p8,« 
Tnetead of balnr required to Attend f eservo jaeetincs, Ih^ earn 
rotlreiMKxt points as reeroitlng cosiacts* 

^ Pleasa see pare 3U« 
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Voasn arc reluctant tc talk ti-th a racruiiar» aa- 

paclelly In a place i* *ara other a+^n^ents can cat her. If a p«ol 
dlacuaelon rr a »»ovia la errancad on open Invitation, attaodanaa 
la poor* One *ean of '’‘vaen raror^e t>'at a atud-^it atatad that aha 
acrid not talk vl th a recruiter baeaaae ®Ha knew that aha voull tai 

7 

in*creatad in the procraa. 

Oae racruttar rapwta that, dallberataly laavaa tl»e ra- 
crultlnc labia with literatura on it haoauaa she hat facod that tha 
llterwtura vmj ba taken if aha la not praaant* Another anawar to 
tfea problaa of phyaical avaalon is to hava eaptiva audilancaa throiuh 
aorc*rit7 and eliib B«atin?a, or to ar»**n"a to spend part of tha acfwel 
visit in loanipca of waaen’s (iesr^lterles* Tlila praetiea la atn^ted 
bj flasBor ‘'yier, »ho aays W5»an raorultera ohould arranra te h»as 
lunch with w o ma n in tha doredtoriac, to alt and Mating aa {ruaats, 
to plaee t*'a»aelws In iafeorwl altu#tio«s with tha atudants*® <>» 



6 . 

(rianaa ra'*ar to par»o 33) ’’arpar, JSr., "Flndinr tha **aete* 

Public olatlcne Flaodbook ed* Lesly* (Kn^lawood Hifa, 

»• J* : Fro5tloa->Iall, Inc*, 19*^D), p* 653* Coa alao 'oott **. 
Cutlip aaJ Allon M* Caotar, -ffectlte f’abllc -clatiPTtf , '^-i^sila- 
niffs, H. J, s rraRtlcS-daxi, Tao^', 1952), pp* 151-138, and 
raferancea on eonaunlcatlvwi* theory for discussion of barrli^* 

^ Flisabath A* Kaapiur, tmi of Albion Collage, Albion, 

^•o, ■'’ntcrvlew of acaoAxer 6 , 1963* '^hi* point conflrwad by 

qaaatior^uKtres, with parental deat''?rov&l eivan sa r—mKi, 

• 

Xlaaoor ’^lar, **A ^orkabl* Atproaeh to Collars C«pueaa,* latiar 
to n*f*ia* 4.-vls«r7 Cecities on '‘owan In tha Servloa ('»^i»X*l), 
copy on flla at buraeu of haval Peraonnal, undatad* llaanor 
tyiar la foraar aan of Wocsen at tha %tiversity of Arkanaaa, nov 
at Boeten lAiit- rally, and ie a fomar nehbar of tha 'u «»aK id- 
vlaory foeadttaa cn ^oaea la tha ^ rvlca. 



31» 















fMi •|dk‘^ jMflM « HiM w »ir i«t SP^ li 







«MP«^ <» n w> l1 i^ «UPhm ^ fti^nrn^ tttfAiaf •# 
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ttf iha tiopodofor results o.* thi» C(N) Juiiur pro^ra (S09 ' pas tlx 
A) Is that t!ie rat'jarnln< Vriear Candidal# idU sp#nd bar scetaar 
7««r of collae# as an antha*la#tlc pcin* of contact on oacjnit. In 
■any caaeSy 1. da is trua* 

Tha aost iaportant contact la preaantly tha 
(firl ¥feo attaniad aa a Junior an* 

j^lkadJU* ShSy as a paary is a far aora 
S‘ tct£va racndtcr th«i any outaldar can 

ba,^ 

AccorJlns to certain the^riaa '•f cj«aail cations, Ui.’ # ^'»uld 
ba troa. As an aaperionoed pasi.', tha Junior should ba m opinion 
laadar on tha subject of uooen in tha servlca*^^ Tharafore, the 
premia# oi* tha Junior avclli v' siting roanjltars is ixizalinc. 
radically. If aha is anthualasttc, aha aiiould teak cut tha racs^ltara. 
"ftan, ho**aer, avan tiwtjfh aha plan to acc^t bar co^sslon upon 
fJradoaticn, t’iis voeam vlll avoJd rocrultcra. "^Is behavlar is rvan 
■ora trua of aany wcaan have in’lea'ad interest in the 'C(*') pro- 
gras bu'' have not cosaitlcvl Utaaralvaa in aay vsj. The recndie^’s 
aaiw«* to Uwee prohlanKi llor in baferehaad notificatiet of bsr visit 
by posteard or note, telai^^JOttin* contec’a up^ orrivel, 

^ Kathryn ?f, looney, tiautenaat Jvailor hreie, V, ", levy, ^'assn 
Officer Program Officer, • Z, 9avy Tacraltlns Station, Klnne- 
spa^lie. uestionraire* 

10 

’mihm Schrs’S!', Frooaca sr*’ of Ifoso Cc^ »un4cetl -nr. 

(’rbanat IM varsity "of nidnola lYeea, X95b%” P* iAO. 
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foreelall th» pr'*bl«* %j iMplnv In eont«ct vHh Juni^gr* 

*!>i pTdep«ct8 ■— Modlng v*7y In/'orwutl'm V»t« 

■ents MVi pranttlons, a»1 Inrem^tion vinioh would b« pcrtlnont to 
thoir lntor»rt8. 

K*at«l tvMioia, 

r*er»’lt^*i tec^nlq«« n«kM b»r th« sftiurftl ^or 

th« eloood Kod of tho htcklor. OiUAlljr heoklcrt ore won 
vith pooeo •f^vmmatap but efton o^ook'b the ten«^r of their rewariw 
ropreoente blj;otry ufolnst wceon Jn xmlfor*. Other ln'*leat»eo« of 
the eloe*<1 slnd ere found In the pocMlonal queotloaer who, li»rlnr 
been anewered, ecleee upon irrelevant points es reejs^no for rejectioa 
of eJlltery strvice for v»»een, or by feclel erpretrien and 
manner f ahoee that she >«s net believe *’'e recruiter or thtnl« th»t 
the wh'‘le e^ory has no* bem told* 

EasdlLns the heckler is e ^chy altustipn and tc depMV*K3t 
en t*» perrooelity of the reorcllar* We ny recruiters iitnore IteeVdlrrej 
others turn the “sour le»5n lat' Tesaone^e,** At least one recruiter 
has fouttct that if the enta~onlst la nereis tent, Ifnorlnf ht» Is eoree 
U»en ‘isrectly ans cring hi»* recruiter notes that e v1.ttr oneeer 

id,ll often ’nduco civility^ reaemet end eren Interoet*^^ 

The questioner of the suspieious »1»<5 is another Better* ’he 
reend ver»e credibility le <a% trial, bet at leeeb the interro«tl«tj 

^ Margaret NcHraith, Ideutenant, i', * llavy, Momm Of fleer ro- 

P'esHi If fleer, V, B, Savy Pecrultlr^ Station, Sew Torlc* Inter- 
view, April 12, 1963 . 
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thorn ame int«r««t. •iirfot m^atrs or« In or4^, «40 m 

follov-up Ht«rttur*. 

There ar* atlll more l»»*«r.cer of md 1«1 re^rTatlon wet W 
recruiter** tf the ^••>n9 of Mtmm asrf Flaeseaicnt Tlraetore r«*o* 
fe*B©re a^ opve support'''*# recr'»J^er*a prefer, their ©n- 

«t oie i^— * •rrre# at leetleoaial en*! I'lree con^l'Jence Ut the "O'* tec# 
wo-Mb* Vc»^-rrr, there are college whe « t’-’le y?e'»*nt #e< 
ferthcoedn", iiftcre the ooMeew 'eee not epperently afr«*o^« o'* 
tepy eerric®. An Interest in^ nf this «lt.«etion i» *' at th# 

r^cz^iter fi»’» her violt tl">« t^riren up "^eetin’ rfflctel#, ’»e'3i*)0 
lt9ch vitb thtB, but is not rlren the opportunl^ to contact •fcb'Sente* 
In IM# eaee^ the recruiter he# little recourse b«t to try to on«j- 
▼Ince V\m t'>at the *ery can be " trorthy ti**© for rra^tu^te# o*' tb© 
college* 

Experience ba# «houn that Jn p'*cr-’itlne colleire 'wen, the 

•oet eucceseful ai proach 1# the t#an ef laea eni vnaea officer#* 

12 

laele i-r«#enee "act# es an #n**or<-eP**nt an”* -Irle like t*’l8*» ’’n 

#'t<*ltion, euch a technique minferr## a current »d>!'Ttieii»' e*-'##! 
vMch portray# a «san and a ef'^’icc'' #irht»seeinf in 'fmrdm^o 

*^o%th the *e«32 approach ©©••Mcftra 'ceertance of wowm of fleer# 
by tbvlr aiale ceunterperti, it j>r*eent# ee avallaMllly proJ'leiB, ^cw 
the ar-:«t recruit for their pro'rawa# yet wnsswi, milk# dr#ft» 
coR#elot3 colle,*x* w#n, ere a'y •prroachiiir the recruitlej? talbl# 

eit. 
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•m «<* 



tiiiere to# vorieii «iiiccr c4th • To cssbat 1*111 ^ • *t-<- 

VMi raeruiter esyt, "I try to open- ono—halT lh« day vlth Vtm — 1o 
o*£lc*r« «r tho recruiting te^ ^ In tiM vonor*b 

Thne oho ooLec heraelf evailable ^ Hi* target eudionco nhera tnay 
need not f*mr rsirlBel aad are <«*t ^ieepeoted or hurrii^ 

TAo e ma^ W a dan^^r of o«»r'olnt ho ■■le^rensle ' 0 m tocJi- 
niqtw* If It le owrplajod, a Vi^iMvif* offoct Mi*Xd rooall, '3km. 
Utoretlon r U«e Inteiaied ofleOi ^ acceptance and aid^atitstian 
therefar o- iJie iiadocirabla i^ireeoioe »hat v'-aen are is >i» Krry 
only M3 be vilit lesn xd.^t roavli, *»d Hiia i« not unlDnXj, atnea 
tre lees hao exlated In the p\^lLc Mind since the founlinir of ik 0 
vcnea** a«rTic«s#^^* 

(Hhcr IroblqaaB 

final prebleMB i^eertni ^ ^ oolle^ visit ere t!-c leak ef 
(1) trarel ftsua le iriait all eellagae, «i?1 (2) ti^ to maka the 
coUecQ vie its truly sueeeesful* 

?xw l t»»Ja* 

Too effective college vilt^ ^OK^rea aore than csw d^j 1% 
ie preferable that rccr-itcre He fetilahle to atukicnts in tht tvieinf 
for cl*«b and sorority preeentaf ’*«?« •-vr outlying colle^Cy thie re- 
Quiree extra atoMty for eeepenaea* '*'^mi visits mo^t *>e linit^ 'o 




^ fjoriAi •arper, op» clt .. p, 4S1, gxeo '^ee^^ll. 

The " on»n«e Armr forpe^ tinltH^*ntes Arey la Voiy <er 
(• aahin^t^j U*' ' Gowr»*iient 1*553)» 

Sinear ''mpalgn*" 



W '9^ m I# mirn 

fcr u rf ^ WifwiiA Ji( m'lMi 

^ JtamnU^m iigHi*^ t<a^-^ i 7 1 V W » lln% < Bf H ^ 4Sidb 

ii ilfi#ip»i % »Wn» iMMIliP 
^ ^ aW ktMtSmm i» H 



•iAii ^tMtidir J<v 11 ii# 

■# CliiHwfc^ Iff wifc idyfc* ina%<l m%u9iMm^ 




MP ifi« if uiO tl'ACr ^^4011 Ufii Ubl* 1^ Ipw# U) 




«ii MMMil BlCitiBly^ r i nirP i Wi #Ait itflNMiu 



r««oti Ml prulMU'.-t. MlUr coUe««i, Sot 

**(’•) ^ fFo* t'» r»cruiter*s «oh>J»2<. 

A SfWcmiWtt- 1 ^ rim »U ^ m 11 1r i4w «ir 

cone«ntraU «wr «f/^rtc m re^HiJr to •»12ofBa 

111 thin Lb* L i» A . l >te vicinity c^ V«« r M* M lU?ir »t*tlon. 

Tiai*. 

TiM UiiiioiloM ilotoM fK*t aelleM vlaltt to* l«»s 

rv*-Tl«it «od pevt^'Viclt aHii.lfiisit «« oMenliAl but tiM-eauratoiOf* 
•#IWi tb« ?*erult«r on -ivr rood fo’“ «t a tlae, it U 

to ^0 ttoM* iaqportaat f*ot:ra Ju tio*. An <lc« 

BxaS-* tot h«r recmitlng itUtioa. ean liamilm thcw aail-octs, o*t ia 
tM c«a< of vomBvi, KiawograobM! do cot coapMaate far U* 

F«m/a*l air^’Mltro of itoa :»crai *4<»a lIm colloic woo«n rill toM 
on ca«f&a, for mw «n» rubjaci /• ^ and rmjp'nd to 1-he 

•onel toxxki* 

lx obllaBiito convert to Trl-^mmoter and quarter ifVtMA — • 
• o**?elo;*«nt which ai-p«or» ItMin. table — »he prOblaw of tiw mt ti« 
abgDantod* It 1« in the siMner that recriiiter* organise Mi f^Maatoa 
tiiair teahf!lq'i.s, an-^ prepar* •*Ua*-», ^ut with eohnol# in m#- 
sion, it *111 be a teaptatioQ to rcn to coll«p« visit scho:*t!ito as la 
autnan vid $pring» 

Imprortnt the q4Vit 

%iir rufftototlMa }«rva kmmn r y f h e n fad ha^^wean 1t^ newaBJH : fi<> 
Service r«crt.lt*r« refardint ^arlc-va vtyo of I*provlr 4 g the colleoa 
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vUit> how t« u ce-— rt h«rri«r« «1 im 

ciiaeuoai^n o«nt«rB iin>en4y 1 »g«c of Ujm «n^ noaoy, and 

thk.1* la •if'aiwica of opljuan <•> ow arailablik Ujm end fms« caa 
be ptri • k A«at ef fectlva xia«* nacy oollaces to viatt^ k^cb 
o«llef«a ’o rlaiif how oTteo to vialt efi-orda ]^>olnta for iklffarence. 

ioM raoruitora belie?* that it would be feed to riait every 

oolle^e once iaeteed of naklai two per year to aelected coIlefM 

i^jch a«< 'Nation reliea on ahaar vclurw but ovct'looka the baeio problen 

15 

of coaiKRicatioa* ^ile It aoet eeeuredly voold "apE^ed the Inefe,” 
it would alee precluie inteaeiva preperetion* Ifoat reeruitera w>ink 
teat It la eaaeatlal tliat atudeota i>eooiiie aocuetonad to Main* theni9 
eo that the atudenta would feel at eaue in talkinf with t^en* Visite 
onea a year to canpusee utwre toe atudeot population ia fairly tranei» 
eat would hardly acoQaqpliah thla obyecvlve* An eacperleaced ebeervar 
prof fare a radical eatenaloii of the faRlllarity occkcept in aug^eatlaf 
that t<ke ntaiber o. aelected oollewea tlaited be fia:*ther cut and al. 
ternoted aaeh year to elim. acre tim» »cro often on cen^iuaea viaited 
'’or reeruitJof purpeaee^ i'lia !• perhafa the ana«erj far puietly p.^lle 
Infornatlon pasrpoaeSf it leerea eueh to se ceeired* for the. ncfleet-ed 
eeeptts ie difficult to rebcila, 

A-?2 U 

16 

Ll^aujO' i/ler, op« cit . 
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'^o t’aim, 11U2* tmi4 ih» Of»l^ 

11V««» ♦'*••• *9*ill*‘*« csn*''t «£9^MB.iftto th« 

wm »» »<5jnH >!y Ifiriry fear we'. *K< ffmmrtf iB ^If- 

(WWit; V it '‘w ««*lo 7 »«c Vy vrl- 

wt« Ir ’ msy, 'roe t’-lc ♦>»• ••‘•<ju«t«. 

Tt i» aoro th«r wr rt e— to 

ant '>TfAer* r^AlielM t'le r*er^lt«r *0 vivtt, 

•rraiim 'n» ?rfl^ vchvHiliits ''or hl“, rrorl’s hi^ «*Hh i ^ o w «*k^ r«~ 
the irrtendewotr, *lv* hie e prlvatt roe* for 
%*ith tclopho'ieo •‘or we, 'Vo'^eoslcnol tone •>' ot- 
«Mefh%«‘c ore eotobllaha-’ xdt*. co^lerr’B Mesatnfe, 
pr6bl«» ths *ftvy •'« ojt'wI.'v- wt'Tirh Interest to 

«werT%>'*t • *hio o» ’*• ee^oe^.lishe"? throm^ ©apyleaiental ■*n« 

fcr»s'';^iAn ef'*'5rt, tfot; m wllwnr, '^l l of — oe^ collet® are 

Keceeins Irjcreooi.n^ «r«r« o*‘ ehi beoeftte to be deri-wt! *> 0 - ■^»ee- 
mnt '■“'*! c* tntervlc**8, eci as^’’ njr^r# we *^ee to their edrin^pe. The 
toc^niqtte '■f T.ooeeeDt cw w'7*e •od jser© »rtn’'letl» 

oetei, Tt letild belwore tbe v^rr io onto the beadw/*^, 

'‘noB « vc»«a hes gradtuet©'* ^Yew collece, cbe ia a dif.flcwTt 
pere^ *e •*mtact, She has jartj^ly takea eeployse^nt In ’’er fSeld»j 
unleM Wo t* «r*re»ely fnisttet*^ in her 'rrk, ehe io *0 



»ftin In I** *H« ie y«t «»* 

to think of tf7l*c • <“<» om^Mer In the Dip — i ^ Is «i In- 

d«jwVnt lAMiwt lA ft •n«'l»ty^ h«r rrei^ •-H-ivltls® will »®»f 

to ks nliBt 4 iFyKsssi-nal lliis, wet canffMcieo to e^srwtllnr sf- 
19 

f«ortS. U 3 eo*:i««»* '•m IspJ tf> »€ 

■nt msbcIas fl** 9h9 v*m nn** howeo the ’*nvf*9 eto/t«»« ers 

•wt llWly U> *»• coiwiosifs-^ *>0 tw”. «*• h«T collei* nln«M»t 
c'“‘lo*, •►• «dl? «(0S* lll«2y b# fiS W towtr* In hm* ^yr 

To roach tliatnae^ ♦ho Krvy »oun*«ls Its rocruitor* ♦o 9*<mln 
Itft^ froif* -olle"© ’-•ris’Tifirt ♦« oom? lot^eri ♦© ♦?» persons lir+nd. 



r, *r<rta«it «»■ ^r >s of rnTIaro *4p*r\ 

of o*^ agsdust4S» i'lsss 'f" I9^ » ~^c«wD*s riurosu Bullstin leoT 
f ^. ■^. '’o'wemwrt Trlstisr 

flcs, 1959), pp. e-12. 

mid ,, loe. clt . 

sfenss Advisory Cowsi* tss on %oa«o in the fsrrtcs (t*A^-* ’^6), 
fsbllo Iafor»R*i''n *'«rv*-e€« r«b-os»ilttco, ^ *^x>rTr.y p'' * 
assn Vflcsrs Mssssinss Thor ^ead. «'rrnni»sttotaa Tfegy Jols^ 
fhwftfs Jabs , *sf»ort ♦istributsvi to srmsd forass 
nilitaty i*OMin I'scrultei^t o^rices la 19^1. On fllo at ths of- 
I\sntapwa, ss^’tn ton, C, Css else 
■smt of L«b^, ot>. clt,. p® 1?, 

23 

epartweat of Labor, op® ». r*® 29-30, 

21 

IMSS^' on personal ob*«rvatl a of coXIsfs pXaesnesit ©♦‘'t 4 fss la 
and »Mle also I-*- laal, tMs statawent aay w’t bs 
valid ia all cellagss n8tlo<iifida. 
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r «| iib «p»*nl7 lH> ^ • iMt** ^ ^*41 •# 

( tfW ^ y OTf~) MM* A ^ (j • iftllJb 4niAiPQ|^ 

•"M oJItfenie* %• ^aII r*^Jn*4Wn • Mftls M ^J 
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«M ^ N»* *IV «• «^£Xi 4 4 Al «tr^ 

4iVMM9t «M «W<* «f% ^ .'«*' o WffAAMM W •* Xibtir fl«^ 

«< AMMii m! %!• *A •Mrrvi 







22 

FMfxxiM Horo infonMllon im, atout mm pmr cmnt, 

MortoYCTf mom MS>oola h«v» • policy of vit^^ldlnr aluanl llataj in 
this o«My ths Irltor s<^roach Is hsNpar^, slthou^ It csn b« 

QutSfl in s liadtad >w by om of stodont dlrseterlss af prsTtous 
yssrs, hsns midrmmmmm srs irlTvn. Lsek of tlaw, mm dise n tod sn 
pops 39* * !• a ftrilMtr difficulty. 

A ssosnd want of sotting Infoxwitian to aluMnse la via the 
mmmm isadta. Advartialnf bainf^f for the moat part» out of t^i <ju«atlm» 
jrbliciV mat bo nemowortby or have featura potential. T»*a ^vy sand# 
nans ral o a a a a about local raoruita «ho craduata frees the Off loar Can- 
didate fahool for Uoneo to raervdtlne atationa for plaecMot in the 
n a wap apara. In addition* publieltj filma and tapea era properad fear 
radio «v) talavialon uee. The nejor difficulty of this tjne of coet- 
taunicatJon la that there la no aaeuranoa that It reedheo the intmided 

aadienca* nor im ^tere any way to datarmlna how it affacta tla» audl- 
23 

«nce. A f«arthar problaa la having enou^ na*fO* oontinuoualy mouli 

oil 

mi newaworthjr anou^ to Boot the aaidla gataheepar'a arproval. All 

22 

%Hralth* Koaiari Office fro'rama Officer Queationnelre, 

Ajf^eadix C. 

23 

Baaed o:i raferoncea uaed in Soaton Thtlvaraity School of Pul)llc 

*elati'>ae and Comeunicati'W ooxaram "Theory of Coai^lcatione*" 
Pall, 1962. 

0»i 

"^atekaaper* coxKjept of the tvo-etep floe of eonKmlcatlone, 
leetur<Mt by "avid ’^.Ite of Tocton Ifeiveraity, oourae 
eatioae and Society," Spring, 1963. ffcte that recruitlrje pob- 
’ idly should ba repeated in order *o reach the in S« eodent 
elenente, but mlese eaeh xeleaae la developed In aeeawnrt^ilnees. 
It uiU not survive the editor. 
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tm $> tM MMft «si *•» atf ^M g mtff^ mmm btmm « 



Itf r df »W^ W ft MP^*»«*d Vll#AMMf «»' MMr ^ i #» 

•• ifV t0 ^vmbe]pm^ 

^4m mtm uMf 1 b rntmt^^ ^ ««i*Hva^ 4r<- 




•J 



too oftoQ th« MwV aippliet. Th« aaivvar tM^r 

b« to cultlvAt* th« pit«)»«p«r« 

ContTs of InflaaRoti 

ClOMly Alliod to d«veloplng frlondly r«3.atlons vith •dltare, 
fMitmi te*lter«» ct.c » « !• th« third Mthod vKlch tha raeruitar )»• 

^er reemitlrM' alvntuMi nmalyf to keau *eant«ni Inflxs- 

onea**^ in tha oocs'iailty «ho alcM raacxiaand allfdbla yotirti; innen* 

5hidh paraona nl'^t IncXtida poIlticdLanif nawa wan ^ advoatoraf clarn>'^ 
nma, dlractora of XkCA tnd YMCAa, profaaalcnal paraona* Whlla thia 
third aaana oovld m^t^tadly ba hlfd^Iy proc!uctlTa« ita praatloabdlity 
la dodbtfol* Xh Xar£a motropoXitan ara4Ni aapaclaXXy^ tha ^va Fro* 
proaa Qffiaer doaa not hava tha praatipt (ncr acaln tha tlsja) ta da- 
aeXop such poaaibilitlaaj bowavar^ ihlt obacnration mgr not ba aXwya 
trua. 

Tha tXaeegwBt Of ^iae 

far contaatias aIuM^aa i^o ara diaaatiaflad vith thair jaba^ 
tha PXaoanant Cfflee may ba* a^^n* cn iavaXui^Xa aourca of oMms* 

If tha FX ao awa n t Cffioo offara oarvlaa to ita eXunnaa* it haa raauaaa 
of aaoh pansona* and vlXl provlda tuawa to raoruitara t^xn racjaaat. 
Sijoea partiid activation ia aXraady prasont* peraona vbo hava baan 
arpXcfyw! or aho are actlvaly aaoletn*? oaployaont ara hli^ly raoeptiva 
to racroitmti* Faraonal a»itact and Interviav of auch paraona ia* 

os; 

' Ihla tarn ta waod continaally in Wavy Xattara and p a atar anda 
bet omsiot ba a^aeiflcaXly idantifiad toirca* 

- Ulj - 
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boMTar, MoJatnr/. Ttm r*erult«r 1« apt to find that Um 
job opportimltla* of hor protr a n h»vo nom* boon aoriouoly oon- 
al'tsrodf n> Mrltton coavonlcatlon vlll od!>otltuto for oral pro- 
aontotlon to tho natnro in^Tl'^aal oho knewa \^at oho la oookinf* 
Varlatlrwoo on >o8lc Procorfuroo 
Iho foroeoiar dlaeuooion hlG^llihta tho eollofo ao tho boat 
aoureo of contaet for proopootlvo % r owon officer candidatoa^ emn la 
tho 6000 9f aloanooa A vaad.ation cn tho eolloca vielt vao axpori* 
■anted with In 1963<>196b tlirot^^h a aaturatlon caRQ»lfn conducted In 
the AlbKiy^ hair York rocniltlng aroa mlor tho disToct auparvlelaa of 
tho oorooti of Naval Pcraaonbl* 

Albany Plan 

Tho plan colled for two wonen offioora (one Zdoutenant^ ona 
Eaal<>n) and oao nalo cdTicor (Titonteiant juaior Grade) to travel aa 
a toaa to a lareo nuabor of aoloctad collogea and unlveraltloa la the 
ares. Tho auanar of 1963 veo apent nakinc arran^onante* Lattara wore 
aont to aehool authoritico roqt^oatlar cooperation «d reooivod jood 
roapotwio* nowapapors^ radio etatlonSf city officials^ w(S8en*e el«^ 
and votorana* orfoninatlona ware plnpnintod In ea^ ccaBinn.lt 3 r to bo 
vialted, aa aid# to the toon^ tine achodulea wore tot up ell In 
advanoo* "iaplaya and aiMbita on tlio GC(V) prosraBty at well ao prosa 
rol ea a oo y wore proparod fer advmoo» interia and follow-t^ poblleity* 
Wnch of thla pahliclty plannlnc vea «ado with tho advice cjf tho Oft“leo 
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2C 

of th« Chi«f of Ihfoniotlon* 

Tbo «x;p«rlaMRt boro many of tho eorasrks of • piibllc rol«tV>«c 
oOTpoi^, roprooontinc cr-«l*«r 'bio focWirvUnr^ plannla; ml coo* 
■gnieotinn. Bo^noo voo rood, »e*ordlnx to inforaal roporto. Of* 
flciol ovoluotlon of the teoa*« effort vill undoiibtedlj bo b ooed on 
lie r*coption in oodl c<mrml^y$ and oa the rnodMtr of wonon tvcm the 
ilbony oroo oho otabeoquontly or^llod for or Indicotod Intoreot In 
the Nav 7 *o p r ecr ooo for vomi* If the eaa^p^sn voo ouecessftil, not 
only oolle^ vowts bnt also aloiRioo voold be omn^ theoe. 

Hant tbo toon concept vlll bo ntilloed in the ftrture hoo not 
been node known* It veo an expmsi^ enterpriee* If oKtreoely one* 
ooeefol, voenn efflcor rooruitlng billoto night bo ollnlnated owry* 
whcro, idtii the ontlre rospooolbllity for projootlng the Vavo tna?o 
fallinc to threo or four such taono* On tha other hand, the taan 
nl^t bo need aoroly ae o eatalsrot In aroao which have a notor'onoly 
low X(V) inpnt* 

ftieon Circarxisatlon 

A roletiwaly difforont a"px*oad5 to QC(iiv) recrJiltln®' la fonod 
lA tha Macon, faorgia roeruitlng nroa* Ihero, the V«ve roervltar 
hod ^omerly the eooo fnnctlons oo vovo recrultoro of ot»Wi*^ areoo, 
but tho Area Irector of <^eruitiq| doolded In 1962 to dianf* the 

^ Bnroau of SaYal Poreonnal (OC(w)) aiit of the Roerultlm '•Ivl- 
aion, subject file* May 2P, 1953* Aloo, Joan Hacko, IdectoRont 
1?* f>* Vivy, oenlcr neidker of tho teon* Xntorrioif on £«pteaibor li 
1963* 



op«rftUon of t>io weoMn offiewr} oho Ic now the only vonan o^ floor 

in locrultlnf Srorrioo oho io on tho Aroo 'iroetcr*8 oioff and 

27 

o«v<0« tho ontlro I'ocrultlnt 



• ••turaol proeoduro la to Moka %p an illnorary 
‘ivleo 0 joar (^all prlo#) boisod on tho 
tantatltv trip itlnorartoo I haw rooolvad 
fron oo^ of tho <2^ of Koval Cl^lcor 

i^roetof^mm^ toame attoc od to tho *^aln 
cruitli^ rtoili^na in thoao oown aVotoo. 

''noo the Itlnorary la flm, I trawal with 
oooh of thooo toaM lo thoir diatrlcts con- 
tlnuooely tho achool yoor* Ikroouoo 

I m aoldon in tho of^'lco thlo pariod^ 

t an \KMblo to do pro-Tlsit pulolicity^ poat- 
vlait •Thanlc-yooa* or cerraapondonoo follow- 
opo* Thie ia all dma tjy tha toons* And, 
one# I loavo a district, all tho procoaaing of 
Applicants la aooonpllsdiod hr tha Main Station 
In that diatriet* Booauaa I an aproad ao thin, 
thnra «ro 'omnj applicanta vho arriva at Kevport 
when I hava navor aaan***sad, but unfortunatoly, 

unavoi;htfjlo*2c 



The ai>ova approach trlvaa ) recroltnent opoclal attanlion* 
Thla roeroltor raperto. 



Sow after a yoar*a tine wa are eoaing raaulta* 
iba (Wt an-i field roeruitoTa are beslnnlng to 
roallaa that h^^avm ora an injxjrtant part of tho 
Xavy an ■ that racrviilng Qfflcora and En- 
llatad la an all hand# 



27 

Itota that the Vavo rocruitor in ColuB^bua, Ohio ia also on 
iroetor*a ataff but oj^its araai vith rhiladelphla* 

on 

^ Joan |f» Oaaa, Xiautanant, C* « Kavy, Vfavo Officer P ro fr a na 
Ofricor, Third Savy Rocruliing Area, Kaeon, Goorgla* Inttor 
datod Kay 17, 1963. 

^ fb^*, Tueatioesnaire* 
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BMTl'iM th* (nblicily atianctent upon eollag* viaita« tte veva 
raarultar obtalna radio mid talavlalon afiow in Ma»on, «nd alM is sbls 
to obtain namipi^isr ^satxara articlaa and Vavo snXlaiaNnt atorlas. ^ 
nsA'a clubs and Ban's orTtsnlsations oftan ask her to spaak at tleir 
Baatln^f and aba does not rafuaa lha invitations. As aelx3d--la 'or- 
dtay tha raein;itar portlcipatas la rastilsrly broadoaotod paasl pre» 
cTansj Basb*rs of tha paaal ara rsfraeantatlvea o** all of t!» vonan's 
aarvlesa. A raqulrad function of tba '*^ava recrultar'a billat la 
lacturlnic te Kav; Htaarva Offlcar Corpa claasaaj in this 

oa(«dtor« tha raaroltar In Kaasn tails acvan dif farant !T*^ urdta 
about Kavy voaan. 

Tha MSaaon approa^i a^praera to BoWa of tha Vavs rooruiter a 
pdbllo infoniation officer. Treed ef i^ialniatrativa datailSy process* 
lag of raamlta that aha would liavo at a rtertdtlnf^ station, thia of* 
flear has uach tsora ti»a to travel av' to cake perocnal (^TpsKrancas ani 
Intacta in warioua coMsunitioa. Tap poalti<x) on the Area ‘'Ircciar'a 
staff fraas h«* of ttna and budget trothlaa tikidh harry kavo rearult- 
ara attached to recruit Irv;: stations, 

Stmory 

Collasa vlslta eonatne tha nost iica and affort of the X:(‘ ) 
racruiiar beeauae tha oollofsa ara the moat aecaaalbla scurcea ef 
pot an tial applicants. However, there era prsbla»a asscxslatad «^ith 
tha coUeso vlalta which smr to have roote in attitudaa toward nili* 
tary asrvica and toward woaao In tha oervlca. Kathode of ia^jrovinr 
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ooll0f« visit oonttmis to bs scnisht* s^chin* colls#s sIumms 
is %h« Most dlf^isult task of trn rserxdtor, Mho SMSt rsly on 
rset Msthois such ss asll-iOBks i>« rsss asdis. A rs~ 

<*a— sourcs is throng "Osntavf af Ixinusnos*" sesroslj ussd 
but of grsst potsntlsl Tor both cosds »Iuanas eontsct in 
Fl s e v swt OTflcs. Two new sppr oaoh s s to the reeroltaisnt of w oas p 
fer CC(b) prserms hsvs been sxp«rlaented with In s tesn sstisrstloo 
ssapslm In the Irst Ascrultlns '^resy end in the «ss of a ^svs rs» 
crtdtsr ■« s lislson-pohllc inforastion offleer in tho ttilrJ ffscrult- 
ins Area. 
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CiyUT-H IV 



rqt ATiityn fiwurr 

Th9 younc vomn yivo it mligi\Mjt t« api^ for tho r*fle«r 
CaMdldttt# profTM iiovm and mtkm ^aclalooa in a aeeiil •crvl'xswent* 

Flei* thottfhtaf her attitudaa, her eciaiona are a rellaellon of bar 
reaarinf and <af her present alttsatlon. AseodJaf that every elisible 
uoaan knew of the procraa and ene awere ef the opportmitiee of it 
(and this is not the caae)» the Wnearledge alone would not pereeade 
her t© Join thr Xavy, She would consider the advice, prorioue con* 
aente, the btfiavior of the people vlth vhem eho esaoclatee — her 
faeaily, her mends, her eduoetore and prc^aeelonal advlaora, her 
S9ployers« 0. S« hieto «7 of the laet twen^ yeara being one of de-> 
fenee end peartlA Mobilisation, aoat d the aen anon;! t^aa paopla 
and aoaw ef tha vonen — will have baon In tie Military eorvlco, or 
are presently serving In uniform. 

Reesffi:^ and Officer Candidate (Voamn) Reercitmnt 

Vhat are the attitihkMi ef people toe«?d wonon in the military 
servicee? It la important to knew, to tako advantofs of favorable 
attltodee, end to attempt to rsHtdtxcate the pereone holding unfevee^- 
able attitudes. Ctevlouely, in ©r'^ar to do this, the recruiter moart 
know what arc the attltudcse, and who holds than. As a baaia for action, 
public cpinlon is i^iged In order t® predict reaotlona an ac- 






corstc proper* * f«r •»< •v»n control thcn.^ 

of public opinion cunrcy*, **m tools for nscswinf: public ct^itM^os^ 
will olth^ oorroboratc or ncft o rrcriously Hold idoos of idiat 
attltwioo arc. It idtould dbciotts that myom vorldwr In o 

aituatl«<Q can e«os« the opiftion obstaclM In his path| servers Hl<!k- 
ll-'in th> l-sport«nt ones* 

^•V»it«r6> S7SIX t^xMis of little cicporlonm, 1107 thse rostoiv 
alias that throe factors hinder ths^r succssst 
(1) lack of Inferastlonj 
(?) prcrslsncs of dsln’^oroetlonj and 

(3) nocatirs »>cial pressures arising cat of alainfcToatim.^ 
lovevoT} to put tma*t finder on ths proeita pulso of public spini^VD 
la i«3t eaaj; tHa rocruitcr can only guaaa tmlcaa ho uses pcblic opljo^-on 

roaoarcb. 

Tho prcvlcua chaptor disoaaood soot of tha Rav7*a recruiilac 
Mthode and prcblcos eonsected vlth thM. Tt pointed out t^t In 
rccruitiBant of young so«on» persuaalon la socendary to obtainlnf «t- 
tsntlon in criei* to cooKunicato* Tt lo believed that thla pr^lasi cf 
attention and ths overall difficulty of reeruitoent stew free tho at- 

^ Fh’lip Ansst, Introductory Isctura at Sort on Qfilvsrsity^ owb»o 

*C<«nimicationa Voaearch Mati'a's," Autuan, 1952 * 

^ 9 sott It* Cotlip and Allan ent r* .‘.f^octlvo Pig?llc voilatl ■ 
(^lawood Cliffs, n, J,: Pr«tloo-^4ai7 Inc,, 19 §^), P* 

^ QuosUAtwMtires sont by wetter to ^>onan of^ieors ''n roer^itlnp 
duty in Kay, I963. See Appsndi* for sss^ls. 
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•4» ^m*n tmmU'stm 1m tiflipww vtl V« 



•rs ' >* **^l^i3j5iIllS"^ * 
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l.t •« ,«' 
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A UXl-^ ^ 
•T /a«M« • 

mc^ 

> «I wm 




tltuils wTlrBOf t «Kl«t«nt altw« th« fomdlAs; of tha woana'a a«r<» 

vi«M. 

This ohi^tar i411 aiMnina eplalon airv^ yamm 

In tha aarrlff» to tha traaani iar* M»at raaant a^srvat/a laak aulhao- 
tleltyf t^ap sra lDcla5a4 baoaaaa Vmcr lo4ic«t,a tnat tha of 

]?rarl<>ua aorvays ara ranerally ailll valid« let it vLll ba nattaad 
tbat tha aurvays only Indloata bmadlj 'iiat ara tha public attlta^aa* 
'^na praeiaa waaa ara w a n t iri'lch la oaeaaaary aa pin iom on^lytnf 
attitudaa — «otlTftllo« raaaarch — ta lacklns. •Ithout thla typ# 
of raaatf'^f appraiaal of raaruitawnt appaala anti natho^, an4 tha 
daaiaKlng of nav la epaaulatlva. 

?(Mi Public ift artlM 

fmi aur^naya have baon tahan on tha public opinion of wmm in 
tha aarvlcaCf an«h laaa of yomen in the Ha'ty* Thoaa faw autbantie 
aurvaya vhlch hava baan neda vara ttana In 'mcrtlma and cfursancy ait^a- 
tlona* Gn^ auds ec»idltionay paapla landed to view earvlca uoswn 
favorablyf for tha noad for than waa apparent* 

Swaa«g raft wraue rtoa-emptOaory oryjoa 

Tha fallowing tablae, uiiieh reflect public opinion darlaa *'orld 
'•ar U, nurt ba Q«Mllflad In thla atadty baerjaa of tha uordln? of the 
quoaili*^* Coap^laary cervieo is fwnarally mpopular, awn for nm, 
and tha uaa of tha draft for w«an, IbaMrh oonaidaradf vaa alaagra »ie— 
carded aa o>>louc« It la, th^jrafore# Intcroatlng that a hlfjj raro«ttaca 
of pa<^la farorad eonpulaory aendca* Many of those people iiara sinf'la 
vcaao alio uould bare hmn confitlaorily drafted. 



Sc >4i *4£«* J^9BIBHltC»«l ^ 
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i^. *j *i fU« u mJ !/»•• ^ mr^m 
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mroQr can althar draft 300.000 ain^la 
vcMwa a.-ad 21 to 35 for t)ia • ^ for noa- 

fl#itln» Joba, ar it can draft the aana 
' vaabar '•f B^rria ! iian fviliaa fop 
*ht a«na aoric. • hla» ?l«n voald you faror* 
(' aptartbap 10, 19}t3) 
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23 


9 


Slngla Vo«an... 


72 


23 
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tfarrlad Man......... 


70 


21 
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National total............. 
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17 
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National total.. 


755 
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72% 


19* 


Of' 


vooan... * 


7S 


13 


9 


%tlonal Total. 


76* 


7/‘S 


§: 


I22LiS£ 








21-35 yeara (ainel* «Mian)... 


75* 


181 


7- 



Baoa' «j '-ferlcan Instltuta of FtiAle C^?lalon survey. Wlay 
Cantril, 

*'aiveral1 



» f'ublic Opjaton 1935*»^ii5 . (rplnoeton* Princeton 
Lty 195x1,' W 
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^ you think that batwMQ 

th« ac«* of 21 and 30 aboul4 b« draftad 
for eervica in the * ~ x*)m ever irn- 
rifhtlnf Jobs of wtf Mn to ralaaaa 

thaa f”5r aotlae co^»a*^' (Iprll 12, 19lili) 



'aa (Wnlon 

U7t IM 9K 



* Baael on ABarlcan Tnatlttita of Pcblic Opinion aurvay. Radlay 
rautrll. Public Orloioa 193g-19i«6 . (Irlncatoni rrlacatoa 
^taivaratty I 1951), r* ioli9* 



#»#«•«* 



Aftar tha war la ov«r, ^ yoa think yowg 
w :aan ahould ba raqvirad to taka ona yaar*a 
training in tha aoaMn*a branchaa of tha 
urmod aaraicaa? (Fabruary 25, 191*5) 



’*ttioB?l otal 



Tap Wo fhalnlon 

22^ 7l< T 



^lZssl 



19!f 7W 7t 

'oaen 25 66 7 



^ Beaod on iaarlean Inatltuta of Htblic C^inlon aiirvay* Tfiadlay 
Cjuitrll, Tubllc npinlcn 1935»19!i6 « (Frlncotons Ffincaton 
Uiiveraity Praaa, 19^l), i • 10U9, 
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•# io mssm0^-- t^imst^it US tl mJaHrU 
(^Jtl «Si f^MOTM 6-.«» 



^ tn iw 



T 



•? 

f 






m 



**•••« 





mIs 









I 






It sbculd noticoi^ tbat a« vcr dr««r on« na^ m 
fldanc« In victory r»w, th* ooncrpt «f vown 'a •♦rvlc# b«cam« 
•Jl'as'rnlly Imt popular, pivan ♦.^o eoagjuleory factor. Tha alswlfl- 
eance rf ♦fcia factor la «a<la aopo alaiff i»y tha raaulta of a aurvay 
talean in T*«so flcatinta ara lllua^ratad in Tabla li. Itetloa 

tha l»ck loplleatlon in tba ’‘oaation. 

L 

It haa been propcaad tliat a AC Consa 
(•oaion*a Any Corpa) be oontli^aad in ttia 
any during; peacetiM, atartlnc vitli about 
$000 MBbara. Ha you approve or dleapprova 
o** thU? (June 26, 19h6) 

Apryove riaa^TTove So Opinion 

b2% h$% 13t 

* Aearlcan Inatituta of fabllc ^alon aunay. Hadley Ccntril, 
rtbllo ^In^on ^irinoatoa: Prineoton llhivtralty 

rreaa, 1951)* p* 10^2. 

Pesulta praeented tii^M far indicate raapondenta* favere.^la 
eonfomlty on an Isaua salient to lh« aurrouo<ltas and parvaai"* a fr«te 
of rafarttiaa of Aiseric«ia during orld ar II. Vinnlng the ndr wee 
Vna allosbaorbins group aotlvatlon of Awericans during the early *»v} 
cdddla war years, though '^Iffa rwiee a of opinion were aeepreanad even 
at the heirht of Roblliaatix>n, tha ooncertad action of iho pJxlie la 
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not noooMMrlly bMod on oonoorunof voRort or chwic* ollv 

ladlvidwil dtolcM*^ Aliheufh th« notion of vonon in unlfom eo - 

fllctod vlth Aawrlcoa tradition, it nay bava boon pramaticallj 

rationaliaa-t for tha var affort wai »a a voluntary tMnc* This aaana 

nora a 9 v>*opir^i wbao it la conriciarml iV«t toward war't and and aftaro 

twri, ii>aQ winning waa raaliaad, paopla oonaamad thanaalraa with 

"oonwlcy.” It la poasibla that tha iaavo of nilltary vonen **aeaMa 

aaliant %Na«s to a dlffarant frane of rafaranaa rattrning to "tha 

way t.'io«s «aad to ba" but that it bacana aaliant aa vaeongnxnia 

5 

or ioe^Atibla with thia xmv frana of rafaranoa. Thoa it la ud ar - 
atasiAtfkta t:»«t by 1952, a vall-known writer vae able to atata that 
"l^ubllc aanction axtatu^ dtarlni wwrilna haa bean in pert witltdram.**^ 
Ifovartlmleea, nwoh of tha eshanga Is fawor^i^lo direction to laea 
favorabla au»t ba attribuWd to tha vordii^ of tha <>;]aatlota» -> alth> r 
"al&gla Mosm or narriad nan«** at%< "alioulxS ba raquirad*" Baaaoaa af 
thl# wordl5/j iha aurvaya ai^r ba lntan«rata'-l naet acourataly aa orla- 
iaally ahoving fawor^la direction toward woman in tha aarvioa, with 

^ Harbert niuaar, "The Crowd, tJ»» Pvhllo, aad tha Haas," Tha Fro* 
aeaa ani f.fTtct of Waaa Co^nlcetiosa. VHbur fchrs^, ad. 
flttbane, Ill.s (hlvaraity of '^lUnola Fraaa, 1955)# p* 375« 

5 

Charles e. Oigood and ercy '• TannanbaiaB, ’’Attltuda Chaiw^ «td 
the rptncipla of Coi^r&lty," Schnsae, op. clt.. pp* 251*260. 

^ Bernard ' ©Voto, ®Vo»ian la tha biliary Servlets,® caum*a er . 
(JUna, 1952), p. 12. M^rlntad in *They Sarre With Irida," 
rep«^«t of ofanM pawphlat T.1- -53?^i:c of April 25# IS>53. 
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• of tfels 'firm9lS.cn. lAth tkm proopoot of pMoo, 

if mmrrimt >«r» reottirwl ct mnsr *liio, ond only norly <SL9iAm9 tf « 
corro ^9 rctAlib-d, pmrnmmaiuly on a roluntcry of^«r 

Iho var* 

iTowaX ■eootfon 

-rtlao oiirvi^ In^ro.'ijoofl a final factor in attanptJnc 
fSOpi public opinion of »^%n in tha aarvlco#. Thla vaa ^ 'mwl 
•immotXoa aa^i in l'?'j? , \the*^r tNo roapo'idont votslrt xsrmm him im'Mmr 
or aloi^ join t>j«' mrmd mmrri^mm, *>ily 31 pos? cent aaid nhat i^mr 
wo%ld, «baro«8 a Oacial'tre alxty pmr cant oald that they uoul* not, 
idth nine par cofit oplnlonlaaa.^ ■Hjo danger of aaauadag concrelo '*!*- 
approYal fro« those f Indinffa, hoaavor, llae again In the of 

the qaa^tiao* It it posalbla ^hat a*'»a of the flirty par cent aot'id 
alao refrain frwt txrgliig thalr ^lat«ra or a&uetitera not to ^In the 
araad aarviceo, out of a deaJir*. i*"t to Influence her one ^ or the 
othar,^ 

1?S2 ^arnpy, 

"hla point was, hovsvar, trf^r^tly lavalidatod alfht yearn 
later, dir^*^ the Eorcan Vgr, »*:an tbe Attltv'^ ''aaaarsh 

^ Kadlay '"antril, fubl^ r&lqloQ 193*^"10l»6 » (rrlneeton: •’rinco'on 

tJhiveralty Preme, 1?515, p* iof2# 

® Bureau of Naval reratHinoX cJraft ataff study, «?urv^ of ailitudoa 
«ii r^jlnlona of '''owea at U* B. Xaval Schools CtmmnS, ?»awport, 
r, I," Study la unldantlfied furthar. T%»atad, Correia* l'»i of 
reaulta of quaationnairae lad tha drafter to heiieva th«t thie 
van t’«e eaaa. 
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^ ^ «t V>*w ^ 9/'ll'^ fVM 

P%iW'lM0%it it 'Hf^ .a>**r » »1 dct •• 




m^ «# tss ^ c>^ «Bhr« mmt mi* 

we^^mf Mta»n^ «# #% ^'i«a 4 #«• hm^ 



lC5r 

■7 mm -t^ iUmmA %i-mm*^ ^ m^mi m ^%*m sm»m 

iL, *" ^90 ».*>i 
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<nr«^ ,«^*<fa *** 0 % #Vi# ftrn »H»t ;ap 
v» »«4Wif .« .f 4» 





floe af irnwd "orcM rnfcrMtion •»! “•» 

f«iiM» •sotworm'i m wwvwj talian by tha Oallvp Foil. Haaolta ara 
^xnm la *iMl« 5* 



TABa ^ * 

f you had • alatar or djK2|^t»r ■» eiqr 
20 yaara old — would you favor or oppaaa 
her Joining tha W.VC, ATW, or aoaa other 
branch of tha Amad *^eaa ia Wilch v^mm 

fWTVO? 





Favor 


Opooaa 


C«alifiadi 
3*0 <\>inlan 


ifatioaal Totals. . • . • 




39% 


lU 



a 

Qffiea ef tha Assiatant Soei'attry ' afanaa, }Aa»orahduni far 
tha a**anaa k&ri»ary Coaeilttei on itoaaa in tha Pcnrloaa of 
23 July 1952. This waaoraa^ »tsanarla»i result* of Sanray 
U25K of January 1952, urvay l92 of May 1952. 



Tba Aaaiatant ecratcry of afensa reported that f era mm a 
all Sit taiuJanay for batt/'r-aducatad parsoaa to ba leora fav-srablt !•»« 
those %rtt> lect edi!cati''n, and that ir»vi were oligj'^tly «ore foTtJwJjle 
than mm. A follov-t^ quaaiion eekad, "l^at are aoaa of the ^yan- 
taeaa to e «oaan in joioing a branch of tha Anaed s'orcas?" FeaiE»rM»« 
raflac*‘*«* recruitlnf appaals, i^ .» ahicatlon and tralnlnc, traual, 

10 

other in’! •r-; ting ej^jerlencee, charactar building, patriotlo 

^ dfTie* o' the **si#taRt 8acre*'s»*y of afKxse, .<eaoranoua fe-r tha 
af«iae Jvia^ry Caweittao on oaerj la tha «nrlca, 23 July 1952, 
p. 1. :ee footno’te (*^) to ~A\m 5 f«* cowplota site. 

^ iMd*, l oc. clU 
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W rn^’mt * 
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or 



n 



9pMifl»d by f«v«r %«i p*r c«kt -cro 
Itf*, v«t«r«B6' b«o«flt», Just fsr psr mid 

ihoiv >svs ^ c-iVSRi^^ci ssTsntMi pi» Msot sal^ stl4)*t )»eat liia 

or 4ida«t «M»er. "ti* MUk tMs 29 psr «9t lyr siSi l 
• JolAiist I »:rvles»«^^ 

All intsrvi«»Ms MS# %1 m «M ss* ma oT in* «1*. 



!»ai "raqusni res^^nss to this qsct'ioa 
•roun > ths s*«r«etyp* iJsnorsUty 
mi looss livioc Has boon attadMd to 

wona4*s »*r«tsar. Ksjrr o*t«^rl©s of 
n^aponaa warai 

i— I aKpota ts •<r<Mif kind of 

psoplsj Might baonas las«aral} aat into 
trouble; *’’^»oea ;Joln only do so to 
■set Ban* | 

*apar«*i^n fro^ fmlly x »ould hsvt 

to los'vcltM} ba Bont too far 

auayf saparstad ‘Yaa frlandsf 
•jerdehlp aa>3 donircr : t»o savavo a Itfa for 
a Koaani covj'j ps\ ortjplad or Idllod} 
roufh oorky loag bswa; ra*d.acntatlon and 
tomh disciplins,*^ 



^pacifiad by fiva par ^at ^ ^awar of th« raapondante wore 
aolO^ ‘t^iines as Intarfaraooa with oaraarj roaslble hardaRlnr and loaa 
of ^ottAioity; long-tarM cowaitsant to serve} low i»y} x.«intaraatlnf 
wcrk; aa *^uat not for thlriy-flva par cant althar eoul** 



«« • 2. 

Xoe. ctt. 



not list dls»^«nt«s»s or did no* mnmfr tSs quostlon r«n.se*1'*r 
ths BHiJority lAo favorod Jalnlog tba wostan's branchas,^^ 



• waro a tUiat oara iacllnad taaa mm 

to aae *traval* aa an a^rantnra of sllltary 
8»rvlca« In «pr«awit «par Tclal eonlzadictlon 
la finAlna ihMt vonm aora aora lltealy than 
tail to llat ’eaparatio^ **aat an'J faaily' 

^ * <ii»adyanta^ « Thla alc(kt*«*ln ioata*.«a 
%b*t» ac V‘“"^S^Ui »r a roaia '<»Mn la banafittad 
oBrra by etaying cloaa to 1 <>om or by broadaning 
(SO’ lioriBono throufh tr»val«.*i^ut one-f ourth. • • 
Uatad *U«val* am an advantafa also llatad 
'aat<ara*l.#a Irom hona ma' tmtXljr* am a ^ilaad- 
ranta»a — ladicatlnf*,,,a p* 7 obolo|!i.cal aabl- 
valance or a oonacloiSTa«*» of woih ppaltlva and 
na^atlva vali.«a iniharan« in •raval»^ 



la May 1952, the vu asaad, o you ha^pan to anaw 

af^ young v^»naa y4k> A'o no ‘ in tr^e * 4 :«ad 'orcaa or aho trara in tiia 

iwaad f*>rme during the l«rt *orty-af^t pai* eant ana««*raf 

”ya”t 52 par cant anauarad "no".^ Tha guaati<»t ima than aaksd, 

” ’’n »anor-l, do you think that aarviea in Vie Armad 'orcoa ees 

16 

^Ttuna « am rooc or do you thit&k It data Um«i harai?*' ncman vara 
alt'~htly nora likely than aan to foci that tha aervica la gool for 
voaen; •ai’aoTar, thoao vasaa vho knew earvicavomn vava nera likely 
to t4M»k ao*^^ 



p. 3. 

^ Jilt;.. !?■=. cit . 

ifT 

' * -*»ct peroantara obtained by apoeial inquiry o.* the 

e^artaa tdviscry Cc*lt+oa oc •oaKt In tha i^arvica* 

Mi** P* 

^bl^ »« loCa cit « 
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Table 6 aho«» the raaults of ^h« leal quasi Ion 



T15«l 4 • 



j«latd.<iQ of ' Ci>|li«Mattaitosartlp viih Sarvlca* 
tra n to ^ln*«o. 






4raa tlMM food $yt> 

oaa tN«a hanc 21^ 

VjBsd foalia&a; no oplnleo,...*.......*. 27^ 








nan 


-omm 




' >M) '^ve 


-ho *lavs 


Who fiavs 








>’ot RnrsjR 


K:»W 


_ JfotFgin^ 


toee tb«i Mod.,,,,,.,,, 




kTt 


6Z% 


?cr 


toes tSes ••«•••. 




2U$ 


17^ 


z 


Hixed; no orlnlon, , * • • , , 




2^ 


2155 


35’ 



* Paoo'* on OA^ *iia»oraji(iUB for i.* of wise Advtecry Cosenittea on 
t»o«en in th* 'arvicea, 23 Jaly I'???, p* ij» 



•••it la receoaable to coneloda that rouf^lj 
half tha adult Anerlcan public •» swi «ui 
woaan alike — haa a attitude toward 

if^saa aonrlng la the 'orcoo* The ra- 

Mining half ia split bot«»so those yho op|:«>se 
t>>« idee and those who have oixad feellnt® (xn 
tM rubject, >na la iewpted to say that the 
store perecaal the j^ro^^lsm beconee (so ^diea 
caked about havlnr a kinswomtn 5®^) the «or« 
llVelT are those iifith ^vso4 fe»11^ga to becoee 
■ n^ere of the oppoeltlon, 'w-uoaition to eo- 
^«n»8 service mtns to hase-i prirarily on 
<*esliara ihat aerirlcew'ieen ere led elonr the 
path to l»>«sor6lity an ' that wo*«i ought not 
leave hoRO anThow#*® 



JMd., p. 5. 
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) Mnaai ^ 

!»• ^ «P»a* •< 
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IT 
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nbjoctl^as r«TMl«d in «tud7 an aura of rational* 

laatlon backad br a clnlaun ^•c^aal IcforaMtlon. It niaht ba 

ln'*arrcd ti»*t for t*ia objaetora, i aii»a atrvlcao proriria a t«> 

'lat for ^•'Mlaaad awrr ■ e a lAo^ aa nf •t'o+uiltoa* Ttiara am nany af 

tha aliMm«a of rmor also involTarf In *ba ala^llcity of tbo atata* 

nanta, *h» liadtad etail^ oatch-wcrda, contai^porary tona# toA hoa* 

»^a an eaaapley tha ianorality alaraotypa trolaat* in tha 

19^7 mnrvcy aUmi fr-« Vrt TT, an*i ray ha pcri«tuatad by ^-*>a 

Bane raranaa who inltlatad It, Tor parhapa not tha aama *w 

tlvae, C-'*>R61nad with dlaplaaaaant of adraaelon nra aqvaral othrr 

potantial payi^ioloclcal rwRcU'^a, «voh aa raticneli«ation, proJ^cMm, 
21 

crmforrlty. One ray rallonaliee hi a iMrejadlca aaairMt rlUtary 
wwron by aa/iag that iha work 1# too hard ar^way* One adght project 
his own aerallty qq a^rvlcawqaa 'ha phraaa "iiftar aXl> «a «ra 
all hvsmei,” fonforwlty any aotar naaatlvaly} a riUtary '^an aleht 

19 

fiohrww", en« elt « "orVm ''ipari Lao Foataan, "tiii# V*le 
1 6mh‘ilofy*^‘cT t.wwr,’' rr* Hil-lSf • Saa alao Cordon illport 
aa ' loatnan. taar&’i.olo qr er (bavTcrkt Uanm ^It 

aa-* Coa^pacty, 191*7)/ fi* 1**21* 

20 

An r- co«it of wartlao roaora tf>a<t the ‘♦ViC which correlatoa 
A*- 11 'r-’^ Allport’e bonk oo ruraor la fown' In ►^Itla *> Y a a d>a t ^l*s 
b*^k, ”he ^o*«an*a >riy ^tatca lyty in < ^ar U « 

wafkin^ton} l). S. Governsiwit ^ntin* 191^3) • SaJa^Sa 

antltlad •"”)e '»fla«** '"ap'iwii -n*" 

21 

’-aona-sl Ttf rronaacoia * {Haw To’^» 'lanry 

*»lt m i Sat^mr, 19li^, ^ahavlor of Htolic 

Thl# <Aaptar la ala© foun-* In rehraao, op« clt .« pp» 3^*3^1# 






^ m' sf Mli 9mm% ^ ■* —i f » ^ 
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««Atn^ timjm, 0^ > " p r» » Ni^ M ilfev *o^‘ 

> • ^ ■ , o " • 

fr>-t0«M^[«ytiX4» t 'fMiv ** ” ■ m 




m ^ ^ 



^ %!w# • tlircAlrf nof*w M>r*ly iji 

• ot^pMiMtion w^icn Aa ^oa no mmrricm o^lisatlon 

on hor, *■•♦ la ma^pLrU^ to • {idaltten 9 »po eh« »l'Ht rcwwul 
Thla polai b« tha r*al hllAvi flaeter «^le of 

t^asooa AfiM w-wi In mi^ytm, it Is p^cilarly 

svapset stnca it mb sR^^s^tljr ««t MttiionoJ bj respowlanta* 

An iaUraaUar aeract o<* 19^2 flndin.'S is tha aprarant 

inalcBl^loaSree of peraoa 1 aaiTa»l( 2 taaEa vUh a ailitary ««Ma, c»caT»t 
In tha Casa of vonau iraapondonta • 'ur^**s* aiMtljr?ia canfrtit M aaBa 

f^aauaa thar* is no xmy of lawtdnc W:eti>.r paopla aho favoroi 4 «rvica 
Ufa far wc.aan anJ who lam aervjra vcmxip favora4 It for 'Uan pricr 
to ‘jaeoainf acqLaiatad with 
Validity. 

VHa 1952 survay Is sM(SOt la *4la papar for the foUowia# 

raaaonsi 

(1) it was lairen in tiaa or easpiencyi 

(2) It rafars to sdUtary cnao ia gaooral aoi not to lasy 
wwao in rarticulari m*"* 

(3) it >as takon taalve aaars aro* 

Tat It la ra^ioaahly valli “©r rollewit^ raaaoast 

' 1 ) tha XoraM ear had aiowad ta a point it ~*rtr wo 

ioArar raoortad as s^iTont on *r o a* *a apcroxi^Mti^^ om* 
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"EdBcatioaal l^llcatl'*ae e»* Wbaen's Kilihay 

xrai{^,» of t ha Aip>ric« ^aacSay CCLI (Kay 19 l« 7 ), 
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tii ^ 
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«a» 



•Hlt«T7 in, ter Instanca, Tt^tas; 

(2) tliav-h til# «tUlr *n vrmm In nil of th« wm t i em, 

fS* Louk of »vi p«»'c«wn !• ran#«n* to !!;• 

'Ntj r«cruii*r’« proMww, •Inco i»lfOfwi vflnn *« re.ou- 
1911 'HI t«y’B to ifrlr to all} «nd 

C3'» t-ho»r*i th9 svrrvy ••• tmlm #f®. It !• 

« 9 «t rooent valli »urv«T « las, «ftJ U^M to 

>»• a^pportod by looo valid •iuttiiM* 

Ctytv ’^21* ary *«*rTl.r<i 

r® • curv»y vns t«b»a '^1<A Bhowed tb«t of'icor Bialnt 

23 

Is hl<>n' Uk l>,o public eyo th*n 1 b th« snllBltd etntvs. Bt»d|y 

%a« •B'Hi 1 n part 

• ••to (5«t«raLM Uie okaltuioe of clvilim 
Bi?iLtB to%?*ri! Ia.*J r1 antvrlce man — 

'^oth o^‘*lc«r anl p^’*bo’ivi1 — ot3 

toiiarJ «illt«iy vmrr^m m»»Brony et a 
car»«r*^“ 

It fo*r->ii tiiBt efflear earoors were ’ »nk«^ in seventh place on a 
tet*Bl »c»los»ter, #.«r«as the oalls+#l carear vas ranked I60i of 

pt 

nlnBtBBW oe~ts?*tl a#* ^ It v*« ’•IsooBBred also Uiat mora ►'iAly adxi» 

‘3 -obilc "'piaion Sarveye, lo^*, **ttlta'*«B of Adult Cltdliana 
•n^r the i*illtary i«rvl-B •» - ' arier^® Part I a 
for t>'* Office of Ar*l '‘▼ooe Lnformation a»d fdtratlrw, '^o- 
p^v-tHaot of ’"•ef«tv6a, V aavim^toft ' rlnoaton: Public Optf tf^ a a 

-jftmtn, Inc,, 195^), p. !• 

Tbi •, "Pttr7>050,« pate ui oiBitea mf« 




• If ' 



ect«d p«oyl« tand t> r«W lia«r 49 Ijifliir 

o«ia« pae^la,^ ’^n th«t a aajarlty af ofTiov «Hl> 

nan aM f'acs^lWd ^Sfaetly afW^ 

tlM fr^ callia^*, tma {» VTia aur t y «m>* at 

all *o wnm, tJko«^ prvvicqa at»^A«a *m«iL| 1m 4 aoa k> b^ieva 
hm^ ^ m e\ hamn Inclvtad %lK», rttUM r.ir a Ulitary d<f h« 
hava baan Still, hat a aauai a»a aaMtieai a*«n ’llraota^ vaiii^ 

aarvlaa ib» favora^la alMtada toward <iTrie«r aa trt aaad 

to aoliata^ cara<»*8 •mr •a'-l >^m a'^^intant ia»a «rpv 

i^ut aala <aatmra. 

££Lkt£Li.^31 

In 19^1, ‘laan'^r Vylar, aan of »onan at (atiavwll|r 

o*" •r’teiMtaa, ‘tatrlbutad a quoatlanr-aire to Uilrty-four aonaii at »4 ant 
la^tSara of •>.« caapuaoa of Ark»ruaaa collef#e «l»an tJwy attanda^ 
Itu'ttal ^tat-a Waat of tLo la ocia^lcn cf vimn ^l»iaot«*^^ T*»a 9nsa«> 
tionnalr* VM diatributad after a abort talk about woaaa In tK« a^- 
▼lea* ’’'abla 7 trtiovs tba reaulta* 



#1/ 

*•” tbld .« "foncluclona,“ pega wv\»Bi>arad« 

*“ Llaanaj* “fyir^, letter rerert ta AOTff, XtaaaftraH^ 
copr, va'iaia^, obtal iel a* tsm of.loa t/*e «TaMa td* 
via»^,= on *<aM»n In ■ b# ^arvice, ba»bln ton, *'• '*• 



•• 6*f «• 




ah: mhr «»H n* 



M tl^ Ml VPIM «r . W ^Wi» %l vXi^ OMw^o* Met M 
YMM ^ «D it^ liihM MjiiMe \mKmm t |U 

• ■ » * . • . ^ - ^ ^ "i, HI _ j 

hiiH^ fV U Vi^ Tfh^ 9im0 

«Mr wl^IrHiav alj A m/ crti*€ «•»! ft-M 
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ntLi 7 



Arkanats on 

or i^mrv’ oi^aMan* s 'alo. 



tM ika n»*'l n*«| f%r la tba aorvioafr 

a factor L« hol^UA ** i.iCktc (mam and 
«c • vi tal •iaeea*11f V ««r a>»ait' oiMM 
««■» brott#it to your ailarUat bcfon/? 



IflL J&. 

10 

*'H«1 iima Wen J9i9 tm > a g^ 

ia tha carrioMiT 



.ss!Liin 



jslol 
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6 



•|>v would 3 TOC ra*e y* r Waelciic 5T 
ecra»r opportanJUea fer venan in tha 
«er«icc«? 



"iiih ^'n*icrat« Alnost Wn* Konc 
1 6 20 7 

y u think the l«Wi atill peraiata amon^ 
oolla^gn veraon that an «r^locr ascifawnt 
wlifc the aarvicea is an lararier type of 
poaltton for vo«aa? 



M Jte- *ot as '^nH Eaow 

10 12 2 2 



Wti# the racQlta fi j sb ia *«ale 7 ar* not • wVii^T« ^ 

of all fMan*a opinion, ' ila<actl6ri o' t*'wa t* Vir*— 



$ 



fiw oth*!* informl aoioxea* A ittMtlcnagir* rlvm to 

**f of'icar caiv’idaiao at Hm «aml 4 «?iool» rM^jri 



••^ aaonc othar ^ ia-jg fcjr ceananta and ntt-ri— 11 1 uu ra* 

«arc*iar tha racrultmant effort,^ A awanarx t^port of tl« t-raltc 
f^o* olaaaM (fiacrf tbm- l*>ti V»^) at«ta« that «or« pO>- 



*• a»r«p4 r 3 ; *aafitiaa»), ten iHr^awal fiwi la 

IIU.A » U« afco._7- ba aai batter 

cou. ^ falat^a. 19 Wl» Ufaaito.* ;w-ilara (13 i»..- 

11^), in- oa «u In tilt fJarx (etna »«tlAna).^ 

A aa^li«r o' vtlMn«j 3 n»lr<«a -111 fl* chaaaea o«--r \ba rariod 

39M Utaoiv^ aprint 15'^3 *->r writer ta»ia to ribet-esti-t© the a« 

30 

borai bowtvar, a larct nxmbK- or 'niaa’ ioaaalres cantaiaad no 



or rec onwaa datione# 



se 
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^wit’tdata Cohr'ol (Women), ?, tairy *c'»'Vii* C«>«aand. 
sjvpo^ i„ I, ,u«aUonaairo, • unray or nutiKlaa and C^jinLona 
‘: *• Co-«an', Ifei^posrt, Tf. i,« -mia 

qoaaticoaaira la fillad out by aach af ' loar eandldata for tb« 
rwpo*a of obtalntne »n efalaafirn affort 

contaiaa ItMa on d afm o^ < ^. htc factora. attaiwte 
to OoUrxim Inauencea abic'" »ora nafallaaly ead poaltivalf 
o^raUw In aaeh vonanU facial on *o antar th* •'a'sr. Compiatad 
QMaaUonn*ir«s are roroardea is »ba of ■^vml Fara^el. 



tUral Vtj’aonnal «*ft aie^f nr». ctt> 



vae at ‘h« xn^M 

1^3> from coj^latec* qaagllonnairaa 
tlcally avaluatad. 



('f Savol Pera& ixel In 
• ro'ult* not cteVe- 
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Th« writer Mnt Qu*«tloiin«lree to votwo efflcera «o meruit- 
lag duty la May 1963* In all^ fo art — a vam lant, tvolm oi* which 
ware filled out and rat-uraed, itoerly avery recruiter matlooad prob- 
Xaaa of cownmlcatlng with collaea atialonta, igaoranoo of the p«d»lle 
about tba wtRBa offic-r pro\i»ie, \.h» ummt &f r’^llcity and batter 
Uhamtam, aad otr^r rmal« tt^r'.baUbU to IgnoraRca, ala- 

iM*orMU.on aavatiwa iwclal yimaf »'f theta earn die- 

cuae«i4 feav-^.^uaiy vn Cta^trr in. 

Celleee Aliimae 

*' at are the attitudes o' alwoaa who are yet eli|;ibla far the 
u-'rtaar rrograat? Thie le the rrovf difficult to reach, accord- 
lag to the woTan rocrcitera. r>f cot^pa. It Is also a difficult rroup 
to srarvay. 

-_trfoee t^y^gnTy r^e^ttaa on !» the *'ttrvlce SiasgUo-naiTa 

*n iafomal imr»»y vaa aarfe hf iSa e*'anea Cowalttao 

on ^onaa in the arvlca ( ^ ft#) Ln 196l« flnrla vosxbti is%.^ar aga 

thirty aaT'o aaised to fill out foaaa. '^•e awiple aay veil hava been 
32 

blaaad. of tha woieeR «e«^, U® herf tK# <juaUficatloaa to ba lino 
o-'^iaare. 



Arpwriix B for aeepXc af tha qaeatioonaire# ^Inioaa of 
vomm recruitera refarra-* ta In thla paper ara banad on tha 
'■Hms' iowMiira as wall aa on 7»e%^xiai intervievs* 

32 •-‘visory Ca^ltt^ -»n '^mn in the ''ervice, Jt^Ue In- 

formation :>ervicee iuhoomlttae, "A Survey of Potantliil na(j|ii 
Offlc ra,»teaas?-3oe They feed, 'r-arilaatl'^rw They Join, laaeona 
^ey Chaa-a Jchs,« »aport f f^rlbctad to ofricaa of woaon ra- 
of tW atwed forcca in 19^1* ^ fiXa at tha effiaa 

of AOObiTS, Pente’on, Vsahinrton, C, 




9U^JU ««• r» M> 

€l lf<^uri\» «li a «i«^ 

,9ii« •* tr ♦ fH UWP ti »»♦ 




. «k • 



klm^t half of i^iii «*j*r*d In •datcatiea (2U), ^’1#» 
(Ui), M}jt Hsa* PoMovlM (12), Tim rtm^niw h«J migw <a 

(5)» flan «rt«v InofM'v^ nclesce, liberal srtm, etr . At 
tHn Um »»f to« ffunror, tUrtf-Tlnn fourtona -v*» «•. 

..Inraf «■» cl»^sda*l wA, •• .jjj m mtalll-if, 

fw -Miia ,^w, l>9«« to •‘•nTxna and tbr** 

*ya# fi^9liMir Mc« la aiacnllanaiT'as fiel'^a,^^ 
olra‘«#ia %am iatflani*)* ar* sccorditac to tholr 



•n.* '*»e) 

Tr«, Journal (?») 

I/>t)k (’>0) 



Ufa (?7) 

*atv:^^#F **vlafif (?1) 
ifawawoi'V (20) 



Tho •^a’bwnJej •vonlnp f oet (?0) ■aU'^oal ».hjaatloa <b- 

T5ao >aada^»a ^t^»*at '1»^ Bod^tl'^n Journal (17) 

laterasta vcm alao In.-lot^. • . taaberahip In cr:aniaatlaRa« 

atotff o-r oti^n *«»^cliiti .« (2», fija a#Uonal »'*ucatton A 8 aociati« 5 a 
(17), Tcunr ’’epiibllcnHS, tSo '•n, fha A*Cfc', «v» tha Jai- 

lor La a^ a,^ 



^8kad to rate tJjair nc«t lap-orl«il caici 'sratione in chanolnc 
»h*-« woB»a rat«d accordl.-' to Tabla 8 on tho r»rt para, "lila 
toHla -^a* t ncH abov all of tha r«* Inra of tha sirrvay, nor dt’f al 1 of 
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Job ConslIiBra^ iott* of Altana* 
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'Yaialuf 'or r«e|x»nfibiliiy 
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17 


50 


Traaal, awr aeeecifHe 




20 


12 


5i* 


'V i^iaalVy to wfywner*.****.*..**.* 




20 


15 


58 


eeurltr, pe'wee>ecoe» 




12 
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30 


Ke»potiaibl«> jcecutiee rosltion. 
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0 


23 


S^larjTe e e e • • a a • • • a a a a a a a a « • « . • • a • • . • . 
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2<> 


28 


50 


TrlAee benaiita**.*.. 




2 


A*V/ 

11 


13 



the rMpondants rata all of the ‘•Opportunity to ecruo 

country in tmlfcm'’ wae one of ‘he potm*l*l >onsi(ier»tion« on the 
ei»*voy forw. It rated eo low tl**t tt 4eee not show on Table 6* for 

It vae llatod in last riaoe by *ne '3 '••en »»ho rated l^enarlai 

written 'f>eelde it included "I^m a rlrl," "I don*t see«.»vomn do mxf 
real »ork in the earrlce in poll*-»-«ekia!r area®, etc>« aad foetl that 
the rervtatione of the uoeen are not food," *' on*t like uniform but 
would like to e^rve,** "'^portwilty ♦© e-nie *"y country but not oeoee* 
oarlly in unlffflrre*’'^^ The etro • ••♦Itn.a evident in th*^eo roBaarke 

nr 

’a}>le« la the ** ©fence A»’Yteoj'y 'wwidttee nr. *>f m n in the arvicee 
•1“^ bw . raiha 'csr ©acA s>tivctl<ra. iTTe writer trana- 

poeed ^>»eae to a ni*wrioel eaaler co^j'^^riaon, ami owltted 

reAieee beX**» 3o 

©reeeo •drleet-f en «eipo in <h* ‘arvicee, rr, cit « 

rbl«. 
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*j > 

ti lx 

M ‘•••Ml pi9 ^ /I* »*'rf 1*1', M i^M 

•# Ml ai f«i -.* >» 

I ■ 'W'T 

*fti ^ 44^ w » ^ M jaMt ?r .»t: "p^> 

^ w> 9 IMI *«AX; « 9«f* 41 tthif^UW 

XW* w ««B^ oi^^rlAi el nl* 4i r«^ 

VM «MiU|f fall ^ •'* ^ 

^ 4M #•« ts^sn 1^ jtimitm%^ • \fr?>i* ^4 «44l 

tliMV «Mir ^ mt <^rfme 

umfe ^ ^ M i mm *» aiAii*’ -wiaiitei me0\e' e0 mi ••unf'® 
«Mftl rnym yf <m «l ^ >i^ 

IMl'M iM •tfMkqMH* Mi*M #fc*i tamtrm<e e V lt«i*| 

.1 -nlM .lalMi 

•» <ff • 



U A ^•:in^’ *.«/Ml txl 

tt ^ 

t •• •^*** j 

( 



aro curloua In vlaw 9f tha fact that Bllitajy aarvlea of fara all af 
tSe Job advantacae llstad In "fiAle S. It would appaar that, 
thaaa woran at laaat, f a aarwtoawcMaan'a iaa^a la taralahad. 
^laetiaalon* 

pvodocalaanca of nawa profaaolrkfxsl n&faalnao, and tha 
pre^aadatoata of Maa^araatli; tn profit* l»^l orTanlsatlona aamng; thaaa 
lAtlcatea coaaopolltan In'T.i-'iaa patantial,^ -hila a aoawj- 
aolitan oa»l«oic aagr or mey not nofw»Tsclae to ISa paraon haraalf 
Jainlaa tlUtary oarvloa, it. ho a contributing factor in har 
iial^i# aought on tha It la not known wJ>ath«r a p gi ’ at gi 

o*' loodl Influence or of coaaoj»Iivan Irrflauaoa would bo eooaultad 
on Che question of adlltwy atxllstaant. xr the coB»»poUtaa ware con- 
aaltod, according to thle aurvay, it la not llfcaly that tha nllltiay 
recruiter aas’l^ benefit* "ta tha othr’' h«if, if tha Merton hypothoeia 
ia accuraia, tha coanopolltan wowl n-*t be o^naultad unlaaa ^ war* 
m egepert on the topic of niUtAnr wa«n or on a cleealy ralatad aub- 
jact* If it would ba banoflclel to direct an a^uoational affort 
•o TOeaoT'Olitana throuah natl'v»t aai prsfaaslonal Misac*haa to 
«heace tha rroapaet of exparilaa oa the preciaa aubjact and to clear 
*toc»noartiona i^.ich woeld be oaaaad on in tho cof»«unleatioQ flow*^ 

^ ^scusslon la baaa'O a ^hac^y of pcraonal Influanao 
roll# *>14 "twe-ste^ flow« ^ ^ r^ tcattone* ratlcrola 

o" tfv. theary la auimriaot In Cn«*laa 'trltrht, ttaM fewe 

(.*?ew Tork»~’a»icd" 

»o«aa, i;^), j^* — 
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Al fe lirt %Mu^fc4l^)aK) • fi»« #t • |0fhW. 

feJUu# ja^n»i ttmt m 

m wm a# U ^tUi la mAJtm% ^ m 

X9**S*^ ^ ,rw^n» aMI V* i»^1«mmm ^i^&9 

Mavaf^ «#i 0 i «tf* H «dc ^ 



v'*« »M.tfit Mf #Hi 11 




IT 



IjO 

^1Mir***T *^ UixT Ivrviz 

A aer« r«IUbI« awrmy takm of m mm collofo er* 4 uat«t bj 
ih« I • ' • «portMnt »f Ijibor rovMlji smoh itoout thm vorklne 
iior^ of alumMf «• well m about *><« aapiratlona of collar* vonan* 

Hot in tha truo eanaa an opinleai aumty* thia atu^ navarlHtlaaa thmn 
ahat tTpaa of occupation ci’llefB wosan aopira to* Koat of tha rTO^«> 
«taa o^ 1 !k» elaaa of 1957 attas^ptad and aueoaadad In obtolniRg 
poaitl'Moa ahldi aara ralatod diractly to thalr mJ<Mr flalda of etud^r* 
(luoatlon aajora aopaolally utlllaod tholr triklnlnc» vith 9U par oant 
af tbaa taaeiiiing during tha winter of 1957»1956*^ Taa<fd.HCl attroetad 
alao m&Kf «hc had aa;Jorad in ot?ier eubjaeta^ 

•••at laaet half of tho aaploTod fraduataa 
who had ao^rad in phyaical adueatlon* iauaic> 
hiatoryt Eots'llahf fortim lanruafaa« and 
liona oeonoftlcaf and two-flftha or aora of 
thoaa in paTchology^ nathaaiatlca* «rt and 
aoclal aciaDoaa*^ 

In oth«r than taachlng and aadlcol/^^^Mith fialda^ graduataa 

l «3 

triad to obtain Joba ralatad to thalr tM^ortf a« la ahovn in '>*abla 9« 



^ r, ' • apartaant of tabor, <^rett Joha of Colle,~o ' rnon 
part nfoduatac* rigaa of Nc««<a Iha^ isiu 

latta No* 19^J9« ( aBhin^rtoai I* f. <^ovarwamt Printing 

Offloo, 1959). 

P* 9 . 

IQSaSH* 
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*«* ti*ti»9^ iUMldJ •• Itilft MM I 

w A 6par2A»«frv.t^'«ii» •» 
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AlHf^ <|» 




.*‘A-.r* .4«e ** 



CT 



Jab S«tlsraetlon« 

Of all woMttn aMwarod th« aumy, 66 par cmt said 
that thalr jaba vara of tha typa hopad for| 92 par aant theufl^t it 
prwldad a atap forward; 83 par eant fait that it ««t tJ>alr aeonoaio 

Wi 

nooda. V thoaa not aaplayad aa daairad, thirty par eant took Jeba 
for finaacial reaaena; Umity par cant for aoparimca or oppartonlty; 
twalaa p«r oant for food location *r houra; tan par eant baeauaa It 

Lt 

vaa tha "baat Jab avallabla*" ^ tlaoat tao-flftha of tela grosgs wanted 

ia teach; othara vantad to ba anqpleyad in haalth tarvicaa, aocial verk^ 

lt6 

antartainnantf Jcumallanf and peraannal flalda* 

7ALU 9 

faroatitaea cf Oradoataa \£tia Ohtainad 
PoaiHaQa Kalatad to ^nialr Majora 
(HoR»t«aahing and noo-nadleal/haalth field) 



fkijor 



Par 

Cast 



Occupation 



Phyaleal sclwice. ..... 

MathaMatioe 

Qloloslcal aeiaoaa****' 
Joto^aliaa* 

Buainaaa, coenerea. • • • . 
iam aconocd.^.* •••••• 

Sodolacf, iodel v«rk, 



U3 •• Chcaiata 

15 •• Biologloal tachnlclMe 

12 •• Kathaaittticiina or atatia* 
iiciana 

•• Biological technieiana 

•• Editore, copjraritara, 
raportora 

39 •• faerataria8« atanorra{:ihera 
32 •• iaticiana* Itonc aeononlaka 
27 •• Social or valfara vorkara 



^ and ^ . Flaaaa sea page 7h* 
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i«St 



tl 
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In t«nM of Uw hi^st pvrUc InchictrlM w*r« Man»- 

itctiarlof (*3f9I9) and iroTamMnt (^3«C35)« T^wnat ««ra aUtrartialm 
and public ralati ina finaa (O»'*20) an* ratail and tatolaMla trada 
(»3,35ii).^^ 

^ 63,91)5 eraduaWa idia bald full-tlM joba, few* far cant 
vara aaplasrai by tha '«»vamMQt* Thle flcura does net InrlacJa 

i ft 

aho vara anployed In geaarment hoapltala*^ 

*^tura h^c3r»ant« 

Tha apartnent of Labor sirray alao sakad, *^hat are your rdaaa 
for future eaplosraejt?" 



...the Mjority of frra^watae Indicated they 
ware planning to leave tha labor market vhan 
narrlaae or faRily raaponsibilitiea inter- 
vanads 6f vtum they aarriai, 18^ a abort 
^lla after warrltra, and 1)05 they had 
chlldrao* ••Another expected to vork In- 

definitely or when i^caesary but had no In- 
tereat in a caroer^l^ 



Tvo-thirda of the graduates vere aeabara of at leaai one or- 
nanlsation*^® Over one-third belon^red to a profeaalonal aoelety re- 



^ (Fleaaa refer to pafa 73) Ibld ^, 8, 
hS 

fPleaae refer to page 73) Ibld «, ^oc^ clt » 



^ (Fleaae refer to pa«e 73) Tbld ^. pp, P-9, 



li7 




year. 



, p« II, By now theee aaXarlea have undo^tadXy risen 
e preeent tlRo^ an Enelfn drawa a total of '1;,261^,!^ a 
rnaign la the firat acmiaeienad rark in ^sy. 
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Ibid , , p, ho. 
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IMSi <• ^ VW4 flJ^Arn v> 




1 



l«i«d to tholr ir«rkf or»r on«-fifth boloncod to a «oel«l or roorM- 
tlonal cleft)) alrsoot ocio-flfth boloafod to an adocatlonal or cnltwral 
erorxpi nad on*«al|^ tibalenfad to a aoclal-oarvlca or cawnlty val- 
far* actlTlty*^ Thsao figuraa praaaat roofiilj tV mem piet«4ra aa 
'^loaa of tha ofanaa Advlaory Po*^ttaa ya Woaao in the Sarr^caa 
finding* 

T&a '^anaa Advlaory CcnrJLttae on vomh in ttta Sarvlcea quaa- 
tiannaira la in fact avpportad by ^indlnra of tha "apartaMMit o^ Labor 
aarvaj* Thaaa two probaOf cotsplad vith the laforaal qaaatlcnaaira cf 
oallaao vonan at tha IfedLvtralty of Arkanaaa» Indleata that tha avaraco 
eallafa fraduata dooa not plan a career^ but ^ vanta to have a job 
far >bi<^iba haa apaclfloallj prepared heraalf) to her knovledfa^ nill« 
tary aervloa doaa not offer tshla opporttialty. 

Plaeuaalon. 

For yeearot teadilng and nvrelon ehnrtacaa have troubled ?• f • 

52 

aehool and hoapLtal adainlatratora* Hia yows eoneo of todji^ ere 
anewering that neod*^^ It is logical that adueatore in thaea fielda 
do not eooourace ailitary rearultera*^ Ffovavert It la eorth aotli^ 
that aany oealora ift)o Indleata Intereet In the Kavy'a 0C(v) pregrM 
have been etudent teii^inf* fforaoverf a ai|[t)lflcaRt nuiibcr of voimr 

jL2£ft-£Sl» 

52 

Ib5.d« a pp« lli and X5* 

P* 15. 

B*jreaa of Naval Faraonnal ataff atwrly, op, clt » Sea footnote 
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^ ImiffU 41 
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41 
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^ < *.^sS^ ^ 



• IT. 






who K«rk«d b«for« antTlRg th« Miivy had 
it la trtw that thla may b# tha rasult af abear nta^ra «ba hava 
■ajora ar adnora in adwatlonf tha Ifavport qwatiwineiraa ia^lcata 
that maaj af tbaaa weaao J'^lnad tha ♦•vy ^cr tratal o^rtunltlea 
aoJ to aaccMi a routlna and poaalbly dlaeeuragln< aitoation*^ 

Tha Mavy aan hardly, taidar rraaant eircuastancaa, a^r*Al 
raetly >o tha adtxcatlon mjcr to abatvion teaehinc, aaen thou^ 
ro;raaanta a larra aouree of applicanta* ffor, sinoa taaehers t«td 
to ba ■■afear a of aducatlon aiMoclatl'^ne, can tha 9ary ^paal to thaa 
throurh thaaa o&*7aniaatlona« '^ia la trua alao for tha lonvhiata idio 
tideaa a paaition dlractly ralal«:1 to her ssajor aarl ia a aaRabar af a 
profaaaional arpaora that the movt affactlra ap- 

paala to thaaa vomm waat oontlnua to ba mda fenarally or i^ila they 
arayat in collage* If racruitin^r arpaala vore to aqphaalaa tha 
naooealty and aaafxxlnaaa of a oollaft aducation for Vara efflcera, 
wro alirlbla wowan night invaatlgata the OC(v) fvogras aa an enplogr* 
Mni poaeibiUiy*^^ Fapadally ia this likely to ba trua af llbanil 
arta Mjon^aho have a vitia aducatlonal backgrouEid, but who laek akill 
or axperlance. 



Tbid * 

^ Ibid * 

"apurtaant erf* labor, op* cit ** p* I?* While not spoa^dzir 
about nilltaiy ««^oa7 tSo’ raawrka apply* 
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9 P 9 i For Aaalyitg 

Tho public opinion •urwyt prcotnicd inJicat* t^iat wkx ^ipr* 

a 

ell#itl7 1*«0 favorabl* ieward we*i«R in tbw scrvien than var« uo*<A* 

NBwpart qUMtioonelrca al«o reflMtad '.Mt. ««auM of the irsft, 

■eat African »en today H«Te aitatt* b««»n in« are anticipetinf« or 

actually are lAt tlui aervlce* Tieir ^ni<^ could >ell be a et^i* 

riearit Influence on ween u!io have at omi tine or another ccnnliered 

joining the levy* First of allt these nen have hlfh crodlbllily aa 

poepl* eho have there*" feomd!ly,mle opinion it probi^Jly a 

Co 

■ajor oonai 'eratlon ehen a vanaa nakee a deciaion* 

There la aoaa reaeon to believe thet the averese Savy nen hee 
littla vziierstandlnc of the r*le of hla feaale ceunterpert* ^%e« 
tlcaed 1:^ officer caadidatee In the Newport queetlonnalre wee the eoe<« 
plaint th*t Biale recruitere were unable to an ply then with Infaeveitlcn 
■bout the OC(V ) procrae*^ If recrultara — }^^^oeo aseignneni le te 
aell the Navy'e prograwe — are mlnfors&iy how veil iefomed can be 
the avarafe Bailor? 



^ op* clt * 

59 j, Kavin, Lt# d* 0.* UE<R, ’Officer Prograae Officer, C. ' • 

*Ky Pec^ttag *'tatton, ^"ten, July 1, 1963 interview* 

Thla ofricer elated that nearly every voanan ho iiee Inter- 
viewed fat the 0C(V) {Torraa h*« aebed hie oplnlorj of avee. 
ytateeant is e^pportad by eaqxrienoe of other nale reoruitere* 

^ecrattinj Henrico !tete 5 Jj -62 of 10 tpril 1962 (now canoelXe ')» 
"0C{v) rrof;ra« Recraltlng." This no^co to area director* 
at tasks vlnorously Ignoranee of voeien*s pro^rans* 
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of ' «r II WT9 ^aronta of ■ny 

poran eollafi w a n , an^ <he eailors of tha T«a<«^ ernfxict adll 
aa^ %a t>alr ama aa^ ie collagi. T% if n*f««l 

tA»at %1 m c^*'ofTin< vlTl be the £’’a'»y, ani »>•«< 1^’r at- 

tltadaa will ba abt-^ by ^*'oaa tfse^r Krauts, Thla till ^ *raa 
o'* Hi* chll ’ran of *an aho *ra la tSe l^rry naa. 

It iB ejdmatlc la p8racnr»«l ataRe<aQant tho* tba boat racjr»lWra 
are aatlafir* mpXoToea, This la alae trua la pdbllc ralat^ '^nc, 

Waty elipal^tae that pviblic rolatt'*us is cn all-haR'ia antrriTlBB*^ 
la co'Widera^lcn of ^aee points It wJttld ba of value to laaaaura the 
opinioaa of ifayy wa and vcsan, to <lrtartdjia thair ettltud«f to— ^ 
the tfavy, te—rd aa^ other, and to f^slfra intamal aducatlM pra* 
erana and adainlatratlva and laadrre’^ip pro'^am on the baals of tba 
raaulta, *^0 lerra flot^ of acval perooa el to clvlllaa atstus ihould 
causa ceneom thct thass pars<»asl Isava the Navy with a hl^ opinion 
of It, a feeling of loyalty to It, and accwata Iswwls ’is about It, 
would ba Invaluabla to the r»eruiiar, and If the knovIad.«a in* 
Ciudad infoTMation about woaan In ii» ^vy» it vonl'^ ba of InaatlMbla 
valao in the raerultnant of wcvaan, 

fubllc oplBlon analyala la a function of public rdatioM 
praetlee, and abould ba conaidai'ad important ae a baaa for promotloml 

rhlaf of I3o>al r^peratiotia, f>d»llc ^Xatlona, rjaatractlon 

5720,9 of 12 laptertJsr 1953. 
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t««hRl(^a of rocrultnont* Slnoo vllitorz oorvioo lo • rolotlTcly 
MOV for* of oo^loyBMmt for wanon, th» oeundlnf of pooeotlico poblle 
opinion a^ut it •h>nld provldo koyo to ftoininf pid>Ile oeooptonoo 
and eonooquont aoeoooiftil roorultnont of woaitta« newevoTf the only 
rollAXe aur*»7a of tho apoclfie gooetlon voro taken in period of 
national aewrgeney^ vhon the national attito^e waa one of eervleo to 
coentry* "^eon vorMat ai2ch coDiitiooaf cebataatial adtorea ettltodea 
voro ietee^^iy au<^ aa boliof tJiat aorvloa Ufa laada to ija*orality» 
that wonan ou^^st not to leave ho*a» end that aervlco Ufa la too hard 
and dantarooe for vonan* Cet^ed vlth tho nvnbor of people vho lied 
no opinion (thue poaaibly no knovledfo), nearly fifty per cant of 
inarlcana leek correct Infomatlea bout vonen la the !favy« Xnfonial 
a u r voya cf officer candidatee, collenc vonenj end profoa^ional vow a n 
tend to aupport theae flndiaip today* A ' opartiwnt of Li^r survey 
slxiva fxsther adwatlonal an^ •eci^tional sreaa tovard vhich the re- 
ercltaent effort al^t be bent* k hi|^^ alfnlficaat — and tmloubt- 
edly vooel source of opinion ia the e^rvlce nan^ and hia attitudee 
ahould be tapped with a vlev toward Maintaining cr c^tangtaff t}Mn* 
'lowever, laccept for nele recrultara, thla vital safaent l^e all- 
hando Vvy public Inforaatlon prcfraa: a’ peera to be l«iered ia con- 
nection vlth the V'ave and OC(v) rccruitnent pro0*ari* 
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DIAPTt* V 



C'i'»vwrrrA-"’‘''w 



■Tnis lf« th* Af« wt^ch <*cr iitt«rtl n, J5«cralti.># 

Ht«r«tur« -tt»l b« fwd to co?p*I ro^deraMp* Oownment litaraVjro 

faila eoii»i«t«ntly baoimse t**® Btr«r»>»i*hol‘! pl«c«d on it Iqr Va#- 

f«t im> distribution pcoblMW.^ Follcles estabHi?h#J In IImg* (tras# 

a cant«T7 t.-han rwidlnf and T<t»r*t’jr« procioua cian«^*JLsc 

ara no lonf»^ vnlld for today. Pscrta hoar and too Infaraat’on tlrrou^ 

now aodia. Thoy do not flocl: to ret inforawition; they are boabardad 

by it. Caaual curioei^« then, «ey bo turned Into interest, foor 

doolgn and fertjldf^lnc toact vill ror^l the cac*»*I reader. Fubllciata 

atust pleaoo, not ro 3 Jol| loro, not docand. Llteraturo is in^portant 

bocauaa of Ita original eccoasibillty, eod later raferasco valuo. Tt 

uKot votic in tha racrulter*o flbo<^s; it is, tharofore, iaporiant that 

it ba available and (Ive a eoo^ iaproaslon. Xltoratura aamt bo roaid 

also boeausa Ita coi^t«ic9 algniriea prcfaaslor^ cos^tanca and 

statua — attrlbutoa which are ooroly neodad In poAilio opi nion of 

2 

odlltary orfatsLaatien. 



^ Erik ’’omoim. Mesa Coawgiicatlono. "^olovlBi on ^p«1io rua 

TSow tork, Toronto I Rln#u«rt asid C-'ejfany, Ine., 
pp. 233-258. 

^ Pid>lic Opinion SurvayB, Inc., op. clt . 
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*c WM %oli*u 1 x 1 C?4j4pt«r f <*•* ^vy f‘«crkdtiai ildf 
(»-«/} i» te» orgaoitatloR n«pon»^bl8 or pre-luclng swv^wU^ lit* 
«niur«* 'h* iTkA. ha* no fcnatl liiJ. »iU« Ifc* jif^lsa of 
«^il*b is oono*m*d vlth warn aodia publicity i^v clearanc* 
lAf<nraMiioa» .ha a c umIcm ^«iAi.icavio*k3 .‘as: *adi rearuitl^ y**o» 
fram, arraiMiC pr'intltig coutarecta ' *r it throu|^ ih* Cofraaiil 
ing QCtlcc* aai diavrlbutaa it* lo addUian, Ih* «ant.''*aVarM 
radio aivl talaviaioa lap*8» filme ai*> CJtiiraetsfbr r^sh atfVartitlAg 
lt«M as mtahbookSy bwqpar sticMra^ inters of varioiia alaaa aral 
other piiliclty alda«^ 

Partly bacauaa of iia lijaltW obfigat, partly baeatiaa of iiaa 
oonaueption iavolaad in obtalnlxw * ^veroiMat printlar eor.lract« 
^A^'a priniad prodiicta ha«a fallan ibert in eavaral areas i 

(1) daaign and qwalltyi 

(2) tiaallnaaai 

(3) oonUmiityj and 

(U) diatt'ibuti'^* 

r«irhap8 tba viast vulnerabl* and tHarafcra t^a nost obvious eauef^la 
of thaas ^rtacBlnra idiioh affact tha ' ava Iltaratura la tha broe^icra 



3 Cotaaiandsr T* K, Kc*'f*tius, Officer in Char**, n* &• ’'*ay 
Waoruitinf Aid* facility, '»a#;la<t<tt, C, aitarvl«» of 
Aaptaebar li, 1963 . 
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tw*(l for vonm odTflcor tyoi- r— For purpo««8 of llluBiratlon^ 
tho c«rr«nt brochur* will b« brloTlf nttlyvad oonj^HKxtivoly with the 
flndla^ of Chepter 
-esl^ aad uellty. 

Tie book 1« deolgaed to appeol to oollofo vononf end eoo«vt- 
arlly to oliwnno* S.lnoe ^ eollofo vcxMn io the eoot oueorouo and 
aeceoalble <*C(k^) applicant^ and the noet Xikalj to aoe the broc un’ey 
t'lia ia appropriate. But the aaeser <^lni<Hi roeearoh available polnta 
to ignorance of Military life anong collesMi etudentOf of allltaxy ter* 
■iaology and the reaeona idiy woMon are in t^w Mavy. Not only ia this 
truOf bat unlfemOf aalutins and raciMontatioo «t» indleatfod an e^oos 
to today' 8 collefe coed. Patrlotlan itself lo a vague ainpeal to the 
yotsig wonan idio baa bean ianuniserl bv a steady diat of cold var t«i* 
■iom. NaverthalaeSf tha broelna>» a«A>odlaa theae pawae apfealo in 
plctaree of worm in anifoni» flage md aalutlitg. Tie taict utilieea 
Military jargon idilch it not adequately trerelated. 

Aa polntad out in the prrrioae cha^tcr^ tha young wo*nen looki^r 
for eaplosment wants the i^proval of h«r peers and parante. rae beak 
hae no approach io thoee publics. 

TJLttle ia dan* to show t*ie use of the colls •’* e'iucation, ee* 
peel.al1y the srecifie Major aubject, in duties ee a naval off loer. 

Tat this ia a aajor cmalderatlcn to today's senior^ ae showi :m Urn 
’'epartMsait cf L^r survey, 

^ "Chart Tovt ’'’uture As A bciasn fif^cer," • 3^5''! of 

10 May 1 *>Sl, (Waebinrton: ovcmneot Frlnting '"tee 

0 - 5 ? 6995 ). 
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Sc«M^*t ln%anglbl« b«t otM W K ljr l^portaot 1* tha lack of 
fasinlM appaal. Tha book la haav7>4iarKSad, vliiaaa the lif^taaaa 
vhic^ la inlacral and aaaantlal to aadla uhleh appeal ta tka adnd 
and heart o* a voauuu 
Art and *^Aka«tsp« 

"Chart Taur fut'*ra Aa A ^*^oaan Qfflaar" ytlliaaa black aod 
ahita photosrap!iaf paiatinfa and akat^a« with Mphaaia on the 
ihotofrarha* 5mm good pieinraa are lt»lt;)dad» and acne pe«' in com-> 
poaitlon and raproduotlon. Kan 7 vara aetitallj three yaara old 
the book «aa approved for printing} thla dooo not« houaror^ praeluda 
than fraa heviog been iukS# for the ptA)Iicetlon« 

Esreept for the cover* the paintiass arc poor In conaept aa 
Mil aa in roproduction. The cover la nicely done aod la ralaforced 
bgr the aatao idetvrea «n Hayjr recniltlnc peettnra end A«boarda — a 
good idea* but ovardone* Skatehea la tha book ere faahion dealgna 
uhleh do not beer reaeafelanee to tha aclMl tutlfome* and tdiich add 
nothing to tha brochure ainoo* vlth the number ©f plctarea ef unl- 
fome in It* they are actually a«^rflw>u8« 

The type feee uaed la Eanr-erXey* an old-style id)ldi ewhinee 
e 

bceuty vlth lej^iblllty*' ’"t la varied by uee of italics aed onall 
eajd l**>ve capital tltlea* lioclarn* aana aerif Metro la also used for 

^ faul ' • heleoa* "Hbv to Tee Ihrintlnv In Public welatlona*" 

^.gCjo ~»latS.nna 'la(v*hoak., hill? tealy, ed* (En$;lanN»od 
CUf^a, !fV J. * Prentice-TkU, Ixte», 1950), pp. 772-77S. 
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tltlM. ^raally t»d« NMiot or >=>n haudlW vitH i|> 

ptalf t'lo UM of «i^*U «|MOv ;^«vvrM ».« r# 

tiw mrlttW. T^« *jro«''>jz« • iaU»u»1« 

propagate iqipaal ■»£ Uor *v»ultant oaii|<7aBl.« i* conn* 

of Baioatn owr Moatmt* folk W w> biMtao wxs ookoaru ou u «< ^ 

*t^rflc«llj on Ua *:oiM Cmk1W« /rL^ag, ^ 

tr^m^a v-i O'XpCp vi'M3 «*• jb»oo xt< 

ama o.* «o"nA^y^ aic^ p(d>llcacl^'« ineuoctive tfafa a w ly 

Tn orlat' for • brodbara pr^swaai b; tti* -ovarMawit i*a tiaaly« 
it wog 14 maet that it iRMt be tireleaa. lartlcularly glarinf iii the 
i'tatanee of a brccbire dmelgaa-' for wmmi ta problea o' atrl* 
<^i«n«ee •» klrt lengthe a»4 haXrOee la particular ataod out. If 
theae are not cf today's al>la» V.m au^ienee rltjleuLee tho book, or 
i^lna false lapreeolcna froai It. The anewer for aairt lenstbe ney 
be to ellsdnate full>Xangth id.eturca. It my be to portray fw.evete 
l«ifthe onlyy and oonventiooal hair etylea «hi(^ are aluaya» If not 
high fas'Tlon> in good taste. ?he anaucr wty be to llnd.t the tnwbar 
of tnroohuroe printed^ or it nay be to e<^struet the book eo thet it 
can be regularly updated at niniauR ceat. 

Ti samsxjjf the current brochure loclee like an lll-oowpoe«e, 
unrlanne** ecr«rbo*k. ’^eoe’'/ly, efforts have been initiated w *'eln 

6 

Baimomr, op. cit. . p, 253* 
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MpprcmX tar m tma booklet* forosijht will hava to bo oacorelMd 

to avol) th« pltfolla of tho pr«««at ono* CI«*ranc« of bolpri «nd 
of printing o'^trocto boforo iool^iaini; tho book* sad eub^cti^ of 
drsfts to onblsssd proTsssivasl sad fovals scrutiny bsTore ap» 

provsl sbovld bs rsqulrsd* This Is liksly to bt ths eam, it e«s«st 
psH>*uetl»ns srs Indiostl'm* Two raomiX. C(^') propttssf*As pise*«^ 
rspresoat s (ilshsr ot sophislieslloa sao art work ISsn hsts 

bssn SOSO in Uis psst^ sad s vossn omeer vas rscsntly ssslvaci to 
tbs tiisvy • scrbitlNj Aids '^scillty. 

Coatlnuity* 

lbs Qsv dsvlsss rsfsrrsd to srs s ssllor sad s folder* 7 js- 
es^i for posters snd tits brokers, thsss cssprlss eurrsat 4AF lit* 
«*sturs in bshsif of ths OC(v } proprsM* X(v ) Bstsl<books, book- 
Msrks» blotters^ book covers the Xilis de not exist, slihoa^ they 
are dsei^Md for other Ksvy reerultnent fS'ogrsM* Thex'S is little 
need for stish devices^ but If such be produssd, thiyr should be aads 
to include all prot^yase, 

A Xi^k of eontinuity exists* ‘xore tn^licity milesee »^*ulc be 
c^tslns'' frcv*i prsswxt fur^ts tf publications for ttjs various proersns 
wars mutually eupportl^iv* It Is not snoufb that single brodttxrss, 
lo^iflets arri mailers be deslsned **cr spsclflo proTsms* All Hsvy 
public* ti ■’'OS, espeelally sales dsvtsMr, ahoald rslafores each other 

^ "CoUe.-s Women — n<«po»s Tow Anawar,* $t^hUl (wstfiington) 
f * P* 'ossiviBteot Printing Office, 1963 0»679li^7)i "lAorldiddo 
Pssponsibilltles***Aa A t^OMsx 'Xdear in ilie Kavy,* tW 6h201 
(taehinrton* C* A* fiOYermacit Frlnllng Office, 1963 0-705-38^ )• 
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by evarlapplac* A brochvr* on tho Supply Corps (Hodloal Corp*» 

‘oniol CorpOf oto «) vould bo no looo offoctlvo Cat nolo of floors if • 
VoTo SupfOy Corps officer ( etc ,) bopponod to bo portrsyod in one of 
Its plcturoo* A flln an nsXo ^ oofid not suffor fron the nentlon 
th»t voBon Officer •'ondldstoo •a’O o fort of Ifcvport eeclol Ufo« A 
•estchboek for the Off leer Csnrtldote ' cheol eoi*!-* weRtlon tho tcccoa'i 
Officer Csodldoto *dx>ol» S>3oh "Molkoons" wovJLd coot no ncre b«t 
could be oL^nifloont esntributi eac o overall aoceptoneo of tho>^avo 
offleer aneng peera^ as well es ec^ertsnce of N&vy Ufo for voron 
annas tho peoro of coo<ia» Tho roeont ovolutlon in novioo^ tolovioton 
end a^rtlelnf in portraying {{ogroeo oo acoeptsblo aiodolo and citl- 
sona — not pointodly, but ttibtly la tho typo of thing could 

bo donof at no «ctra coot* 

'■laconent Brochure®. 

la oonjieotioa Kith tho fororoinr dloctis»-4«ij ef nutuoUy sup- 
porting; brochureo* ataw coonoat ou*ht to b# nedo in favor of a 
l*« r • Navy ’ opeartaant Plaoawa n t Rroehuro to ba fllod In oa(^ eollaao*o 
placonent office* 



studying la?oc.iuros la tha first stop taken*** 
in proparia* for a rocr»l»^m Interview. ^hi»t 
a stiKtont aoos thero detorRloM in many in- 
stasK^s Khsthcr or not bs k113. alpa up f«3r an 
intervlOKsr*s aohodulo* Conblned vltn tha gon- 
oral roputatioa of th* firs and the acuttlei^tt 
attonds up<m tho oan^>ot^ and Ite reen^lt- 
ore, the eompeny*B advaneo recraltinc brochure 
hao great tapact on the ‘duality of its inter- 
r*ev scho^ulo.® 



>«orra i* Odiome and Arthtar . • tana, tffoettvo Collero fecmlt;; 
ins « f»nn Arbor i tinivorollT ef chlcan, 1961^, pi ^IT. " 
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Sxioh • broehure rtiould eoetain • of eontont«» m iai*«R 

of Job a daacription of tha ijiduatay* a dMcrit'^ oti 

of tba co^partTf (Saaarlption of tha Joba^ tha ccnpoQaailofMf aoJ tha 

Q 

application procadurae* 

Cirrant Ma^ broohvrea aat fPita mmt U-o aaad far tba 
laaaaant 'Yrica bra^uro. Oaialif t' <>a ^flaw '*f ’laiviaoaa *.«inda 7 a» 
placa>nant bro(*msa are aecaae**«l« Kkd !'tfnr^*tlva oouraaa for Job- 
aceklnf atudaota of tdiatevar ad<«ati>«»«l poni'ouit. sraaa tha 
FTorl<%e Individual brochures for aaa** a^loyawnt pro$raR« thia la 
not raaowwndad baeauaa of the tao^accy for a hro^ure to bacone bIs- 
plaoad. Savaral brochtaraa alao pl*ca toa Mavjr at a dlaadvantasa in 
tha llacanant Cfflae* for taoat eo« aniae have ona, tmlflad an<2 eon- 
plata,^® Tha aaceeption *o thia nd.a cooeema racnvltera vialtAng at 
vilf^arant Uans fcr aeoarata 4r<»»ona nithin a oenpany. 

^■or budfptary Jwtifioat '■>«, «* Intagrctad Havy apartinant 
binder ancowpaaetB? all tsvy Job «r^crtunltlaa — civlllaa as veil 
aa rilltsry — nsy ba deelrable. Cor* <»f auah a blndar eeuld ba toapt 
at a tslBlsam a taataful a rr a^ ooent o'* prlatad matter vioe i^cttareo, 
draatn-a, ovarlaya and the lUse* So^oentlar on dvlllcn brocfariraa, 
Hoorra Odiovm* aaye that the mat rl^rlae *eflcl*ocy of 13li broeSixaraa 
analyaad by hla vae tha '‘allure o** tSa cae^paaies to tsaa then aa nadia 
o** in''o’vta‘ 

I • 23''S« 

2±i*» 

'T. 207-20^. 
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*lowlnc styis aed artiatlc lasrowt arc •rr- 
tainly no avbatltutaa for aM sinaa 

aost broah*«^ haaa aiioh frlllt, tliaj be* 
COM aalf*cat)oellinc« Stu-^ia« as paftM;>« 
no oihar ara prlMd far raadin# aa 

a pyapwr a tlon for aaa^laia* 



d^bwrattnf on Wila point, fBi'ntB oat that in* 

f<MMijUn >f tha most slmlfioaj*oa to oollota ats^«ta la deasad 

13 

ovar, not onltta^. 

" iatributl* n* 

'o^mjtlng on jrubliclty m* tarlala ralatlnf to '♦iia 'C(v) pro* 
*Tao, tha Chlaf of ^aval faraonnal oaif ta 1962 t^iat thay ware ia 
naad af rarltion and vpdatlns;. ‘irctiaainc tHia, ha saidt 



Contincing davaloprsent of aew and iicra ef- 
faetiva publicity actarlal for all racruitin 
proerMS ia oarrlad on under tba ao»«>rvielcx} 
of tha Chlaf of »Jav«l faraeTrsal* Itejia are 
baiai t4Uean to i^iiproM c(a) «■ tarlala m 
bv!gatary llsRltat.loM viii allow* tffactlva* 
rtea* of ciarrantly availiibla m tarlala aan ba 
arhanead,**throxa^ dli^lava or poatara, pla- 
carda, fol-tara and othar natarlal idwra aoiurca 
rroupa will obaarta thaR.*«ra^laaanaiit of vern 
aatarlal a»i ramrrangfraent of vlaxMl dlaplayo 
will, , .hcls^iton ptl>llc littaraat,,,,P«hlieliy 
Mtariala storad on racnU.tlnf offlca ^telraa 
ia not productlva, 



^ P* 

P. 217. 

of aaral feraorual, a<K*ultlrwv aarvlca aota <o, 
$ii^7 of 10 «tirll, 1952. 
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Mitlonal iMterial la iiatributad to roemitlnx stctlMia l >7 
th« WvAT, tMTUltlnc slatioits dletrlbut* it in conJuactioR with 
visits and lacturaa; they alae plaee 11 in poet effleaa and govarxw 
aant bull'<^aas for the fsceral *»ublie« It is avallaibXs at the ro> 
orultln« alati''na, wtth tfie if the jarcririator* Uterattnie 

ear '‘lerlayed or plaeel 1* plaeas nf r*dvate * us case* The greet- 
eet r«int of iia»i*ibutlon la esefNie — aRDt»»er inet4r:ce of a^ol 
l^vidlnr the ceenasi caller- outlet tir eovemsiaQt llterattre*^^ 

' Istributlon la a pereac‘>al '’O'.'amoaat InToraietlon problae.^^ 
'>ov*rapwint ceeavileatlona ceosleteotly reach the focoeadf aad not 
tha un^eeaaa d (for >^h«B it la in*aoSad)*^^ Coed and alianae Inter- 
aat tn the <^*C(ti) propwi is very little. Thaes few voeen vf» deelra 
lr'^om**lcn mtit it fron the ilayir*a ’•ecraitlnt stations end displays. 
In tv« «Meitiec. while the eni'ro i^llo opinion pi*oblee it baesd on 
l«nop>eace, the CC( *) literature is «:ot reaclilr< tho unfocused eloaonts 
are Interestad. 

Pf Upochnres could Im san* to t»»e "unfocuaed" iroe«i, the prc- 
•T*** woul f be ia*oMbitively expensive. Bro^wres are ea^ienaive te 
ppehioe. Wallers are leee eipenalve^ but are usually Ihroen mmf as 
nufesnee eaU. Veya ®f laprovW ealler readars''ip will be discuased 
leter, 

Bemow’, op. clt». p. 2U' . 
l^r* clt . 

^7 p. 2?3. 
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Leoallj Fro-hi«»d Llt«r«tur« 

la adJltloo to <fia nationally preducad rMruiting aiia« aaah 
raoruitaf nay -laaigB bar evn, particularly in connection vlth aail 
oaiq;aifna«^^ Local liWiatura lmu.A.‘aa p*?cto&r%« laaflota* 

an* U cajya ^ooklaW S ; < iX^ ba intoniad to aur» 

mo* ^ «oritaat of oati-ct^al JiNloaa^ x4»?»l'it ap:«clfle aai aaca»a» 

•r Iw n aa J V? eveoifie pabll<’a« 

major crauback of tb« lot^al lltaratwra la .»-.a 'hoap ap- 
paaraaok* liaaally it la ditto*! or niamasrafito* « picturea^ other 

fabaa raviofiey aro not atllizad. ‘oaa Ibral tatriata» *'ow«rary pro* 
▼l*ia srirtilnf famda for racruitini atatlr.a* aithln Uuilr maaodmrlaaj 
In auah caaaa» pictm*aa amy ba uamc and the a paaraMC of 

tha lit«»«tu?a ia i>^U'em^>* 

SmeasiBia the local 11 v« U loot erpansive, it f«n ba *i»- 

trlbutoJ *ora freely# thw !;« UJtribotton prablam* 

latUra ai* ‘ ^»tlarg 

Leti^^ra pr«f«it a opaeial ia lattcra# tha aora eloaely 

they reaaiikla >w8onal corrai^‘>'*anaa, the «oro af'activa tbay should 
be,^^ Thio otn hertHy ba acoo^lleb^^ tith •slmaocraphed form lattara 
vMch are ottvlously aaa8»proiv.oa’ t*» * vhicb, becauaa Ilttla ia knovn 
••f Vn a^Jlrmaaae# are it^raota''. Return on aail ca*?atgma utillain 
fci-» lettera mailers la *t '-T—vrt aborA 1-5 per cant* 

^ * oaan Oftioar Frogram Jfficar Huoationnairaa# App«iiix 

^ lierbM’t Iiaue# “ilow To Gat rubllclty," Fv>jI1c alai iong 
op« clt >, p, 560, 

^ * (Man OPficar Profm '^floar ’actionnatrea, «.p *«Hlix •• 






I 















rm 






U 



m ^ J* «%3St ^ 






Tb« Import— OB of 0 dlrreiZ^-ot^apn— 4 letto? in ropZj to ro- 
QMMrt4i ti^or<B» 41 ?Q b«— p*ooi0Bit*ij % ■— « v«vo roerultoTi^ 

«te K— • — a c^)o«Ul %Tfort •• —Mr sMtt roqp— to — i to — ««• 
»itfc ell prm^ct* per— Hr, hr orf jJ— 1 latter,^ TIHoorotl- 
eall,r «t 1— «t, — ■ M tteO— at - hr WIV<V, tVl8 9— —Ml 
Me— — rrO.^ omoM — f r w — - 1 » t^ p— M>rr«r, for —no 

ef la— ef Me par — e l — pI** Xe —t el—«e p—o lblc« 

Mo»rib**tl— —4 Va—er— if. 

otrrlo— ft!v«nt«ro tf levMve — ila<o 1» Met rol— 

tho (ila^ ributlnn problen* the tO— t oiMLte io »oLAtMI, — » 

o^ro le tell»ored» ’ksv it io p«r<o—w4 || a MtMr ^eaenrlmr af fon- 
ai^«rati«a by tha Maoa«jro*e aut^<»r« tn tha ab—r^oa of laorrlAr !>• 
aKf*'raaoM, at«!aotl*Mi — t b# f— ^ to aMreae— , ait proacby ooot—itSf 
«*o<i if.ii a— a aaf*' •^leaaraa, an^ ttalHf cf for* lot- 
iara.^^ T»aM«*t »aoa a^r n>*— otleoa — Ich ac% hara Intap- 

polatad to CDply to rh* r«emitaient olttMtloa* 

?Vi fPobloM of fwai Ipttara «— line cenawaptipn can ho el- 
l«vlat*<J to 8 M extant by tba t«a* af — autaaBtlo t 7 j*awr!tar — 

Kill answm tJ»»t tha typad a—r aae aM aeliitatlon rill canfom ia ap- 
paar»*»oo vlth *Jm taxi cf the laiMr. ^edi lattar abavl^l ba alfO— 
paraoaa’ Ijr by tha racroiter w*»o «H 11 ba riaitim on ctirtuif and tha 
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ooRt«nta «h«uld b« tiawly* ooner^t* «») bM«d ot% lh« Mutual Intar at 
of roorultor and addraasaa* vrittan In a alnpla atyla vhid) dutfo^ 
tarlaaa tha racruitar. Latta«^w»od bond uapar la tha boat to uaa^ ant) 
iha Utter Itaalf ahould be aaat f4r*t-claaa» If poaaibXa» t^)a ra» 
eruit«r a uaa paata#a •tan^ t H O t aae of Iht frankad anaalc^ {cx« 
c^t la providing a ralura anvelo^ for Tor the uaa oi ataapi 

in<n*aas*a raadarahip* Taa mmy enclocurea are to ba avoided aa con* 
fiwins and annoying. Flaally* tba lattara ahould ba tinad to reaati 
tha eoad in tha middle of tha meek rather tnan or tha aa vi s and wnan 
at^ Ml likely to ba gona^ or on ^om.ia.7 she ia likaly to ba buay 
catc^in 

A major ilstributlon probleai of Urn mall cawipalcn ia attalanant 
aX an t^*lo—lata lift of naaaa ad^hveeaa. Tha curi'ant stur)«it di* 
reatory is the best source if it SM m. obtained early. Meet student 
dirtctei'iaa era not avaxl^la uku. 1 >ia .e^ or{ by this time tha first 
recruilli^ sMHrUr is nterly Tills barrier c«n ba overcome 

iigr hmving the Jrectory picked up parwiially by the local 3lavy recruiter 
or ay th* esnpus liaison of! leer. ITU r alimir.stas tha '4ilay Involved 
eban •Jiractoriae ai'e sold and claaranee af minimal funds oauaa rad tape 
omiAMicn. j. by nail or pfoc uL'n — > A of the directory tihan the 

rccrwl^tm tan visits ca?cj>us ia unsatia* actoxy* p«rtio<:larly if pre* 
m^l are ilaslsot » 
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it bMtf writ cttloo* era ORljr Bvhwiltaim far ptt* 

awwl*-»X^raw infan»tl*»n«l ln*arcfeanra.^^ T^a broa^urta^ tha bo e te- 
foldare, the lat*cra bwt ulttaataly tba omta 

'a m r«lae^n«hlp or t»raa«al frf tV rac»*"iitar to tha 

pnapvat. tt la hara that lan»f« Hilarra tha plet'ra, and 

t»i« of Ijipreaa^ ’*^•8 • ra^'v'iaae la cen^Xad ar 

li joifi** ffl» ref»8t»ati*n. 



• ••if the individtaal o:fw*a tha ath«ta a 
ppo*« et cr •►rvlaa, -'Iti ^**taa ♦“'n'* 
that during tha interaction t^»ra will ba 
aa tiaa an* piece evalli#?la fer 

eating tha p«.t^tag that tha proof can ba 
^oood tn, Thoy will Ha ‘•orcai t« aoce^ 
mmm events aa convantional or natiral eifRe 
o» •ee»t'’lnc no^ ’lreo»ly a^lli^la to tha 
a«ncaa..»tha Indlvldw^l *-111 have to act ao 
h» ^ntantloreMy or wlntantionaH'^ «•- 
rraaaaa hloaalf « «i4 lha vlll in turn 

‘’•V9 to ba i^sroea^ 



Ttm Holm »lcrad 

Tha vmm raoruiiar*a ps*lM raaeticsi in the field la to pro- 
^et tiia iieafe of a woaaa officer* •aval aivi ailltery aarvlaa being 
aaaantlally naaeuliney tha vamua ofi'iear ia an She g a^ aeo te 



Cftimt of aaval Pareonnai, . ci^gjoa ai»a Art o> fr.j >#erui.tiq;., 
tiipviilUhmi, 'ctSStTB^, 79 . ~ 

^ •Te .'^n, The PrcBar.\ \t\c^ 

(GmrSen Cityi 19 ^ 9 }$ 2# 
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p« 9m^9l m Mt ^|p»i 

^ <kl •»» ^ V rui* **i 



» M<M mjr «t^v>o jkatifi^ Uf tt».. 
/ T> '^> l»*>rew ^ 

^ flW MMto WrilB MPii 4M9 ipfiul #1^ 
«»T »/%tiM!9 xf^Btytmi i«i «ir r«> 

W (M9 ^»«| natfv faXtlA «M MM*» 

U|l?^?a! Lv^ 4rT ri iiiKi*^^ 

■# *1 ^*»0« '< 
W lii «/«Riii lifte l^miUPSk^t ma».,ammm 
^ TtfMmf^iia^im m ivr i«4# 

#»i^ eit tt^ «jB tmmm r 
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• "personal front'* »«y» to hoc aotianeo th*t tho !• ao of- 

fioorj therefore, thfty mrm to «cp«et m aul^Ktrltarian aMoner* 'Tn 
tsha ot^wr hand, ♦hejr peroaivo that ah« ia a wD«an| tharef^ra, a eoft, 
■eok, "faairliMi*' iaann#>r la asepaetad* Tha alcaala hava baan croaaad, 
and th*r » '^•a n«t bean an ac<n ra*a atar^ta^ on v Ich to peunca*^^ 
Tba boat coaproniaa In tha aaaroh fo*-' aa Ivatt project and for tha 
•fiaUaMea to aecaot la that of a onapetaiTt youne '^ooan anecctlae aho 
ha'-eaa to ’<a vaerljig a unlfons, for 

• ••if tha In-lvldtt^ taoaa on a task that 
la not only naar to * ’• bet alao 'jaaateb- 
ll^Md in tha aoclaty, or If »ttaia»t» 
to chsn'^ tha It^ht in »'la t»tk ia 

vlwiMd, ha ia llkaXy to r ind that thera 
ara already aavarnl Taall-e-a^bliahad front® 
a^*fif Which bo auct ch<?n»ra*^' 

The *'«ttlt« 

»han an actor projocts an iaMra to hia a*jdlcncc, ha tioea «o 
In tNi sat^lac of a atara which haa T*aaa parfonaanoa* 

Llkaviaa t^a ariwyday por^oraere J«*»t otrol thalr aettln?* vo- 
aan o**«‘io^ wbo la projactirtR an laMi<« Jauat alao control 4t« "In ad- 
ntlon to t‘’t axpected cojr'lataacy batwam arpcwranca and iMtonar, wa 
aarart, of c'Mrraa, soan «5har«nea aemp -attlnf, a^^aarance and awn- 



Cm 

The iaM£» of ^ aatkeutlva, Vm Momm ct'*'ic^, 

i» no«rt ort«a prcJecUi iv t4rpt atufimcoB in a •vn^t 

likaly »iiu»ilor:, at a or ‘larlar •• a collar Ciaptia. T>»era 

ia •ary laiila control 'Am * 3 r. , m «m 'iacasVad In Cha«^er 
' • f aloof vlth ab<;^%n^ «fWa> * - ' m naraai»i«t. C ntrollaiS ••t- 
tiai la ** ariaa r***a..tacr *f »»* OoD.-na n.«*Mnai '^ffica* 
cacrditicia ^rica. 

3Nt kAt »«t frequent e*»ao«a»t^r of racruitar 'fltt nroeTjecli^ 

a |»liM»ta ia In ’lar office# •T**a Wi., k«u'ns la little b©*?<r- pon- 

trollaJ *.**a< it ia on catsjsas# '^•e aia'Jbince aWrold expect to ftT<! tS# 

r»*Bnf i*»aii eKaoutive at vesrk, ia a apotleae srflltiiTT *f- 

rioa, 1»» »flrrot.a^la*'» •am rank and reeponelbl* I’mei.- 

o«aLi, t^*e Inara ia Tt la a rare yotamnent beil'»- 

Li<f baa avch facilltiea exaentiveSf wfio tend rather 

to he two er three ^ee*l t<* a anall roo«, aane pertitioraB^ 

a«ig telt^'^nae# Thia job eett'e» the Itfeellaod flcttfre that 

t%» S«?y hope# to preaent *e a'Tilloant} even a rrapethetlc 

caedlAato een hsepdly — aa t p i ar e»«r care*? veman — be intreeeed 

fa v e a^ ly by th? a ae*tlac» M '••y aeiaad upon aa dtaorepent 
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;¥wf ^ recruitnr unrallebllltT# 

^ Tkf., a. 

31 ^.^ 3 , 
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Tba ttal iniidfl» « *999 n«% Uk« 

to b« horded <k>«a kmbo beck ^l«y Into • dreb 
©•11 of «a eajplcjmeni OfrUwa prw-' 

peotin e^lojree'e coatect with the enploy* 

■lent offioe is hie ftret i^pveclon of *he 
orjKilsetlon for i4iioh he my be vorkloc In 
j ‘‘ev t’ajs* Ta the «birert.«j-e ©f «ppioy. 

TORt office* you sow the first seeds of Rorele*^^ 



tt hwUiinj rsfole^'^as Vrlnc ^et they are* ‘h» is 



Ititls CM be dsn* te before ^ ^i^sisel arpssrance of ^ r»- 
eir^if'ieo o^ 'lse* locate •» nfflMr re«n:itaent of**loe in 

ewrroun’iass juch as s or <»e»e* or s •*»'y *'«• 

seres »mor 7 , presents the prit»^er • ' e o-a/sllsbillty to w«lk«lns» 
T*»is is Issuraount^ible* hut s* j rs e e ni * e^uiais is placed on 
the Interview within the fflvoCTPient b 7 ’lag e .>vtrowsent. 

The 

a weesfl tdll sio»i ■»* • r*erM,tias station to reqtjsst 
IsfoisH^ior ’bout the ••ca >f '"toum, instsnoee are 

1 •c^ioelty vlsite,* and fw req*watc^ is callet a "welk»ln." 

l*otisett^ *'^r t^^eB inhB ii^t be*«i rr^';i8e'’y defined; H is alaest cer- 
eal" thet Vi see ti?ne prior '-e ♦*'• the person reed an artlcls* 

see or >’«*'!-’ «i advertifeMnt * •p’ob* «ilh a *'»ve recruiter, er eith 
*m-*T **•* ex-'lavy s»a a»^ eoean, ‘•••an thlnkiar of 8*yy sa^vloyMrt 
of ror> »^tl eo 

f««r«>ne Apiilcy, 'T<SBa'’jepina *7i»plc ’**y*" Reprint 
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If the recrdtler etatlw hae a *a^ 9f *leer asal^Md^ the 
proepeetlve applicant ¥lU be iatreb'ee<t to htr; If not^ aha will 
be referred te the Officer f rmer t t * «*lTieioa. The valk-in intervleir 
Gonaisla ^VMrally of fii'lne eut «c««t the Navy hae to offer, what 
the lnterriewea*a (jualirioatleKie are. Ideal «alk-ln oan be p«> 
auai>(9 to aalie an appolntaeni to i^?rly fer e cofealaelen, but even if 
the Interviewee drvee not indlcete ftur^r Intereat, she My fljnd. If 
she e'T*ered to be en ecoepteble eerxji^te, thet aha hae been pl'-oed 
on the reemiter’f aailiaiK llat.'^^ 

Job In ervLev. 

IntenrieKs at the recruiting station, a person ie apply* 
ln» for aecei'taJice to t*-, are jert of the personnel screanilng pro* 
cmee, end thi^ are oor>i\:cted aeoer^'ing te the stipuXatione of the Mevy 
aweraitinf' >binoal and otliar • iroct irea. ^ach candidate ie Interrlewed 
tvlee by eerarete officers, ia>o reta toae »a applicents. If the two 
ratinra diffet' greaUy, a thli*d old loer stuet latervlev the applioent. 
The Job interriev is a eattei* cf c»reM\aX adBloietraticKiy but ie* 
cretlon and diploeacy ere eautioned to svich a decree ** e^an the 
apitlioant is tndeelrable -- that :‘»«ra ie '’eflnito public relatione 
eipniflcsanoe involved in it.'^-^ 



-Ma T'icer rros«OT ''"‘''leer b eetle: nalrcs, Ar oodbc B. 
35 •crviMnc *a»nual, op. clt .« erte. B-2i01-!32l/!)6, 
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Spmehf «nJ InUHnrl«ii« 

In odditis to eoll« 9 t vlnlts ai* station InWrviaifSy ra* 
cnd.Krs may hava >T ertuoltj to laetura at oJT a«aB*a 

IvbB, at school oaotlxiiray aa* ka tnta rvtw a u d on radio cr tala- 
aialon* ISamlllj, tha reeruitar oust voluatear hersalf far tiMaa 
pro ,r r a w e » sod asan thiai m iosltation to apaak or appmmr baf^ & 
rroup SMsr rk>t ba forthcoadnc* 'n Ittrfa mtri^lltan aroms^ a *aa 
afficar on recruiting dut^ doas not naraallj have tha kind of a^c^ 
tacts naoeasary to (^anarata speaking InTltatlona, unlaas tha 
wawb ara (ivuaUy coranunity laadcra) can nrranga %hm, or 
taaeua* Cto ti^ovlsion and radio aar aciallyf alnoe tha ga^ rm wr i t t in 
no ««7 mSxiCiMm ccensnlcatlonef tha problan of cbtalni.v fc^llc 
aarvlee tiaa — in ocMpatltlon vl^ other verthf cumm — la •■raet*^ 
Tha suhjaet aottar of aost of tha laeturaa and intarsiaua ia 
'Uia 9avy*a poaltioa la tha nation's dafaneay and how Hvy vrxtm o^ ■'!•» 
trlbuta to tha aieslon*^^ bhera woasa offloars era acslpnady the 
Chlaf of 'tsvaX rersonnal advliNia that thsy aeka personal i^paae^aat 

>paakljaf an{asf!ananta ahould ba arrsnrad 
for wooan offioars wbanaw ir-aetioabla 
•mi ajpiprasariatm* tt ia noeaaa^ry that 
a topic ba to tea C(t) 

Fro-Tsa or that^odiancaa be lislted to 
Wo aw n 'a gjrci^,^ 

^ hamouw, op« elt «, pj), 233-?3is> diacusaao probloas ccnUiiDVtt 
ifxn tha I'ovartxnnt'a pasltlon roewrding tha Msa Media. 

oi«Kt offie«* FrofTM ' eatiesaialrais, vppaa'ijc 

^ Chlaf of *<aval Psrsonnel ilsta 5--^C> oy. clt . 
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VAi«r« traown ofricarif «re not •Mifnod — and they ero 

tMlfnad — ^«rb«l mvi pcraonel attantlon »ost b« rivan by nala r»> 
cnxltara to th« OC(^ ) profran* 



• ••tho tsert fact ttiat a aalo offlcvr 
aipoake affixvatlTaly of tha nc(v) Fto- 
ffrm tacitly ana^ara the ja'oepact*a noat 
iaportant quaetif^y 'Are eonen afflaara 
aaceptad and rospaetad tn tha 
advaoaa arraneananta for coed ompm 
viaita ahould include concurrent en^^haeta 
oo sen* a aai woMn'a prograea raeardlaaa 
of ehathar a eoewn of^'toer will M^ompsny 
the teaa* iRfomatlon that i^omm'a pre- 
r r $ M vlll be dlscuaced*««and an invita- 
tion to intaraatad wesan to attend. ••are 
api;a''cprlate«..«tattara to tha ean of Wc- 
Bao««*in addition to offleiala concaraad 
with aala atudenta*««*Courtaey eiilla*** 
i^i'Xd induda both emki's and woaaa'a of- 
ficidr. fiantion of voMan'a progsena vbm^ 
•<var ap^aropa^iate in dUcuatlnc aan'a pro- 
5ra«e %Jtll r*we of real valaa in buil ling 
a p^lic undaratandtng that %maR are ae- 
aapiad «)d have a plao* In the servica.***^^ 



lha attention glv«i to the rdla pliyad by wilo racruitara far 
the '•€{ j ) p r o P r a i a ia baaed in psert on the reaearch findlnra that ana 
are not ao convinced of b^wfita of and for womm in the aorvioa aa 
•re w^^nan, and anong nala racruitara this ia likely to be <^viotia un- 
laaa they neks apecial effort t© convey tha oppooit® Impreaslon. 
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InporUnt to tho rocruitlnc effort sro coMmunicatl«HW 



orlginotod frcn oourooo otho* than the ‘oerultliig fiorrioe. So^ 

•eurooo oro "IndoponJoRt ncxSoo’' i^loh h««B high crodlbllltjr booauM 

ha 

ot tholr Indopon^onco*^ Othor oouroeo, %ihllo oModotod wlt*i or 
aetually port of the Ntvy, havo not rocrsltinf ntosiona. Tlnio oe- 
eor^lag to tho forofolng theory Uiey ehoctld hove loee Infloonoo then 
cenpletelor IndefMndent eo*.ercee« but aare then the recrtiiters heee. 

Hery-Aeeocieted CoeaMoicetora 

™he 5 »ror>n vho has the moot interest la e eubject le IlMy to 
talk abetit it aech »ore often oae «he he# no particular Intoreot* 
Raiy-aeaocleted ccEeswilcatore are aliNiefa brlnglnr op the s«ft)jeety be 
thiy opceehHHLking Adadraley Secretarlea of t^io 'levy, elTllian ee- 
pXoyMM of the Hevy^ i^dte*heta or peat aaebera of the naval eervlc«y 
eudi aa the JIavy league and Reaervt or'^anleationa* Sone aro rceotelj 
coanected vith the JIavy throoch the efaneo ’'epartoant, All have 
aoeati lag aay al)out the itery, and all ahotl l or do ccaMnlaate 
about the Hayy*a mm and vanan* 
rii^iic Tnfonwtton Offloera 

Tho public information offioer’a niaalon is to toll the Kevy 
story* Svuii nlMl<m hae aa a by«»produet recrultla^ beaefit* ^ •» 

^ OP* cit «« pp* 65-^* Independent nodea do not have a 

aelflah interest, lusice «e viewed aa eora credible then thoeo 
with e veated Ititereet* 
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e quw i gq w cn t for carMr ••rrie*" la llat«a aa ona v* U)« public In* 
faimll<x) Qi%j»etlT»a af th« Ifaay;^ !ieiMivar« tihla objactlva is not 
actively pursuad as aueh by tlia Offlaa o' Qhlaf at Tnfanwtlon* 
ia '»aa poiatad out in Cha?)tor II and Motloiiad affaln in this an ^ » l ar, 
Uaiaon batwaoa tha ^crultlaf ^arrioa and Chinfo la not famsliaadj 
If a dlroct ralatlon to tha racrultlnf affort voald ba difficult to 
aatabllahy ^an noet earUAsily^ It '•out* ha aora difficult to traoa 
affort in bShalf of a apaolfle a agiwnt of racndtliig* sueh aa tha 
^aaa Qfflcar prorraw* JIavs releaaoa ^ald not ba artificial ly Urlvtad 
to Includa aantloa of * arcs, of aouraa« b«t publicity on M*ia iwals 
and Polaris^ for «csBtpla« night W asnhanoed if aaballieiiad by picturaa 
of photofanie vomn officcra* rianiy of faatnra natarial can ba fa«Ml 
la tha aariad Jobs of vcwKi offlcara^ If raportara and taritara aoUld 
ba ataarad to it. Idantlfying wenen %dth Irportaat and nawaaorthy 
avents to ahleh thay haaa oentribu^-od vould ba InaaluablQ poblieity 
for tha 0 < (W) ptofrmM 
iaval Paraonnal 

Tiawad as oaa of the noat rallabla 9 <vrasa of Infcranticai about 
tha Haay la tha aan or ^trsao «bo servaa » or haa aarvad — in it* ^ 
racos^aad reerultera^ thaaa paella ten nut Tiawad aa aalfiflhly «sti* 
vatad if thay aoloflea tha liaay* This aould ba parh%pa a nattiral ra* 

^ Chief of Maval Qparotiona, "Public Infonaatl'i '^jeettvao of 
th© IfayjTf” OlKi? Inatrwtion $’t20*l2 of 26 July 195^1* 

Wonan Qfflcar Prosr* Off! car uaatloanalraa, A|?.oodix • 



action la anr^ to ^aaallftnct but lha veluntaar e d coanunloatlon, 
Intantimal or not* ulll aaka l*^praa*lone. TMa aar ba partlevlarljr 
troa of tha as-aallor rat^na to ^la eosnunityi hla aadlanca vlll 
t«»1 to attributa any change In hla^ goad or bad, to bla a&Iltary ax- 
perianea* fart of thla atsdienoa nay ba <:ealiflad avantually for aan- 
adaalonlng aa a vcnan officer; ranain .er fom the ioriuanclog an- 
viromanl of the potential applicant, "ha aanaranlcatlon of tha •ivy 
nan or voaan to tMa vholt axidlaoea la vital and neat ba culiivatad; 
eona aontrol nust be extend over it* This vas diectneei! in Chap- 
ter IV. 

The ^efeaea Advisory Conrtttee on Vonon in tha Sarvlce (''' C*^ ttr ) 
ie a of vo'von who ere oacmalty leedwre throughout ttie Diite* 

itetee^ \ho are a^einted to eivlae the '^efenae Ceparteent on natter* 
coiveeraing rervlaevoaeD^ and to help to eoltivate in tJhalr coananitioa 
a favorable public opinion of aarvice Vhlle the ' A0VrT5 

caNnealeatione are Ineleelve ef all four aervlaea, they are r a ner kably 
vcU<-deel|itad and affective propa-'anda. More Mevy dictribution ni^ht 
be nede of * ACfbTTf-inetigatod aatarlal. 

An eneaple of the hii^ Qxelity of the PAO*t,iT5 naterial la a 
filn rz^'uaed by tlian la 1963.^^ Tlia flln la a fifteen-nlnuta, color 

^ Infometlon aboivt tiie ’ ACAoITS obtained in interview with 
I(C Alice V. Dfedferd, i^llitery Llaleon CJfficer to 
the AC'’ ITS, et the Fentacon on Kigr 29# 1963. 

^ ' A' '>^ ^T8, «Tho CoUece ^oaaa in tn# A«aad Fcrcjea," flln. 
(IfeeMtvtoa, ♦ . f.t ’National ni» ^ttjdios, 1963). 
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preMBt«ti«o narr«t(K} ty Ch«t >tantl«7, p«rtrajr« acto*! mo— n 

affloara la foar •— cutlva>lav«l oi^aciti— • TK« filji 

•ortpl —art itrastly w* bf 1 — all f;— a^'**’^* aal<a 4 af 
f^’-uitara. It i*oaa not — and not — daiail aaah a«nrloa'a 

1—1 ofriorr proprOT. It haa a — jer ilatribatlon dranbaak baoauaaf 
ainea <~bat '^untlej narratoa^ it cannot ba olaarai for talaalalon. 

Pro- and poat-novle qaaatlonnalraa con^uctad by tba authw of 
Ivo amptrmt* collc«« eoad axidlanaas ah— ad noat al^ifioantly that 
tha ’^ ACZWtW flla vas highly enli«^tantnf to than « ehancad their l»- 
praeaiafta and attltudaa toward •illtary vo— n» •’batiiar tha attiturla 

lif* 

ch— will waar off with tlnw cannot be datcralnad*'''^ Tha flla waa 
jrrerridad to raeruttars of all f»cr oarvlcaa at aa^ raesnJltlnf ata- 
tlca, — d ahould nrore of fraat bwiaflt to t!iaau 

alao proiueaa praaa raXeasaa^ apanaora lectures — 
nary ®f tha aeaibera tha»»»«lv«s *’ava ad^raasad croui« on tha ai4>j#ct 
of \rmm in tha oarvlca* haa alao condaetad ao— raaaarch 

^ the joiaiic opial'vi of oarvlcawo— a. Tha result# of '^kC^ T9 acti* 
altiaa are ranexnlcatad to tha raarultlRg s*rvieaa» and lioiacn with 
ACT IT8 — i d b a r e la — intained in tha flald* lowaver, it ia tap-ara- 
tiva to note that t>»a provlnanco of thaaa wo — a aa ec—unlty laadars^ 
thair involve— nt in ataltipla affalra^ oftan pracludaa aa Iwtivl'taaia 
thair fraqwcnt cr oonalat^Hit ai^»part of wcNBon racruLtara. 

Tha <;|uactionnaira eonaiatad ocf ten baalc (^uaationa* 

9— A> pandlx C. 
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t 



Pi<>liootlona 



Tharo la a (toarth of ■aUcial abotit Navy voaaa In books and 
taasaalnao* uring ^ war av«<j ai>rtly afUr the Inta^atLoa et of 
19US, aarjral artielaa a. fjoarad la o»li*ual aacaalnaa* but autdi ar* 
tlclM ara nara fhera is cwidarabls faatura MtarlaX to 

ba t«ua) in a • ava*a li^’ 0 , aa. this eo«rea of cof^ has not bam ex- 
plerad. Articles in auah pablicaiiCMS as Ladies daae Joemal, Parade 
Kadaaoiaallaf OMMt*e agr could reeah a larg' ntMrioar of aaflan mi tho 
potanilal v(' ) avUiatioe* 

Books 

Books ^out vonen in the Navy or in the military serrlee are 
vlriMlly non-exlataiit* OaeaaionalXy pulp paperback bocks are pw- 
Hibadf seasatlojial fiction shich elves a distertad viev of service- 
voaen and vbleh tends to reinforce the Inmorality stK*eotypea 

*>f non-fletloa^ sons boote have been vrlttiKi* OoBf by Kettle 
TreedueIXf aoout the -ACC la ^crld »ar mss pert of a eeriee on 
World «r II spORSored by tho In the O^'flce of the Irector 

of HtTal history exists a aanuecrlpt» navsr publii^sed, ab ut avee 
i« -orld Var 11.^^ 

^ this slataeeol it baead on raaearc*^ «Mda by the au*ia»* 
throegh the Beeder*e Pwioflleal Index to LiteratiarOf 
19li«'-19'i3. 

t!ftttie Treadwell, or* clt » This book oontalna aueh InforeaHoo 
ebout er^jon in ell four eervlcas dvrring the Secor^ Vorld ar* 
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Mpgpspicg 

ipfVpapcrs preridi* th« pjAllclty o«wn»*n« 

Throaitf'- lh« Baas T^nn Mm r«ntcr, arvspar^f r*c*lv» rttlMM* 

atovt.t proautlonc aod trsnsfer* of loo«l '.«0aen In lh« VBvy* M«q«r- 
«lly, a»vCv«»ar9 ftr« eoop«r*Uve of roeralt«r*« publicity •fforta. 

If tW «r« ntvimcrt:!?. “htf ftipulatlon It, of court*, ti*« ,-trliB* 
tUitt>linc<-blook, except for feeture u'tlclee* 

“’elevitien te'lo 

Hoti; !V k:jJ radio ore cooperative la flvinf the »?evy i^e ehere 
of p«&lle tertloe tiae. Sweller etetJrjnc are happy to uea prepared 
tepee ilelributed by the Saey Focruitinf Aide Fccllity f«ar Bavy- 
tponeored perograee# T7 has had several Jievy-thesae fiction thowe. 

•^lic lale*s Mavy," “MKuieeeey* m»f* ”*^151 '^’Toole" have been popular 
and have stven the public taee Imlfht Into v-«>py Hf*, ertn though 
the Btorlee are uttielly abexrrd* "’Irweecey* In pe-^tlcvlar vaa 
publioity for the ' ave officer Fro»r«» beeauae it portrayed aoe re»ni- 
larly* ^le '•ava officer candidate stated In the Wmepert ^uartlon- 
nalre that aha thouijht ’•rjeanetaey*' the "beat thing the Katry had 
rolag '‘or A voaaa racrultw ataied, ’‘Katioaeida TV ehoae help - 

^ (Flaaea refer to page lOlj) Ibid * Sea tha bibliorraphy. 1!l» 
proper title cf the aanuscrii^ cited la "’^iret ’“raft Fterratiue, 

?• h«78l ^fJiRinittratlon In^crld ar IIi Btaraau of Maval 
farsonacl, Vcssen*t KntrvB," 18 January 19l^» Cited in Traad- 
«ell*e book as WAVES niatory# The writer did not sac this 
Baouacript* 

^ Of fleer Candidate School (Vomen), '’"urvay of Attitudee of 
Vomm at the &• S« Maval Sc oole Coaraand, ffevport, 

1961-1963* On file In the Bureau of thival PeroenRcl* 
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p«^l« now rwcosaiM o«r unlfonsa fr« iHo 'BwnnMMy* 

NovwrUwl«c«f «t«B la « ths >«t« oTrieer is « ourMf i£ 

•a «asM»U ^ob« 

'••OViMI 

jVa 0 « i4tm nar, moviite ptLC^jurm vown in ti»« al» 

iJtm^ t>bv« t)o«n a insi)^ o£ ■wImr bMM on Havy UT«« 'Vklly. 

wood portray*^ -av®* lit "South lAci-la* aad in "’on*! Go iwar 
at«r." Wktt Xattor fils usm hl^^ly rvuBoroue «r 4 not at all flettarlnr. 

tuiZSZt, 

Im an a§a of ooupctitioa 'or att*Jttl9a, reGrultlaCf n o^ iwlca- 
iittna and litaraturo for the 0C( ) pro£rm is deficient ia aaaiis and 
eontaoty tinellnaea^ continaity an iiatributlon* It la gupy X ewe a tad 
ly locally prorucad llteratorc* lattera and nailera, vhieh are eubjaet 
to a ae^tive readership rctponrc. aeat effective omamaiyatioof 
for batter er vorbe^ ia « ^ wonao officer la aeal^ael to 
project the iaafs of a avo officer, bet thla laaee my not be desir* 
^l7 pereeiaeii. •«^raonal coaminlcetiorMi Include also "i^k-in" inter* 
viewe, af9plioc.tion Interview*, opocehea, and rsdio^W iKterriewe. 
a<sial aaioraammt of mede rservitara a* occn«U.eatora ia raam^a^ aa 
MM»tlal* 3eeidea recruitlae aammmioatlozue, other croupe inflton 
tbe reeruitiRe anvlronaeata These inclada prejudiced seureee ouah 

50 

tloutanaat A.li.oe tJEl, forear Voean Officer TtoTrmm 

Of '‘leer, r. $• Vavy SecTuiting Station, Kmtaaa Cit^, mmm 
•^ficer Vrofftm Officer ueetionnaires. Appendix B, 
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am ptiblio Inforwoti >n officers^ navsl personnel and tf 

th«M Ihrte^ Ati^TVI la ih« aoat ncnrMslvalj poaitlvw as rsfianSs 
ihs xscruiiaant of voiwn* A brlsf eurvay of itoa-rovertiMint ecnraunl- 
eaUons rs^rsals littls Interest in pressntlac Kavy vanan as s tspical* 
historioel or fictional subject* 



107 



•ti f f y '* 



r itrzr^r <9 k»r 

mm ■ I III Mi i>i ■■■ i n i !■■■ ■ ■— ■ * i ■ i i i i ■— ■ ■ — 

■'’a a racant atu^ vr»an ’«ra foimd to 

dif^ar fr a in their pos^^rraivata aarlra^lona, not «erely 
baoao*# nf T-^tyalcal ra*r^*^ re» ata <'♦* occup«ti''n 8 , but alao bo- 
ca'-aa r^Taa WTlaad by Aaarlcan oado^y dlctata that tha xoaian'a 
job will ba an lRtarlu»a betwran acHool and »arrlaco rathor than 
a llfetlaa caraarj btH^rer, tharc 1 a an ^ ncraaelng tandancy to <■ ^ 
flrt amitinlng earoar wlib ^’aciljr li*“a*^ further analyala ahaarad 
*.\at wai«n axpact to ba aalarlad caip^fln'aea of aots© htJaanitarlan, 
O'^uoatlQAal 0** n-T-profit fer they land to atraaa tha 

valtw o'* ttmrifd.Tig with people en^ N*l’sr balpft'l to others, Hjt are 
not am llkaly ea wma eap?>aslee the reward waluea of oecupetlenal 
lifc.^ 

"’baa wa f^Rd that waat rvKHsmre of Awcrican coll "«5 woaien are 
not likely to look ^pon Waisy ewrvlea favorably ae thalr "Interlude 
occupatlwi", ewan thou h It la woet certainly a non-profit orfpnlaa- 
tlon wblch e^tucataa i*a »Tl®y®"9j prw>yldaa vork with paf^pla and 
la ae helpful aa It eao Ni in pei*tlnant altuatioria* The aavy M a 



ose Holdaen, Jforrla Hoaeober*’, Pobln M* Kllllaaie, Jr», 

Mtward h, Suchnan. ^hat College ftt' dents Think , (Prtnceton, 
Toronto, London, 3faw torki t , Van Moatrand, Inc., I960), pp.U^— 1»7. 

tbld ., p. h9. 
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■liltary •rranlMtlon is os m ’nstt^asmt <?*f not 
hwanltarlvi •"v*a*Tpr» ocurl*“, stit«>9 •n* tho ro*nrf ^"^uss 

cf lir« vHt ph a»e*l’^' tr *h» ^avy, -to »^ot V»V 

«KO«l for 

ftfHa that acll*^ V ^o> i envlei*vi 
ac e«ro« hoof ’if^oroM, valx^s. tsw* •»» 

e^roas c»r*t<vl«y •»v» oolf-lapm^^^^ «» •osl veluoe*^ 

$9X roisc of aoeisty «ro »*>n* t!» »o«t 
l>S»rt*’?t nett o<y"»piJtiori«l 

choice end occupetionel veluae but their 
po*«r ^cr c«re*?r vcsw *-««ir«e baceuee 
thede womkq Have *Mkle' attltuiiee toeerd 
lo»ir occopeti'^n.^ 

?heee» then, ere the voeen vho SKpeet vork to be their Major source 
of life eetiefeetion* The stu4r fl»ie Uiat they tend to have hlr^i 
(Trades and special ^ilitlee iditieh *hey ea^wet to put to use In irdLt- 
able fields, even fields not usually eonetrued as vo«M»n*t Kiel’s. ^ 
Thus, they tend to be of »on<->oonfQr«ist bmt. 

Career-e3^^»ctant vcwan siiuht bo raore likely proepeets fot 
the *avy»8 voaan officer prosTar* If «o, the task rs!»«in.l:’r la 
Merely to find than* But in actuality, tu<& voaea exist a fee to 

^ IT. t'1-55. 

^ Tbid «, p* 5^. 
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• eaapue*^ Jfcrcovir, o«r*«t«icl*« m 

7 

t>i«!r coll»ce o»r«rrn. Th« (*<P*ct» vtatua aC tJia b«m w ow an thro* 
cr fovr n»«r» mry b* *t polar od<S» to t!ialr collar* 

*o**n In s*«r«h of • earner undloxibtadly 
hat* ebe«» • be It ry«ra <w •'**o*t*on, for vhleh they f**l 

*%thcM^* of TirV**-Tif «ai roerultln? voaen, for • profrm v^lch 
5iTdr* »o *i»eh in e^periaon vlth other jobe^ ere iner*ilbly 
on«opble»^ceted En”* Inef^lclewt. Vtth * fewrebXe opinion atmoaphero* 
a Havy racr«ltar cocl<» expect "r-iva on aai^Tua vlth a full aCharf- 
1 la la*»’-vle*»s aa»ltlra' her. Tmttaa^, ahe ia pltead in the un- 
cer«*o^laua poei^^t^'a of eelline p e *~ ao w a i*ho* a^a bea already notified 
p' >> r rfs^*, roin'* to atie’anta «— xlt>» laudi rebuff — » inetead 
ap ' c."^ for e^pley^ant t-> b^, T-e rtanrerows a«*-«ct of pra- 
aant xct^otie la iba* they s'Jbjaet the H»yy to low ealoctivity aarnt 
applicants. Policy notwltiwtandlnj:, even thou|h tha yaarly quota 
baa -^riflcod to »eat the Havy»a kirh standarda* t^tia oaruiot 

'■ontlni* ltv<«flnltelyj or*d vlth low aelwctlrity, ap;,lieanta oaiMot 
ba entirely of hl"h csaliber* 

Pr*acnt wtho-t* ere not onlr Ufr’lpniflerli they ara azpooalra. 
*ba recrp'’*»-r openda tbee *n ena caaspua, pro^eetlng an iaaeOf atsd 

^ Thid. 



no 



trylnf to tiy out Iltcraiitro, oulch olio eocI<l spwv*. on ooviiral oaok> 
p«NMo If oho voro oololy roerutl^a ogr tho aore cioolrablo aothoda iiMd 
by ijrivato lnd**try» 

11M yoorly quota for waaen offioaraia oo mmII that rocruit^ 
Moot nat4»-:a could and ahoul. ba alailar to thoaa of privata 
laOttO' ry* ha point oontraai la ralianca of loluotry a 
otmiptjx/ iaoigo vhloh la pro* oealonal pro jactod not only through p^lio 
ralationa but throujpi advertisia^* 'Ikw la taaptad to wnder idiat tack 
private Indua^ wooild taka If “^t had a naad for txecutiva*laval vo<* 
xmnp but ona auapaeta that eoMpartiaa which do hava a naad for auch 
mmn tirm mamptii with raaunea* 

Tha *(ai 7 haa a firm publio l9ia£a« but not anough of It 1* 
rubbing off to Xiut >ava pro^raaa. TMa la unuuti>tadly baeauaa tl:a 
Minority of Uia publlelty afforta conductad on behalf of 9avy maan 
are aolely racrultlng publicity* Eaeruttln^ ptii>llcity la too ahallov^ 
too auparflcial to cc«apel attaoticny thought or attltuda ahanra to tha 
darraa daalrad* thia la largaly baeauaa of the credibility factor* 

I'ha raeruitar tonda to flanourlea aavy llfaj tha public ta f n^M t loo 
officer lalla tha atrai^t, »abar facta rbout awits* Vhlla akch can 
ba darta to Is^rova raorultaent ^ubllelty» auch more Reads lo ba 4me 
1» iiati'>nwida information eff carta* 

k Propoaal for ltstlora-d.<»e FuMlcity 
A a»il»ooordlnatedf «uatein»> pcblio Inforstallon pro<: rg» aimd 
at the ahttiboletha exiatant abovt voman In the service la wM ^a d* 
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Ml lA 



hit tJjm M %*1 j#m» 



•*«p>% ^ Mari# a# t*Itaci <•' '<'> LiMM Im >• itiuM ?■•■ 

• ^miAai Id M<irf« *»« •> ririiM>*"« ^ 
iW iU .XiDi fril D* tMfiM #4^' DD^^IV; 



Mf ^**i • W« M I ir ^ari M» tl— ;>PD Ml M «M9 

• ' f ! ^ D>»aiM #M «Dri (MMi tflibii aUl a «4d Mi* 

«■ ^ mmrnr V6.J4n>Urii ti 4U; wm0 tdi m taiMa^t 

Vl* ^ UMM ID triailDH ^ ^ 

al 4ii.llDriiJ .lyf n ^ M i t |PllgMi^ 

DO al D^Mb MritfiftD M ^ *■ Af £dJ«JDDM'D DM 

cAU^AllM «4 ^ M-aa« il#D«f\l'Di« «D«M 

rnlim\ kU iDiir fD^ mtmi^ ir dImd 

MD <^«_^ aU/l* *«#MM a«Ml ,*4!StoariD %M urbJ DOm# 

mD ^ m »,«o mmI mm immiMtmm Dm^ ^ mmi, m 

,arMT^ft MlApr^Wt ^iMfctlii? d; 



* jO^^ 



<ka0^ Wh0^ ini>M^lii giA«^’ i • r nm -o^-w ••• • 

dI ■lrr>« dI #< p^ ^ D» 



- jJ^r -. 




/Hieh «ctloa e*n b« bv th« NIKV 7 fop »n««n« Clo«* 

eocrdln»*^l''n nn'i liaia^ mcs«* * 1 «t 7 inforwtlon channale 

w<th Ih* Pt^tad ''TT>jo<rt wlaaion ♦* « hl«;h«r lavel of I wo 

l"mt. ln<w* notional jwAllclly •«*• lntp*-**«vy InTonBatlon la 
The coor notion wi'ld be be*t of footed by an e>* hoe Inter-eo'-nend 
re—pittoo, *'ueh a eoooittee aV'"l'* conolet o an officer ♦ho 
Wary aermi+lno ^Ida "acinty, tV Of fire o«* the Chief of In- 

fr*r« 3 i*l''n, from the Pecrtdtlnf Serrlre, fra§i the Aaelatan* Chief of 
Waoal 'erao- nel for V''«e*i, fro* the ***vr »8 Inforeatl'M asr* * '•'oatlen 
oirlaten, en-t o'* a public cp4«ion melyat frtr: an opinion eealaatlen 
a^’encY, 

Tt l*j not rropoaed t*'at t-^ls eo-^ittee natwrate exp«r»lvo taro- 
rrpmBp bvt r«t?‘'r th?*t t* provide a vahlcle fcr coordinating effort 
•lid «nsurln-» that aore attention 1» riven to the Vava p'*0"r*oe than 
haa been Hven by each of t^« a'^o^ee involved* It wcvl'J ovtll**# 
a+ratery, rrovidine llalaon for mtual eocpertlic aaort^ aiceoel«e vrtth 
vnried •ttrol-na, aecowpllahinr’ lt« M.r*lon thron'^i ttie eadat^nr 'ht- 
rtnltatl^na of lt« meniiera* Tt -ould »e«t ranilarly to evaluate paet 
action, keep ettrlde of neir ewtta ary* plan n«v dlreetiona, parti- 
esltrly In the flelda of pufbll'" ootnlon »jl ccnisunlcmtlon* AclJLon of 
Vila ciy-'ltie'* wr^l^ be evaluate^ vearly ae to Its effactivaneaa In 
opinion cbani;e» the recruitMant effort, and eiq?endlturas fenaretad ^ 
Ite dec! alone. After five yoara, theaa evaluatlona would deterolne 
the feasibility of retalalrw the cearslttae or diabancllnf It, 



112 



4-0 









tUtf 



,Mt< IM iMNiM Mi 



H 



4 ^H 
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Ml 






'VgTl— gitary ^ 

*’fcn«iU>y: f\^9 

vj«Mn !»*• *»crt:ltlnr ^mrrloe «r?wiir»tl»vi, publicity «^ld 
lap»*«T5«^ 'iKterally "by 'tf !•» TnfnsMLi^ '■T- 

flfici'f 1-5 sH ♦h* •racial Tro2oc*9 ^'r««o 

^ at»*ii iLWiti ^ 

rdft tyri>‘!*y pdb'ie lrv*S«8«U«r ^lar•|ltr^e1•^i> lin# «f- 

flctrt tra^ntS" in prA’^c tarw^^lae) W' 

'i If of «ae*i recrsiti*^ \m Pw\l- 

t'*t 'll# ^ecrelttr'?' Vs *^lTSBr!c>n in ad'5fs«v *.o 

it* r^sTjL'>jr ’v^iee, h«va « snocifio rdoslon of bol*t*«rin? **'• ••s*» 
preTJws ■*'tch, bee*-** ♦heir *••11 qtiotee, teni to he 
f 0^ Sarv tVr: 

Waty aert •?*-t be better Sn fm g^ m e ^ ee te the wrjose, 

«*“«»«♦♦ sreoee* o* vo«ie.n in the ^ry, '♦hi* can be eoceepllebed tfepeaiJi 
i5f^~e-«*rv^ -a* throue'i tret.nl nr fila* en*# epeciel Iro 

tt'r-«e •♦ ♦h "h0yy*t r''ho-*l9* •^♦’ort »«*t tse «*^ *lo»»f th»«« 

l<ne« *r> veecn'-hond infor"»ti ^*»5 vhlch 1« netural In «♦» 'r*»>* 

iseii*^ beotue* thair oei)l n'»#Miie, pe^*pe only V« 

ofcil «f *■'* ■*>'’«* psrecraiel -•** «oH^ vtl*i Vavra, 

•'ecrultlrij t^Ui^'e 

‘"*»RtiJfl>e<! •♦Tort to l35nrr*r j hi >ltaeot *etho% ♦*<v ertll** 
vonen l» * nUter<*, !♦* ♦>»* e><ihn ,« aor evelaetcrt* Tb« of 
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travvlinr vlth Imm, for aKai^^» la Uaitad in faaMla racruliaMmt 
vulaa and la probably llnitad in pii)lle ralatlona anlua alao* 'or 
MiOf bccauaa of tba laraa quota and draft Incantiva, th« dla]4agr 
racruitiwrrt tachniqua la food; fot* voaNn^ It la contrary to faaala 
r«yeholoi*y, 

PT,i»a a>»wnt ftf’fleoa 

Tha vall-orcanlsadf canpna-su rortad faellltiaa of tha Flaaa- 
nant Offleaa ahould ba utlUaad on at laaat one day of aaeh eanpus 
viait* "nia PlaoMmt Offlca vlth Ita aaal^ad Intarvlowinr roona, 
a^a^'nllnTf aatploynant llbi^uy and raetmaa prorldaa tha profaaalonal 
atwa a ti ha r a vhlch la daalrabXa for a woman offloer racrulter* 'ore- 
ertr, tha FlaKsamant Qfflcae thataa^vaa publldae recrultar vlaita 
through bvllatlna to rad^tarad atudanta and alumaa and through a 
rarularly p^Iiehad ac^adula In tha at^iant newaparar} thua atuj«)t.a 
In tha Jdb suo'kat are dlapoaad to contact tka reerultar* Plaoaaient 
Offlca arraifamonta can ba ai^ipleManted alao by direct Mil oaarn«i$ej8 
to coada, informlns th«ai of tha lapandlng Vara Intervlev dataa at 
tha Fl^canant Offica. 

Ferao^*! Vlatta 

fiarlhar attantion i^ould ba HI van to cont4ctln«r peraonaHy all 
woman ii<»o racfttati Inforaatioo **^vt OPflear Candldata jawTaaeo 
Flexibility of tlao and txauvipcartatioci in particular to atidblc tha 
Wara recrultar to call on in liirtea peracnally la inta^al to ra- 
crult'*no' aoceasa# %» matt'nr how w»T 1-wit tan Iwttar f 



- ««-%!» mim Wbiiiaifrt -a cl *m 

rT*- Ai^ -• 90*^ mumtS w U MMn« «im 

claig% «f .4MB ^ ftesn m0M^m0 



ti 



(T^M ^ tH0 iCB*# «% 4B) 9# 4^mit 

^mmm mt^tr^tm$ W^IM* «4l MV tT* .^tcV 

r I r 1^*^ n aMiM«f MBMi ^ »>•(«« 
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ri ,vnf* 



r«H^ 



iSB V* 
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vt xmiTi i—bt tm atJv ^ ^iitiilK»n 
^ cJ *r ^Jir'" il u/l«p*^ BrtM lt*B 



Material to a !♦ <Mn>»ot ho,« to mi^lant 

tba •vif-a-rla c'^a^avaaca «^apitn ♦!! aay^cta of tha *ava pi ci i ya 
ca«i b# po»»rM? can <wr« thalr «tatane«*ta* 

rers-inal v<»lt am «n or bat tar, to tiOca Om 

llta»’at -*•# *H« •''^rracllve i^o* roly provic^'OB arw 

**♦*' r^»r*nT**'‘'flC' (!••' «erw t’^rraas h*r paera 

ra’-tiw* ^r!tlfat<on f'^a klV of racrultiitc la 

laraal*’’ i’a-*»Tta«t or.-af»5i«tl«^, a^titxuHi m& protflaca cf tha 

racn4.tli*» b’'t iana^tja fraa hijihar levaXa voald 

Na^ adL“nl o*ra< C^'^CC** 

ilSBSS 

’^IHle ’-.aa bean *''na or cm ba f*or» to racrult >fo«ian 

•ra-’netrt*? fro* collar, <baao R»«<ia pabliclty la un- 
Tjaat, ♦*'»^ If tVaa woam^ want a naw job, they will 
aaok It* *^w«var, pac'fmal ^17ow«ep on all alwmaa nnsev proal'^ed 
la an-vlat^ry* 

.Tint or *V*» " n** 

— i>i p ll ^ ■^^l !■■ ■> i 'wa'SwMr 

*f tha *'<»aslhill'^y of ajq.on'-’lne the Jmlcr prora# la 
"O'^a fTP'-^rsa* ba salf^ponaratlryp If ^'van t1*a 

prorar i%»ioa *M r.ncr>-raf-^wr-f , At r9»*#ot, it ia too llwsiad 
to "*o aa a faihttc *'alat^''as '*avtce, 

Tralnlf^ ^flcarr 

*^108147, It 1* rec o ma aiJa d that aona tangible affcart be muSm 
to iarovl-% traininr for all ofnoara aaaljcnaS to racrultawot, 



^ •• ^ i^^it 

«# I >• trr^g tJM V arttofi w^~p 



•t«w «ir^r 
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frixiidttM^i(ir,Sigo£jJB.H .• 

dN« <iw «f^ ..rfNiMBM 










«»lf 



lr*intaf nomi mi %r m twQ-t««ok officer* r#«rult*)«rt 

cocrie# ^»e*Ta«« ‘•'i'* - h9 — wi ] n*o^T-®»s irtalja#*?, tat^^Tiew 

*<^'»lttr«tiYO a«pttci« t»^nchod 
i^n ^ r«erult, brltf- 

♦nr« Ix) ^ »u**'*ic*, I trSr to ^OKport for aole «nt 

ei^^^>'^r9 sHto lOTtl'’ b« <n^*luafcl«, Ilea of rjch « 

4««iv (r^ ^ «Q o*‘‘'loPT’e Mr-rosr>^n'*onoo ccttree thould be do- 

»"' '^^io're -«»»erenv r^qvire a fev ’ernt'-'e %o 

rmf >s^s, io*sn^n» prooeea ic Isrrely in the Pcbcsl 

of &pe*-l***r>e, Tn recrii£t*»r, tliia Is ti»e vaetedy and proterf*ly 
•one In vein. •e''ruitlao tjo^ay la « pro**08Sion«l toe<r, aa 

private in *r*fry »dll e4t«»et, *»vy ntsst train lt« recrviters* 
“*'■•0 of proT«* i>*«rwltln< »Hf>*er« frcm present Navy 
le^ ItMnt «>rinwrilT V»«»»»e It faces oore aerloue piribleae 

'*0 •••< of ^h* Nev/ nro-y»«, Not nnly the effort for 
fro’^riM, Imt for all prorr** — enlisted as veil c» officer — 

V* sp -^ofeBsicjn«li'»r^ *'r -^adod ta preotlno, -train* nr «id 
fPD^kaVlr. 
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• os^'* * «r ft'fl^^ro «M« aubsUntlal <m- 

tr1>«tl,-^t «f n# .mt 4a , 

*j»K« hawi •• an j»rt nf (Ni 

«»«7 rH V« -Wr mrrn In mnj #p.cUll*«l 

«-v» «• «4Hlni«tr*«*r* «t «Me« «tM.lYltl»« in n£wl 

«rta2)IlilMH% ^'nrij^iMvl ♦''• W *«• »n ’ abrjMK*, 

>%jp ij r? — or<tcrr< 

«re •lirlM* <0 reo^vw «s 7,tjw 

o- •» of‘^ic»w» In 'H*r“'‘’y ♦Nronr'i 'tfricar rW!-l»te 

^0 '"T«Mg <*fr» 

njf^b llU? 

«nrcll*^ct In *S, Ps-c-rm mn^ n»>— 

•»^niatj»ent m • Q0^1##lw>e^ orfienr, a woBwa mat swMt tba tollrjwttv^ 
r^'^traweatai 

^cr ^Ina rt- **ur»rlT <*orsy : 

!• la a dtlmn tha r|iit<^ 'latw 
<?• a rrtfVteta ot m» colla^o or uol vai '» l »y 

v^th a bacoalatpaata ■Sbt***. 
or 

** a ccUfc^a J«ilor, l:vall ^9 yawantly aiW»Sl*v«, «»} 
tn TOO 9c!i^laatlc alap^Xac tn aa aecraditad ccll#na c®" 
wjiwratty. 
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